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T "(H’Eréin’afte’r referred to as th’é"City)' C
and the
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(SCFP, local section 429)
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37.03 The Employer shall send the Union a written notice with the following
- information: the nature and proposed implementation dates of the
technological change, the identification of the Positions or Jobs
affected, the anticipated effects on work organization and the main
technical characteristics of the new equipment, apparatus and
machines where necessary.
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SECTION 38  ANNEXES
The following schedules constitute integral parts of the Collective
Agreement:
Annex "A" Summary of the Pay Structure per Year
Annex “A-1"  List of Jobs by Wage Group -
Annex "A-2" Student Jobs
Annex "B" " Job Description Handbook
Annex "C" - Right to Recalil of Part-time or Auxiliary Employees

e — Anpex "Bt - - -List-ofnformationto-be provided-to-the Union - - - - — --
Annex "E" Absence for Unton Activity Form
Annex "F" Uniforms
Annex "G" Interns
Annex "H" Policy on - Combining Education and Work
Experience
Annex "I Joint Employee Classification Handbook
Annex "J" Letters of Agreement in force
Annex “K” Recall to Work Form
Annex “L” Sports, Recreation and ACC
Annex ‘M" . Recall to work (reception, admission and shop
attendant)

Annex “N” Reception, admission and shop attendant schedule

SECTION 39 TERM OF THE COLLECTIVE AGREEMENT

39.01 Unless otherwise indicated, this Collective Agreement will be in
effect from January 1, 2019 to December 31,2026.

39.02 The amendments to the Collective Agreement in effect on January
1, 2018 shall only be effective upon the signing of this Collective
Agreement unless otherwise indicated in other provisions. The
Employer undertakes to pay to each Employee and retirees within
ninety (90) days of the signing of this Collective Agreement, amounts
due as a result of the retroactive application of salary adjustments,
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SECTION 1

1.01

1.02

1.03

1.04

SECTION 2

PURPQSE OF THE COLLECTIVE AGREEMENT
AND PARTNERSHIP

Purpose of the Collective Agreement

The current Collective Agreement is aimed at maintaining and
promoting orderly and harmonious relations between the contracting
parties, establishing and maintaining working conditions (to ensure
that they are respected by the parties in a fair and equitable manner),
and fostering the prompt settlement of any disagreement, dispute,
grievance or litigation that may arise between the parties.

Partnership

The parties agree to provide the highest quality of services to the
public, to collaborate in seeking solutions to improve the City's

organization and put in place mechanisms outlining new practices in
[abour relations.

The Employer and the Union recognize the inter-dependence
between work and home life. To help the Employee to reconcile the
duties and obligations arising from their Job with their obligations
towards their family (children, spouse, parents, dependants), the
parties agree to collaborate in seeking solutions aimed at attaining
these objectives.

Language

The French and English texts of the Collective Agreement are both
official. The two texts are equal to the best knowledge of the pariies.

DEFINITIONS

Preamble

In the interest of brevity, any reference to the masculine gender shall
apply equally to persons of the feminine gender, Any reference made
to the feminine or masculine gender is only o indicate a specific
person.

For the purpose of applying the Collective Agreement, the
expressions below shall have the following meaning:

a) Employer: This term designates the City of Cote Saint-Luc.

efficiency-at-reasonable—costs;-and-te-regularly-review-the-work-- — —-
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b)

c)

Human Resources Department: This term designates and refers to
the City of Cdéte Saint-Luc’'s Human Resources Department as
represented by the Director of Human Resources and/or the
Assistant Director of Human Resources.

Union: This term designates and refers to the Syndicat des
fonctionnaires municipaux de Montréal, local section 429 (SCFP).

d) Union Representative: This term designates a white collar Union

b)

g)

Representative chosen by virtue of the Union’s regulations. The
Union must provide the names of its Union Representatives to the
Employer within ten (10) days of the signing of the Collective
Agreement and no later than ten (10) days following any change of
Union Representatives. The Employer shall acknowledge the Union
Representatives once the Union gives written notice of their
nomination.

Employee: The term used in the Collective Agreement and
schedules refers to any Employee who works for the Employer.

Permanent Employee: This term designates every Employee
nominated as such in accordance with the provisions of the
Collective Agreement.

Employee on Probation: This term designates every Employee
nominated as such in accordance with the provisions of the
Collective Agreement.

Auxiliary Employee: This term desighates and refers to an
Employee represented by the Union who is hired on a temporary
basis to perform tasks covered by the Union accreditation.

Full-time Employee: This term desighates every Employee hired as
such to work for the number of hours outlined in subsection 17.01.

Part-time Employee: This term designates every Employee hired to
work for fewer hours than those outlined in subsection 17.01 ¢).

Student: This term designates every Employee who is pursuing his
studies in a recognized institution of learning, who is hired for a
Position covered by the certificate of accreditation and who is hired
between May 15th and September 15". The working conditions for
students are outlined in Schedule A-2. Those jobs are for day camps.

The hiring of student Employees must neither limit the number of
Permanent Employees nor cause any layoffs.

Sports & Recreation Employees: This term designates every Q'w

Employee hired on the following positions:

.....

S S A
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Lifeguards

Lifeguard Instructors

Assistant Pool Coordinator or Lifeguard Supervisor
Pool Coordinator or Chief Lifeguard Supervisor
Arena Cashier

Skating Instructor

Tennis Manager

Assistant Tennis Manager

Tennis Attendant

Tennis Instructor

Seniority

The Seniority date for Employees covered by the Coliective
Agreement is calculated retroactively to the date of the last hiring.

This term designates one (1) calendar month during which the
Employee was remunerated by the Employer or benefited from the
short-term disability referred to in subsection 30.01 for a period of
more than half the number of working days of the month.

Transfer

This term designates the displacement of an Employee from one
Position to another in the same Job or the same classification.

Promotion

This term designates the displacement of an Employee from a
Position in his current classification to another Position with a higher
classification.

Assighment

This term designates the nomination, on a voluntary basis, of an
Employee from one Position to another one or from a recall list. This
nomination can be on a permanent or temporary basis.

Job

This term designates and refers to a Position or a group of Positions
whose most important and significant tasks are equivalent.

Position

3y

This term designates all the tasks carried out by only one (1) person. ‘
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Job Evaluation

This term designates the determination of the relative value of Jobs
within the bargaining unit.

Normalized Requirements

The normalized requirements for a Job are those agreed to in the
Job description; that is, the academic training recognized by the
Ministry of Education and the pertinent required work experience or
a combination of the two as outlined in Schedule H.

Pertinent Experience

.This term designates the knowledge and professional aptitudes

required for the Job in question as outlined in the Job description and
in the skills required for the Job.

Overtime

The term designates any Job performed by an Employee at the
request of his immediate supervisor, over and above the number of
regular hours of work per day, per work shift, or per regular workweek
or the number of hours worked by an Employee during a statutory
holiday or a day off, unless it is exceptional short-term work that by
its nature requires continuity or work that, if abandoned, wiil cause
prejudice; in other words, work that requires special analysis or
monitoring.

Organizational Structure

This term designates one or several organizational subdivisions
created by the Employer. The organizational structure falls within the
City’s jurisdiction and is for information purposes only.

Periodic Salary

This term designates the annual salary divided by one thousand
eight hundred and twenty (1820) hours or two though eighty (2080)
hours and multiplied by the number of weekly hours outlined in the
work schedule, subject to the maximum number of hours of a regular
workweek.

Place on Availability
The term designates the situation of a Permanent Employee whose

Position or Job is abolished and who has not been permanently
nominated to another Position.
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Emergency: means an unforeseen and urgent situation which is
likely to escalate and which requires immediate action to ensure
public safety or to prevent damage to property.

Beau-pere and belle-mere

As defined in Section 28.01, means:

(a) Father or mother of husband or wife (or spouse) ;

(b) New husband or new spouse of mother or new wife or new
spouse of father in relation to children from a previous union.

Refresher fraining: Training, usually of short duration, designed to

provide an overview of a field or the various uses of certain
techniques

MANAGEMENT RIGHTS

it is the exclusive jurisdiction of the Employer to direct, manage and
administer its business in accordance with its obligations and the
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terms of this CollectiverAgreement:
UNION ACCREDITATION AND SCOPE

Union Accreditation

The Employer recognizes the Union as the only representative and
agent of the Employees subject to the Union accreditation issued by
the Commission des relations de fravail, as well as any modifications
or corrections that are made and that could be made.

Scope

The Collective Agreement applies to all Employees covered by the
Union accreditation defined in subsection 4.01.

Work Assigned to Employees

a) All work assigned to Employeés covered by subsection 4.02 of
the present Collective Agreement cannot be performed by others.

b) Notwithstanding the provisions of the Collective Agreement, the
Employer has the right to participate in Job creation programs or
in Job placement programs in accordance with the standards of
these programs. These programs should not last more than six
(6} months.

c) The Employer can use the services of an intern for a
predetermined period of time; the provisions of the Collective
Agreement do not apply to this intern. Internships are part of a
general training program. Interns are hired to do a Job related to
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SECTION &

5.01

5.02

5.03

their studies and they are paired with at least one Employee. The
Employer shall inform the Union of the presence of every intern
and the predetermined duration of the internship.

d) The Employer and the Union recognize the existence of volunteer
programs as of the date of the signing of the current Collective
Agreement and that these volunteer programs can continue to be
operational in their present form. These programs are as follows:

« First responders at Emergency Medical Services (EMS);
s Voluntary Citizens On Patrol (VCOP);

« Home delivery service at the library,;

»>—

as well as all other programs that exist outside the services currently
offered by Employees covered by the certificate of accreditation. The
parties agree that no new tasks covered by the certificate of
accreditation may be added to the above-mentioned programs
without an agreement between the parties.

Moreover, the Employer can create other volunteer programs as long
as no task covered by the certificate of accreditation is performed by
volunteers, unless agreed to between the parties.

No agreement relating to working conditions other than those
outlined in the Collective Agreement is valid without the written
approval of the Union and the Human Resources Department.

UNION SECURITY

Union Membership

As a condition of hiring and maintaining their Job, every Employee
subject to the Collective Agreement must agree to a deduction by the
Employer of an amount equivalent to the dues stipulated by the
Union. This deduction shall be made starting from the Employee’s
first pay.

Resignation from the Union

Every Employee subject fo the Collective Agreement who is or who
becomes a member of the Union must remain a member of the Union
for the duration of the Collective Agreement. He can resign from the
Union in accordance with the appropriate provisions of the Labour
Code (L.S.Q., ¢. C-27) regarding the period of application for
certification.

Remittance of Sums
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The Employer shall remit to the Union on a monthly basis the
amounts collected by the Employer pursuant to subsection 5.01,
together with information regarding the Union contribution made by
Employees.

Union Leave

The Union shall provide to the Employer a list of members of Union
committees and executive officers within thirty (30) calendar days of
their designation.

a) Union Hours Bank

The Employer shall grant a maximum of one hundred seventy-
five (175) cumulative hours of absences per calendar year with
remuneration for all Empioyees designated by the Union for
Union activities.

~ Moreover, the Employer shail grant a credit of thirty (30)
cumulative hours of absences per calendar year to the Union for
Health and Safety Union Representatives and for PAM
Representatives.

After depletion of the days of absences outlined in this
subsection, Employees designated by the Union can be absent
with pay as long as the Union reimburses the Employer the sum
of their salary corresponding to the absences. :

b) Leave for Union Business

*» An Employee who is a member of the commiitees mentioned
below or any joint committee, who is called upon to discuss a
case relating to the current Collective Agreement or to a law,
the pension plan or any other joint meeting held during working
hours may be absent from his work without loss of wages. The
designated members must be from two different depariments,
uniess agreed to otherwise with their immediate supervisor.

e In case of absences to attend Union proceedings, the
designated members must be from two different departments,
unless agreed to otherwise with their immediate supervisor.

e Unless in a case of emergency, an Employee who is absent
for Union activity must complete the Absence for Union
Activity Form in Schedule E, and give the form to his
immediate supervisor at least forty-eight (48) hours prior to
the leave and send a copy to his designated Union
Representative. o
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c)

d)

e)

f)

o An Employee who is absent for Union activities pursuant to
the current Collective Agreement cannot lose any rights
emanating from the Collective Agreement.

Grievances

After agreement with the Employee’s immediate supervisor, one
(1) of the Union Representatives and/or (1) Union adviser
(maximum of two (2) persons) have the right to meet the
complainant without loss of wages. The meeting must be held at
a place determined by the Human Resources Department. This
right must be exercised in a reasonable fashion.

In the case of an arbitration hearing, one (1) Union
Representative has the right to attend the arbitration hearing
without loss of wages. The same applies to the Employee
designated by the Union and to any Employee who is called as a
witness before the grievance arbitrator or any other authority by
virtue of labour laws.

Negotiations

During Union negotiation meetings, conciliation meetings or any
other joint meeting between the Employer and the Union, a
maximum of two (2) Union Representatives (excluding the SCFP
Union advisers) representing the Union can attend the meetings
without loss of wages. During these meetings, the Union
Representatives are deemed to be at work. For every meeting
day, a day of preparation is granted to the Union Representatives
without loss of wages if needed and with the permission of the
Human Resources Department.

Union Elections

1. The Union must notify the Human Resources Department at
least five (5) days before the election date.

2. At the time determined by his immediate supervisor, the
Employee may be granted leave for a maximum of one (1)
hour without loss of wages to register his vote either in
advance of being absent or on the day of the general or
complimentary Union elections for Union management
Positions (President, Secretary General, Vice-President,
Treasurer-Archivist).

Union Position
At the request of the Union, the Employer shall grant leave

from his Job to a maximum of one (1) Employee to occupy a
full-time Union Position.
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. The Employer pays the delegated Employee his salary and all

premiums related to his Job every pay period.

. The Employer deducts from the wages of the Employee on

Union leave the Employee’s portion of his pension plan
contribution.

. For the purposes of the pension plan and Seniority, the length

of time during which the Employee is on Union leave is
counted.

. An Employee on Union leave maintains his rights to

employment insurance and to group life insurance and the
rights emanating from the Collective Agreement, with the
exception of vacation pay, payments for statutory holidays,
mobile hours, and vacation days mentioned in paragraph a)
of subsection 27.01 and the application of the provisions of
subsection 19.07.

. The Union must notify the Employer in writing, at least fifteen

(15) working days before the expiration of an Employee’s
period of Union leave. The Employee is re-integrated into his
Job or to an equivalent Job and receives the salary which he
would have earned had he remained in the Job.

. An Empioyee on Union leave continues to accumulate the

credit for hours of illness to which he is entitled,

. Upon presentation of an invoice, the Union commits to

reimburse the following to the Employer:

o the salary of any Employee on Union leave and any
premium related to his Job;,

e the Employer's contribution to the pension plan and the
QPP;

e the amount disbursed by the Employer for employment
insurance, life insurance and for the Quebec health
insurance plan;

o the amount disbursed by the Employer for employment
insurance, the Quebec Parental Insurance Plan (QPIP) and
for the Commission des normes, de ['equite, de la santé et
de la sécurité du travail du Québec (CNESST);;

» all other amounts that the Employer would have had to pay
by virtue of a law;

Z,
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« during the month of May every year, the amount of money
representing the number of sick days accumulated by the
Employee on Union leave for the period from May 15t to April
30,

8. When an Employee is granted leave from his Job by virtue of
subsection 5.04 f) to occupy a Union Position, the balance of
his vacation days are preserved but cannot be used and no
vacation credit may be granted to him during this period.
When the Employee returns to his Job, his vacation credits
are put back in his bank.

On May 1% following his re-integration, the Employee will
receive full vacation credits.

Union Adviser

An Employee may obtain unpaid leave to occupy a Position within
the Syndicat Canadien de la function publique (SCFP). The
Employee retains the Seniority acquired at the time of his
departure and continues to accumulate Seniority as though he
had continued working for the Employer. When the Employee
ceases to occupy a Position within the Syndicat Canadien de la
function publique (SCFP), the Employer is required {o reintegrate
him in his Job or in an equivalent Job. This privilege is granted
only to a maximum of one (1) Employee at a time. The Unijon
must notify the Employer, in writing, at least fifteen (15) working
days before the end of the Employee’s Union ieave.

(h) Annual Meeting Schedule L and Public Safety

Thirty (30) minutes will be allotted for the Union representative to
meet with employees included in the accreditation unit at the
annual meeting.

Provision of Information

The Employer shall notify new employees that a collective
agreement is in effect. The Employer shall inform the Union
representative of all new hires and provide the Union
representative with the contact information of the new hires.

STATUS

No Employee required to accomplish tasks covered by this
Collective Agreement for the Employer can have a status other
than that of "Permanent Employee,” "Part-time Employee,"
"Auxiliary Employee," "Student" or "Sports & Recreation
Employee”
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b} Every document relating fo the hiring of an Employee must
mention the Employee’s status.

c) The Employer may put an end to an Employee's probation period
if the Employer considers that the Employee does not have the
skills and the aptitude necessary for the Job. This decision cannot
be subject to a grievance or be presented for arbitration.

Probation period for a Permanent Position (Full-time or Part-
time) '

a) The period following the hiring of an Employee during which the
Employer deems the professional aptitudes of the Employee in
the Job for which he was hired.

The Employee is nominated permanently to this Position if he
completes the six (6) month-probation period to the Employer's
satisfaction. During the probation period, the Employer may

request that the Employee take a medical exam fo confirm that
his health is compatible with the requirements of the Job for which
he was hired. If the Employer terminates the Employee's .
probation period, the Employee will cease receiving his salary
and must be immediately thanked for his services or in the case
of an auxiliary employee, he returns to his former position.

For a Part-time Employee, the probation period is counted in
hours and is nine hundred and ten (810) hours or a period of
twelve (12) months, whichever comes first.

During the probation period, the Employee is subjected to all
provisions of the Collective Agreement and enjoys all benefits
outlined in the Collective Agreement.

Any absence of ten (10) working days or more, except for annual
vacation, extends the probation period for an equivalent length of
time.

b) At all times, this period can be extended for a period not
exceeding three (3) months at the request of the Employee’s
manager. The reasons for the extension shall be given to the
Union.

c) When the Employee has completed his probation period, his
status as a Permanent Employee is retroactive to his first day of
hiring. '

d)} An Auxiliary Employee who occupied the same Position during
the year prior to his nomination as a Permanent Employee shall
have his probation period stipulated in paragraph 6.03 a) or b) as
the case may be, reduced by the humber of weeks during which (575"
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6.05

he occupied that Position. However, the probation period cannot
be less than eight (8) weeks.

Hiring of Auxiliary Employees
An Auxiliary Employee is hired to:
.- replace an Employee who is temporarily absent;
¢ t{o replace an Employee who is on pari-time leave;

o to fill a vacant Position or a newly created Position due to a
temporary increase in the workioad for a maximum period of
twelve (12) months. However, in the case of special projects,
the maximum duration is extended to thirty-six (36) months.
The thirty-six (36) month period may be extended after
agreement with the Union.

¢ to perform tasks of a seasonal nature that would not justify the
nomination of a Permanent Employee.

The Auxiliary Employee’s employment ends when the Job for which
he was hired is completed. The name of the Auxiliary Employee is
then included on the recall list.

The nomination of an Auxiliary Employee by the Employer should not
have the effect of limiting the number of permanent Positions.

Probation Period for an Auxiliary Employee

An Auxiliary Employee, who, within a period of twelve (12)
consecutive months, has worked nine hundred and ten (910) regular
hours in a Job governed by the current Collective Agreement, is
deemed to have successfully completed his probation period. The

effective date of Seniority corresponds to the first day of work during .

the period of employment.

Notwithstanding the previous subsection, an Auxiliary Employee
recalled to work who has two (2) years of continuous service with
the Employer is deemed to have completed his probation period. The
effective date of auxiliary Seniority corresponds to the first day
worked during the period of employment.

When a Position becomes vacant foliowing the departure of an
Auxiliary Employee due to lack of work, the Employer can only re-
hire the Auxiliary Employee or any other Auxiliary Employee {fo fill
this Position after a period of three (3) months has elapsed.
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6.06 The Employer transmits to the Union on a monthly basis a copy of
decisions relating to the hiring and departure of Employees.

o

SECTION7  REGARD FOR OTHERS

3

7.01 The parties agree that any form of harassment is not desirable and
must not be tolerated. The Employer must prevent such behaviour
by reasonable means and, when such behaviour is brought to the
Employer's attention, the Employer must have the behaviour
stopped.

31 4

7.02 Psychological Harassment

_—

The parties agree that "psychological harassment" means an
injurious behaviour manifested through either behaviours (shouting,
undue anger, blows on the wall, throwing of objects, pushing...),
words, acts or repeated actions that are hostile or undesired, that
undermine_the_dignity_or_psychological.or physical integrity_of_the
Employee and that create a hurtful work environment for Employees.

-

-

Serious Incident

A single serious incident can also constitute psychological
harassment if it undermines and produces a continuously hurtful
effect for the Employee.

7.03 The parties agree to co-operate in order to prevent all forms of
psychological harassment by:

+ discussing any problem relating to the above-mentioned topic
and encouraging prevention by all the Employees in all forms;

L4 C3J 33 3

e remedying any situation or reported actions as soon as
possible;

L

N

e encouraging every Employee who is a victim or who thinks he
is a victim of harassment to contact the persons identified by
each of the parties;

.
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e creating a joint action plan to be followed in the case of a
- complaint.

SECTION 8 ACQUIRED RIGHTS

l...

Unless expressly stipulated or stipulated otherwise in the present
Collective Agreement, an Employee retains all the privileges,
Q/% benefits and acquired rights that he currently enjoys. However, the

agreement shall take precedence for the purposes of interpretation. ()zg ”
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SECTION 9

9.01

9.02

9.03

SECTION 10

These acquired rights shalt only apply to the departments where they
were actually consented to.

ORGANIZATIONAL STRUCTURE
Rules in Case of Division, Merger or Change of Structure

a) If, through legislation or otherwise, there is a division, merger or
change of the Employer’s legal structure, Employees covered by
the present Collective Agreement shall maintain the rights,
privileges and benefits that they enjoy under the Collective
Agreement. Furthermore, the rights acquired by the Union and by
Employees under present labour laws or arising from the
Collective Agreement shall be respected in case of a division,
merger or change of the Employer’s legal structure.

b) The Employer agrees, if necessary, to first negotiate with the
Union the terms under which the new employer(s) must commit
to respect the provisions of the Collective Agreement.

Integration of an Employee in the Certification Unit

Subject to any applicable legislative provision, if, by legislation or
otherwise, an Employee is integrated in the Union certification unit
defined in subsection 4.01 foliowing a transfer of jurisdiction or
competency, the Employer agrees, if necessary, to first negotiate
with the Union the terms of such integration.

If no agreement is reached within thirty (30) days, the Employer shall
implement its preferred terms and conditions and the Union may file
a grievance in accordance with Article 21 to have the arbitrator
determine the applicable terms and conditions.

Organizational Structure

A copy of the administrative structure in force is be submitted to the
Union within thirty (30) days after the Collective Agreement is signed.
Thereafter, on a yearly basis, an up to date as of January 15t copy
is submitted to the Union within thirty (30) days after the start of the
year.

Any modification of the organizational structure that is in place on
January 1st must be presented to the Union latest ten (10) working
days before it goes into effect.

CONTRACT WORK
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a) Any work currently assigned to Employees covered by the Union
certification must continue to be performed by these Employees.

b) However, the Employer may contract or subcontract work or a
service currently performed by Employees who are covered by
the Union certification if:

» such Employees are not available in sufficient numbers;

s such Empfoyees do not have the required expertise to
perform the work or deliver the service and that the lack of
required expertise cannot be corrected within a reasonable
time;

» Employees do not have the required or appropriate tools,
equipment or material to perform the work or service required.

¢} Nevertheless, such a contract or subcontract should not entail the
abolition of a permanent Position, placed on availabilitys, or a

]
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SECTION 11

11.01

reduction in the number of hours normally worked by Employees.

d) The aforementioned notwithstanding, activities assigned or
conferred by the Employer can continue to be assigned or
conferred by the Employer.

e) Inthe case of a grievance regarding the application of the present
subsection, submitted to arbitration, the Employer has the burden
of proof.

ABOQLITION OF JOBS AND POSITIONS

If, by legislation or otherwise, there is a division, merger, annexation
or change in the Employer’s administrative structure, as a result of,
or during technical or technological improvements, as a result of
modifications in work processes, due to the assignment of work on
contract or as a result of a staff surplus, Employees governed by the
present agreement shali neither be terminated, placed on avaitability,
nor experience any salary reduction and shall conserve all the rights,
privileges and benefits that they enjoy pursuant to the present
Collective Agreement. Furthermore, the acquired rights of the Union
and Employees under current labour laws or under the Collective
Agreement shall be maintained.

The Employer agrees to first negotiate with the Union the terms
under which a new employer or new employers must commit to
respecting the provisions of the present Collective Agreement.

a) The Employer has the right'to abolish any Position or Job. The
aforementioned notwithstanding, the Employer is committed to
-15-
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11.03

11.04

b)

maintaining a minimum of seven (7) permanent full-time Positions
in public security, excluding the Position of secretary.

When the Employer abolishes a Position or Job, it informs the
Employees concerned and the Union in writing thirty (30) days
prior to the abolition. If a Position remains vacant for a period of
sixty (60) working days, this Position will automatically be
considered as having been abolished.

For the application of the present subsection, only an Employeé who
has been employed by the Employer for at least twelve (12) months
can exercise his rights fo Seniority.

a)

b)

d)

If more than one Employee occupies a Positicn in the Job
affected by the abolition, the choice is offered to the Employee
with the highest Seniority.

If no Employee accepts to be temporarily placed on availability,
the Employee with the least Seniority in a Position of the Job
affected by the abolition shall be placed on availability
temporarily.

An Employee who is affected by the situation described in the
preceding subsection can be transferred to a Position that is
temporarily vacant without loss of wages or without being placed
on availability, at the Employer’s discretion.

The Employer must inform Employees on temporary placed on
availability of any vacant Positions.

The Seniority rules outlined in Section 19 notwithstanding, when
a permanent or auxiliary Position with a similar or lower salary
becomes vacant or is newly created, the Employee on temporary
placed on availability shall go through the interview process
before the Position is posted, so that he can be reassigned as
soon as possible. If the vacant or newly created Position comes
with a higher salary, the rules for filling a Position apply.

During the abolition of a Position, the Employer may offer a
financial settlement as defined in subsection 11.04.

If the Employer deems it necessary, it shall give the required
training during working hours to the Employee whose Position or
Job has been abolished.

Severance Clause

a) Following the application of subsection 11.02, the Employer may

offer to terminate the employment of an Employee who is affected
16
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SECTION 12

12.01

by this abolition in return for a severance payment. If the
Employer decides to offer such a payment, the Employee
concerned as well as the Union shall meet the Employer in order

. to consider the offer. Nevertheless, the Employee has no

obligation o accept it.

The settlement shall not exceed two (2) weeks of severance
pay per year of service up to a maximum of one year's base
salary unless the parties agree otherwise. If an Employee’s
period cavered by the severance pay is long enough to qualify
him for retirement, his severance pay will be calculated in the
pension plan.

LEGAL AID

a)

Subject to paragraphs b) and ¢), the Employer shall assume, at
its expense, the defence of any Employee who is charged before

1 [ b3 3 [
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b)

atribunal-as—aresult of events-that-occur-while-performing-their————

duty or as a result of the exercise of his duties and agrees to
indemnify the Employee from any obligation, judgement or costs
resulting from such a lawsuit, on condition nevertheless that the
actions for which the Employee is being reproached do not
constitute gross negligence. For the purpose of the present
section, the Employer reserves the right to choose the lawyer(s)
to represent the Employee who is so charged. However, the
Employee can hire one (1) or more lawyers of his choice at his
expense.

if, while performing his duty, and with the Employer’'s consent an
Employee uses a vehicle belonging to the Employer or leased by
the Employer, the Employer agrees to hold this Employee free of
any third-party claim for damages caused by the use of this
automobile, unless this Employee is found guiity of a violation of
the Criminal Code (R.S5.Q. 1985, ch. C-46) related to the use of
this automobile.

The aforementioned provisions notwithstanding, the parties
agree that the Employer is not obliged to defend or indemnify the
Employee when he violates the Highway Safety Code on his own
initiative in violation of the Employer's instructions or the
generally recognized uses of the vehicle.

The protection envisaged in the preceding paragraph is also
accorded by the Employer to any Employee who, while
performing his duties, and with the Employers assent, is a
passenger in a vehicle belonging to the Employer or that is [eased
by the Employer.

A7-



SECTION 13

13.01

13.02

13.03

SECTION 14

14.01
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d) If, with the Employer’'s assent and in accordance with Section 31,
an Employee uses his personal automobile while performing his
duties, the Employer agrees to hold said Employee harmless of
any third party claim for damages caused by the use of this
automobile, but only if this Employee is not found guilty of any
violation of the Highway Safefy Code related to the use of this
automobile.

e) If, with the assistance of the Employer, an Employee would like
to institute legal action against an individual as a result of events
that occur while performing his duties or as a result of the
exercise of his duties, the Union may submit his case to the
Employer for discussion. The Employer's decision can only be
contested before the Labour Relations Committee and cannot be
subject to a grievance.

LABOUR RELATIONS COMMITTEE

Union Representatives have the power to discuss, resolve or attempt
to resolve any Employee-Employer grievance, misunderstanding
and conflict on behalif of an Employee or former Employee.

The committee is mandated to examine and make recommendations
on labour relations issues.

The Employer and Union agree to maintain a Labour Relations
Committee made up of a maximum of three (3) representatives
from the Empioyer and the Union respectively. However, for specific
issues, each party may include a resource person in addition to the
persons already designated.

The committee meets during normal working hours and the Union
Representatives are deemed to be at work without loss of wages.

This committee meets when needed and at the written request of any
of the parties, and adopts any procedure that it deems appropriate
for its operation.

The committee’s mandate includes all the issues covered by the
various committees envisaged in the Collective Agreement with the
exception of the Occupational Health and Safety Committee or any
other committee agreed to by the parties.

POSTING OF UNION MESSAGES

In offices with at least one (1) Employee, the Union posts on various
boards designated by the Employer and accessible to all Employees,
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SECTION 15

15.01

official -notices related to its Union, social and cultural issues,
excluding any text that is political in nature.

The Union may also transmit information concerning the Union
through appropriate electronic means in a reasonable manner and
frequency.

The Union recognizes that the Employer may also post notices for
Employees as well as other official announcements on the same
boards.

The Union transmits to the Human Resources Department within

twenty-four (24) hours a copy of any document posted or transmitted
electronically using the Employer's equipment.

OCCUPATIONAL HEALTH AND SAFETY

L LJ [ 33 L33 3
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15.02

15.03

15.04

Every Employee_is_entitled_to a work environment that respects his
physical and psychological health, his safety and his physical
integrity.

The Employer promises to mainfain adequate safety, hygiene,
aeration, heating, humidity and lighting conditions in the workplace
and shall comply with all the rules prescribed by law regarding the
safety, hygiene and health of its Employees, especially the Loi sur/fa
santé et la sécurité du travail (R.S.Q., ¢c. S-2.1).

The Employer and Union mutually agree to cooperate in order to
prevent work accidents and promote the safety and health of
Employees.

a) When necessary, the Employer must immediately provide first aid
and ensure that Employees who are victims of industrial
accidents or who suddenly fall ill while at work are if needed
transported, at its expense, to a health professional, to a health
facility or to the Employee’s residence.

b) The Employer shall provide the Union from the moment it
becomes aware of the occurrence all information regarding every
industrial accident or professional disease.

In spite of contradictory or incompatible provisions, an Employee
who volunteers to take the first-aid course offered as part of his Job
or as part of the emergency measures program shall have his
schedule modified based on the hours when the first-aid course is
given, with his supervisor's consent.

When the duration of the first-aid course is shorter or longer than the

number of hours that the Employee would normally have worked s)‘)é'.},,
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16.06

15.06

16.07

15.08

based on his schedule, the Employee is authorized to work for the
equivalent of the number of hours missing or to continue the course
at a later date, with his supervisor's consent, for the equivalent
number of excess hours.

When the Employee must take the first-aid course on his day off, he
is also authorized to have the day off at a later date with his
supervisor's consent.

Concept of Establishment

The parties agree that the certificate of accreditation is considered
as an establishment for the purposes of occupational health and
safety and that all the Employer's activities related to the certificate
of accreditation are covered by the present section.

Occupational Health and Safety Committee

The Employer and the Union agree to maintain an Occupational
Health and Safety Committee so that occupational health and safety
problems can be taken into consideration and recommendations
implemented.

The Occupational Health and Safety Committee is composed of two
(2) Employer representatives and two (2) Union Representatives.
Mandate

The mandate of the Occupational Health and Safety Committee is as
follows:

1. to approve health programs that are developed, if necessary;,

2. as part of prevention programs, to establish training and
information programs on occupational health and safety,

3. to select resources and personal protective equipment that
comply with the regulations and are best suited to the needs of
workers of the establishment;

4. to review other components of the prevention program and make
recommendations to the Employer;

5. to participate in identifying and assessing the risks related to Jobs
and to work performed by workers as well as in identifying
contaminants and hazardous materials present in various Jobs;

6. to keep a log of industrial accidents, occupational diseases and
their likely causes;
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15.09

15.10

7. 1o receive copies of accident notices and investigate the causal ~

events or events that are likely to cause an industrial accident or

“occupational disease and submit appropriate recommendations
to the Employer and the Commission de la santé et de la sécurité
du tfravail;

8. to receive suggestions and complaints from workers, the Union
and the Employer regarding occupational health and safety, take
them into consideration, record them and respond;

8. to receive and review reports of inspections conducted on the
premises; '

10.to receive and review the work of the prevention representative.

The committee meets during normal working hours and the Union
Representatives sit on the committee without loss of wages and are
deemed to be at work.

This committee meets every three (3) months or based on the needs

] 1 &3 Cd

S

3

|fj“.‘:_}

R

Ge,

15.11

16.12

15.13

of and at the written request of any of the parties, and adopts any
procedure that it deems appropriate for its internal operation.

The Union must provide the Human Resources Department the
names of the Union Representatives who have to be given leave to
attend meetings of the Occupational Health and Safety Committee
at least one (1) week in advance. The Human Resources
Department must inform the Employee’s supervisor that the
Representatives have been granted leave.

Expanded Meeting
At the request of any of the two (2) parties, a special meeting of the
committee may be expanded to other Union units for a topic of
common interest.
Such an expanded meeting remains mainly consultative.
Prevention Representative
a) Designation
The prevention representative is chosen by the Union. The
Employer is consulted on this choice and advised about
measures to be taken.

b) Leave

The prevention representative designated by the Union benefits
from a leave in accordance with subsection 5.04 so as to enable

him fulfill the duties that are assigned to him pursuant to the Loi © vﬁs
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sur la santé et la sécurité du travail The leave is used in
accordance with the present section.

SECTION 16 ADMINISTRATIVE AND DISCIPLINARY MEASURES

16.01 a)

b)

d)

U\

Before any unsatisfactory report, administrative notice
specifically addressed to an Employee or disciplinary measure
can be placed on the Employee’s file, a copy of the documents in
guestion must first be given to the Employee who shall then sign
an acknowledgement of receipt in presence of a Union
representative. If he refuses to sign, the Employer is not required
to comply with this obligation. For scheduling constraints, the
Employer and the Union may agree that the presence of a Union
representative is not required as long as the Union representative
has been informed of the grounds and the reasons for the
disciplinary and administrative measure.

The Employer transmits to the Union a copy of any document
placed in an Employee’s file within ten (10) working days after it
is given to the Employee.

A disciplinary of administrative measure must be initiated within
thirty (30) working days after the date of the breach of discipline
or it being brought to the attention of the Employer.

An Employee who receives a disciplinary notice may, if he so
desires, appear before the Human Resources Department within
three (3) working days after receiving the written notice, to
present his version of events. The Employee may, if he so
desires, be accompanied by a Union Representative.

Every disciplinary or administrative measure that could result in
suspension or termination must first be investigated by the
Employer. If the investigation requires the withdrawal of the
Employee from his Position, he can be reassigned or suspended
with pay for the duration of the investigation. The aforementioned
provisions notwithstanding, if the reproach against the Employee
is serious enough to warrant immediate action, the Employer may
immediately suspend the Employee without pay. The results of
the investigation must be known and a decision made within thirty
(30) working days. However, the parties may agree for this delay
to be extended.

When the disciplinary measure is a suspension or a termination,
the notice must specify the reasons; the offence committed and
justify the measure.
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16.02

16.03

16.04

16.05

16.06

If the written procedure in subsection 16.01 is not followed, it means
that there is a breach of procedure and none of the reports or notices
placed in the Employee’s file can be used against him.

If the last disciplinary measure or report in an Employee’s file is more
than eighteen (18) months old, his previous disciplinary measures
or unsatisfactory reports cannot be used and must be removed from
his file.

Any unsatisfactory report, administrative notice, or disciplinary
measure that does not entail a suspension is deemed to be
contested. However, the issue may and should be discussed at the
next meeting of the Labour Relations Committee in order to assure
a follow-up.

A suspension does not interrupt the Employee’s service.

Any Employee who would like to consult his personal file should

apply to the person designated by the Empioyer. This person has to
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SECTION 17

17.01

schedule a nomination for this purpose within five (5) days. This
consultation is done in the presence of a designated Employer
representative. The Employee may be accompanied by a Union
Representative.

No disciplinary action can be taken following a complaint made by
someone other than the Employee’s hierarchic supervisor, unless a
prior investigation proves the accuracy of the accusations being
alleged by said individual. The complaint is considered to be null and
void if it is unfounded.

WORKWEEK AND WORKING HOURS

Regular work schedule

a) The regular workweek of all Employees consists of thirty-five (35)
hours divided into five (5) consecutive working days, from

Monday to Friday inclusively.

b) The normal daily work schedule is from 8:30 a.m. to 4:30 p.m.
less one (1) unpaid hour for meals.

c¢) The schedules for all Auxiliary Employees or Part-time
Employees must include a minimum of four (4) consecutive hours
per working day. '

Flexible Workweek

Flexible schedules must not hinder the effectiveness of the
Employer’s services.
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17.03

a) Upon written request by the Empioyee to the Director of the
department concerned, the Employer may agree to a different
schedule with any Employee, as long as the thirty-five (35) hour
week is maintained. The Director shall state the reason for his
decision in writing in case of disagreement the dispute shall be
submitted to the committed provided for in d).

b) The flexible workweek starts at 7 a.m. and ends at 6 p.m,,
Monday to Friday. '

c) Itis understood that the number of Employees required may be
adjusted if necessary. The Employer determines persons whose
services are required by taking into consideration, if possible, a
principle of fair rotation or by varying days during the week.

d) Any misunderstanding regarding the flexible workweek schedule
should be submitted to the Labour Relations Committee and it
cannot be subjected to a grievance.

e) The flexible schedule does not apply to Employees who have a
special schedule as defined in the present section.

Flexible Summer Schedule

a) The Employer may, at its discretion, institute a flexible summer
schedule for Employees, taking into account the thirty-five (35)
hour week or seventy (70) hours for a period of 14 days.
For this purpose, employees shall agree among themselves to

submit a collective work schedule ensuring the attendance
required by the Employer.

b) The flexible summer schedule may apply to ail Employees
starting from Victoria Day to Labour Day.

c) Lateness and early departures when the Employee should be
present at work are considered as unauthorized absences.

d) The flexible schedule is subject to the following conditions:
Fixed time slots:

Fixed time slots are periods of the day when all Employees are
required to be present at work.

Monday — Friday: 9 a.m. to 4 p.m.

Flexible ti lots:
exible time slots ‘)D
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Flexible time slots are periods of the day when presence at work
is optional.

T

Monday — Friday: 7 a.m. o 9 a.m.
Monday — Friday: 11:30 a.m. to 1:30 p.m.
Monday — Friday: 4 p.m. to 6 p.m.

All schedules must be approved by the Director of the
department. The break period for meals must be at least thirty
(30) minutes long. Employees who would like to modify their
schedule must apply ten (10) days prior to the start of the summer
period and every month thereafter. The Employer must make its
decision known five (5) days before the beginning of the month.

3 3
2

f) Employees may choose to take a one (1) day leave every two
(2) weeks, a one (1) day leave per week or a half (1/2) day leave
per week.

g) It is understood that the number of Employees required may be

adjusted if need be. The Employer determines persons whose
services are required, taking into account, if possible, a principle
of fair rotation.

O =1 4

h) Any disagreement regarding the flexible summer schedule shall
be submitted to the Labour Relations Committee and cannot be
subjected to a grievance.

i} The flexible summer schedule does not apply to Employees who
have a special schedule as defined in the present section.

— /33 /33
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ﬂ SPECIAL SCHEDULES
o
17.04 For Library Employees
N
| a) The schedule for library Employees applies to Employees who do
not work a regular workweek as defined in paragraph a) of
._E subsection 17.01.
- .
b} The full-time work schedule is thirty-five (35) hours per week. The
N part-time work schedule is a minimum of twenty-one (21) hours
- per week.

! Shifts are seven (7) hours long, that is, from:
- e 9:45am. to 5:45 p.m.
e noonto8p.m.
2 e 2:15p.m. to 10:15 p.m.
- Qn\ The shift includes a sixty (60) minute unpaid break for a meal.
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17.05

c)

d)

Full-time schedules must consist of five (§) consecutive working
days, including one (1) or a maximum of two (2) evenings and
one (1) weekend day.

Part-time work schedules must consist of shifts of seven (7)
consecutive hours, including two (2) evenings and one (1)
weekend day. The work schedule must inciude two (2) full
consecutive days for rest per week.

The Employer posts available shifts starting from the first week of
the months of July, November and March each year. Over the
next three (3) weeks, employees choose their schedule by order
of Seniority as outlined in paragraph d). They enter into effect as
of the first Saturday of the months of September, January and
May and remain in effect until new schedules take effect.

An Employee may, with the permission of his immediate
supervisor and at least twenty-four (24) hours in advance, agree
with another Employee to exchange his shift or be replaced by
another Employee who has a block of hours. This privilege is
granted as long as this replacement does not entail any additional
expense and any compensation of any sort by the Employer.

For Public Security Employees

a) The regular workweek for Employees is forty (40) hours divided

into five (5) days of eight (8) hours, including a thirty (30) minute
meal. The break period may be modified or suspended in case of
an emergency such as an accident, a fire or an obstruction of a
public road.

The work schedule must include two (2) full consecutive days of
rest per week. An Employee cannot be assigned more than two
(2) different shifts per week, unless he so consents.

b) The shifts are as follows:

10:30 pm to 6:30 am
11:30 pm to 7:30 am
6:30 am to 2:30 pm
7:30 am to 3:30 pm
2:30 pm to 10:30 pm
3:30 pm to 11:30 pm

In order to ensure adequate protection of the territory, the
Employer promises to do everything necessary so that two (2)
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| public security Employees are on duty at all times, and this,
without having to resort to overtime.

The lieutenant's work schedule is from Monday to Friday,
between 7 a.m. and 6 p.m. This shift is of eight (8) continuous
hours including a thirty (30) minute break for a meal. Any change
of schedule in the slot described can only be made subject to a
thirty (30) day advance notice to that effect.

c) The Employer posis the permanent positions with the shifts
related to that position.

Thereafter, the Employer posts the available shifts for the
auxiliary employees in the first week of August and February of
each year. Auxiliary employees choose their schedule in order of
seniority.

The schedules are effective the first Monday of September and
March and remain in effect untii new schedules come into effect.

] C C3O3 3 .3 13
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17.06

In the event of a foreseeable absence of more than 2 months of
a permanent employee, the schedule of this employee will be
offered to the other employees by status and seniority.

d) When filling out the required form, Employees may exchange
shifts with the consent of the Director of the department or his
representative. This privilege is granted as long as this
replacement does not entail any additional expense and any
compensation of any sort by the Employer.

For Dispatch Employees
a) The regular workweek for Employees is forty (40) hours divided
into five (5) days of eight (8) hours duration, including a sixty (60)
minute break for a meal.
The work schedule must include two (2) full consecutive days of
rest per week. An Employee cannot be assigned more than two
(2) different shifts per week, unless he so consents.
b) The shifts are as follows:
11 p.m.to7 am.
7am. o3 p.m.
3 p.m. to 11 p.m.

The head dispatcher's, work schedule is Monday to Friday from
7am.to3 pm.

5, O |
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SECTION 18
W~

c)

d)

The Employer posts permanent Positions with the work schedule
related to the Position. In the event of a foreseeable absence of
more than 2 months of a permanent employee, the Employer may
offer the schedule of this Employee to other permanent and
auxiliary employees.

The Employer shall post blocks of hours beginning the first week
of August, December and April of each year on the remaining
available shifts. Auxiliary Employees shall select their block of
hours of work in order of seniority over the next three (3) weeks.
They shall be effective the second first Monday of September,
January and May and shall remain in effect until new schedules
are introduced. ‘

The Employer shall provide to each Auxiliary Employee and to
each On-call Employee a call-back form set out in Annex “K” to
complete. This form is distributed during the first week in August,
December and April. The Employee has to complete it and submit
it within 2 weeks.

Employees working on this schedule may, with the consent of
their immediate supervisor and at least twenty-four (24) hours in
advance, agree with another Employee to be replaced. This
privilege is granted as long as this replacement does not entail
any additional expense and any compensation of any sort by the
Employer.

For Motorized Equipment Distributors in the Public Works
Department

The regular workweek of the motorized equipment distributor is
thirty-five (35) hours divided into five (5) working days, from Monday
to Friday, based on the following schedules. The choice of schedule
is by Seniority:

Monday to Friday: 6:45 a.m.to 11:30 a.m.;

noon to 2:15 p.m.

Monday to Friday: 7 a.m. to noon,

1p.m.to3 p.m.

Modification of Schedules

The Employer can only modify any of the schedules described above
with the approval of the Union.

SENIORITY
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18.01

18.02

Acquiring Seniority

Seniority 'is acquired as soon as an Employee completes his
probation period. When the Employee has thus completed his
probation period, his date of Seniority is retroactive to his first date
of hiring as an Empioyee.

Maintaining Seniority

Absence for the following reasons does not interrupt the
accumulation and maintenance of an Employee's Seniority:

a) absence with or without pay due to illness or an accident;

b} other absence or leave with or without pay authorized by the
Collective Agreement or by the Employer, as the case may be;

c) absence for Union and professional activities certified by the
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18.03

'y

Union;
d) a placed on availability for less than twelve (12) months;

e) atemporary nomination by the Employer to a Position outside the
certification unit for a period not exceeding eighteen (18) months.
Loss of Seniority

An Employee loses his right to Seniority for any of the following
reasons:

a) he voluntarily leaves his Job with the Employer;
b) upon dismissal;
c) ‘goes on retirement;

d} an unjustified absence for ten (10) consecutive working days or
more (which shall be considered as a resignation);

e) on two (2) different occasions refuses Positions offered to him
based on his right of recall to work or fails to show up for work
after accepting a Position;

f) when assigning blocks of hours, an employee who, for two (2)
consecutive trimesters refuses a block that is offered to him
based on his Seniority, and who, during the same period, is not
recalled to work by the Employer.
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18.05

SECTION 19

19.01

g) an on-call Employee (Employee  working In
Telecommunications) who does not comply with the
instructions on the Call-Back form in Annex “K”;

h) an on-call Employee (reception, admission and boutique
employee) who does not comply with the instructions on the Call-
Back Form in Appendix "M

a) For the purpose of applying the Collective Agreement, when two
(2) Employees have the same date of Seniority, the determining
factor shall be established alphabetically by last name in even
years (A to Z) and in the reverse order (Z to A} in odd years.

b) When two (2) or more Employees have the same date of Seniority
when filling a vacant Position, the determining factor will be the
Employee's professional qualification.

a) In March every year, the Employer shall notify every Employee of
his date of Seniority and transmit a copy to the Union.

b) Any change of Senicrity date must be communicated to the
Employee concerned and to the Union.

FILLING POSITIONS

The parties agree that the following principles shall apply when filling
Positions: any vacant Position shall be filled by the Employee who
has completed his probation period following his hiring, who has the
highest Seniority and who meets the normalized requirements for the
Position.

Hiring and Posting Deadlines

a) When a Job Position becomes permanently vacant or is newly
created, the Employer agrees to post the vacancy nofice at the
latest sixty (60) working days after the vacancy or after the
Position is created. !f the Employer posts the notice before the
Position becomes vacant, the posting deadlines are calculated as
of the effective date of the vacancy. -

If the nomination of an Employee working for the Employer or on
the recall list occurs more than five (5) months after the Position
becomes vacant, the nomination shall retroact at the end of the
period.

b) Any Position that is temporarily vacant for more than twenty (20)
working days must be filled as per the provisions of subsection
19.02.

A temporarily vacant Position is:
30- /%
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1. a Position that becomes vacant through the absence of an
Employee who wili eventually return to his Position. This
includes the unpaid portion of a part-time leave.

—31 T3
N

. a permanent Position that becomes vacant for a period not
exceeding sixty (60) working days.

—
w

. a Position created temporarily pursuant to the Collective
Agreement.

I

c) Paragraph b) notwithstanding, the Empioyer may appoint the
Employee of its choice for the first twenty (20) working days after
the Position becomes vacant.

L

19.02 Posting of Vacancies

L4

a) The Employer shali post, for five (5) working days, all notices of
vacancies in all offices that have at least one (1) Employee. Such
a noticé must'include the following information: ™

¢ the title of the Job and the Position;

¢ the administrative unit;

« the number of the Position {(vacancies notices are numbered
sequentially);

assignment: permanent or temporary;

the status of the Position;

the place of work;

the work schedule;

the wage group;

the description of tasks;

the normalized requirements for the Job description;

if required, the nature of the examination that the Employer
requires and what will be assessed;

¢ the name of the person designated to receive applications.

| NS S SUNR S R R A 1J
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b) Procedure

L.

All Employees interested in occupying this Position, including
those who would like to transfer from one Position to another,
must fill out the appropriate Employer form and send it together
; with their résumé to the designated person on the vacancy notice
| within the prescribed deadline.

.}

L

" c) Provisions for Absent Employees

sent to Employees who, when the Job is posted, are absent

QM 1. The Employer must ensure that a copy of the Job posting is
| due to a leave envisaged in the Collective Agreement, with
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the exception of Employees on unpaid leave or on deferred
pay.

2. An Employee who would like to apply must submit an

. application to this effect within five (5) working days after

receiving the notice at his last address of domicile provided to
the Employer.

3. The Employer shall accept the application of an Employee
who was on annual vacation when the Job was posted. The
Employee must, however, transmit a written request {o this
effect to the person designated on the notice within five (5)
working days of his return from vacation.

d) Nomination of the Employee

1. The Employer must make a temporary or permanent
nomination within ten (10) days after the end of the deadline
for posting or after the return of an Employee who was on
annual vacation when the posting is done. This delay also
extends the deadline envisaged in paragraph c) of subsection
19.01.

2. Atthe end of the femporary or permanent nomination process,
the Employer posts a nomination notice showing the name of
the Employee selected and a copy is sent to the Union within
ten (10) days. This delay may be extended subject to the
consent of the Union.

3. The Employee who is nominated must take up his new
Position within one month following his nomination and
receive the appropriate salary as soon as he occupies the
Position, Unless he is absent for one of the reasons envisaged
in the Collective Agreement. These conditions shall apply as
soon as the Employee resumes work.

e) Refusal of Transfer or Promotion

Should an Employee’s request for a transfer or promotion be

refused, he may appeal the decision to the Labour Relations

Committee. If the disagreement persists, the summary grievance

procedure outlined in subsection 22.06 shall apply. The Employer

has the burden of proof to show that the Employee is not able to
" meet the normalized requirements for the Position.

If a grievance is filed, the Employer transmits to the Union the list
of Employees who applied for the Position and the date of
Seniority of each applicant. 5 O
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19.03

19.04

Qbé/ 19.05

Examination

a) The examination mentioned in paragraph a) of subsection 19.02
must be pertinent, and be related both to the type of tasks, and
the experience required for the Job.

An examination form outlining the various grades of the
examination process and items that will be evaluated in each of
the stages as well as the passing grade, must be provided to the
candidates. All candidates who meet the nommalized
requirements must be convened for the examination.

b) An Employee who fails an examination is informed in writing. The
Employee, in the presence of a Union representative, can look at
the copy of his examination and the Employer provides him with
information on the reasons for his failure. The Empioyee may

decision. The subject is discussed at the Labour Relations
Committee. If the Employee is not satisfied with the reasons given
during this meeting, he may appeal the decision following
summary arbitration procedure outlined in subsection 22.06. The
burden of proof rests with the Employer.

c) Within five (5) working days following the examination results, the
Employer transmits to the Union the eligibility list for this Job. This
list remains in effect for a period of two (2) years, unless the Job
is re-evaluated upward.

d) Notwithstanding the foregoing, the Employer will encourage the
retraining of its employees for job openings prior to hiring external
candidates, provided they meet the normal requirements of the
position..

Recognition

a) To fill a vacant Position, the qualifications and experience
acquired at the various Positions occupied by the Employee are
considered as such, taking into account the Job description and
specifications.

b) An Employee who occupies a Position temporarily for over six (6)
months is deemed to have met the normalized requirements for
the Job. Nevertheless, subsection 1.08 of Schedule “H” does not

apply.
Eligibility for a Job n P
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" appeal within fivé (5Y Working days after receiving the Employer's



a)

b)

An Employee who has successfully completed an examination
given by the Employer becomes eligible for the Job for a period
of two (2) years or until he is nominated or promoted to this Job,
whichever comes first.

No one can be nominated or promoted to a Job on a permanent
basis unless he meets the normalized requirements. However,
these requirements do not apply in case of assignments that are
made following the application of the provisions of Sections 11,
24 and 25.

19.06 Stages of a Permanent Assignment

Following the Job posting, any vacant or newly created Position is
permanently filled according to the stages outlined below:

1. An Employee who must be reassigned following the application
of Section 24, who is no longer disabled as per the Collective
Agreement, but who can no longer occupy his previous Position,
and an Employee who is to be reassigned as a resuft of the
application of Article 25. .

2. An Employee who must be reassigned following the application
of Section 11.

3. An Employee with a permanent Position who has more Seniority
and who meets the normalized requirements for the Position.

4. A permanent Part-time Employee who has more Seniority and
who meets the normalized requirements for the Position.

5. An Auxiliary Employee with more Seniority who meets the
normalized requirements for the Position.

6. An Employee who meets the standard Job requirements
governed by Annex L

19.07 Stages of Permanent Assignment Public Security

Following job posting, any vacant or newly created Position is filled following
the stages below:

1. The Employee who must be reassigned following the application of
Section 24, i.e. who is no longer disabled as per the Collective
Agreement but who can no longer occupy his previous Position and an
Employee who is to be reassigned as a result of the application of Article

25.

NN
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The Employee who must be reassigned following the application of
Section 11.

The Auxiliary Employee of the Department with more Seniority who
meets the normalized requirements for the Position.

The Employee with a Permanent Status who has more Seniority and who
meets the normalized requirements for the Position.

The Part-time Permanent Employee who has more Seniority and who
meets the normalized requirements for the Position.

The Auxiliary Employee with more Seniority and who meets the
hormalized requirements for the Position.

The most senior Employee under Annex L who mees the standard
requirements of the position.

19.08

19.09

=

Stages of a Temporary Assignment

Following the posting, the Employer fills the Position according to
the stages below:

The Permanent Employee with the highest Seniority who meets the
normalized requirements for the.

The permanent Part-time Employee with the highest Seniority meets the
normalized requirements for the]

The Auxiliary Employee with the highest Seniority who meets the
normalized requirements for the!

Stages of a Temporary Assighment Public Security

Following the Job posting, the Employer fills the Position according to the
stages below:

1.

The Auxiliary Employee of the Department who has more Seniority and
who meets the normalized requirements of the Position.

The Employee with a Permanent Position who has more Seniority and
who meets the normalized requirements of the Position.

The Pari-time Permanent Employee who has more Senjority and who
meets the normalized requirements of the Position.
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19.10

19.11

4. The Auxiliary Employee who has more Seniority and who meets the
normalized requirements of the Position.

Assignment

a) The selected candidate has a probation and training period of up
to four (4) months to enable him become familiar with the new
Position.

b) The selected candidate cannot ask for a Transfer during the
probation period of four (4) months.

¢) The selected candidate pursuant to Section 19.03 d) has a
probation and training period of six (6) months to enable him to
become familiar with the new Position.

d) During this period, if the Employee so desires or if the Employer
believes that he cannot satisfy the attributions of the Position to
which is he can return to his initial Position or a Position in an
equivalent Job if his previous Position has been abolished.

If the Employer decides to reintegrate the Employee in his
- previous Position, the reasons and the date of this relntegratlon
are provided in writing to the Union.

When the Employee returns to his previous Position, he then
receives the salary that he received before or that he would have
received had he remained in the same Position, without losing
any benefits.

Salary

An Employee who works in different Positions during a week
receives the salary of the best paid Position, as long as he occupied
that Position for half of a reqular workweek.

An Employee who works in another Position or in different Positions
receives the salary for the best paid Position for the hours worked in
this Position, as long as he occupied said Position for at least one (1)
continuous hour.

When, at the request of the Employer, an Employee temporarily fills
a Position in a lower wage group, he receives his regular wage for
the duration of the work.

a) Salary following an Assignment

An Employee who is transferred maintains his previous salary
and the hours worked in his former Job are considered for the

7
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purpose of Grade advancement.
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~An Employee promoted to a permanent or temporary Position

has his salary established based on the salary for the Job that he
held plus the value of the Grade of the new wage group. From
the result thus obtained, the salary is set one Grade higher. The
Employee receives at least the minimum of the salary scale of his
new Job.

An Employee who had already benefited from cne (1) or more
Grade advancement(s) in this Job maintains it. Any hours already
accumulated at this Job are considered for the purpose of Grade
advancement.

The Employee who applies for and is appointed to a Permanent
or Temporary Position in a lower wage group will see his salary
converted from 35 to 40 hours or vice-versa. The Employee then
receives the salary range closest to the salary he had before his
appointment in that Position. The new salary can not include any
Grade increase and cannot be between two Grades.

b b1 1 3 =1 73
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19.12

b)

c)

a)

Temporary Assignment

For the entire duration of a temporary assignment, the Employee
receives the salary as outlined in the previous paragraph as weli
as the Grade advancements as of the date of the temporary
nomination. The Grades to which he would be entitled in his initial
Job are also recognized.

Permanent Assignment

1. Following a permanent assignment, the Employee receives
the salary as established in paragraph a).

2. The Employee receives the Grade advancements on the
anniversary date of the nomination.

3. If the permanent assignment of an Employee nominated
temporarily as per subsection 19.07 immediately follows this
temporary assighment to a Position in the same Job, or as
soon as it is definitively established that the Employee who is
replaced is not returning or that the Position has become
permanent, the permanent nomination of the replacement
Employee is retroactive to the first day on which that Position
was occupied on a continuous basis.

The Employer shall transmit to the Union:

- the copy of any decision, list or memo regarding the abolition
of Positions or Jobs, nominations, assignments, promotions,

A
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transfers, resignations, suspensions and terminations of
Employee(s) governed by the present Collective Agreement;

- twice (2) yearly, that is between January 1stand 15" and
between September 1stand 15, a copy of the organization
chart and the persons holding the various Positions.

b) The information mentioned above must be transmitted to the -

Union as soon as it becomes available.

-38-
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SECTION 20

20.01

JOB DESCRIPTIONS, VALUATIONS AND
ASSIGNMENT

(The text has to be revised to take into account work on salary
equity and maintenance and to include the new valuation plan

that will be implemented without discriminatory bias in

accordance with the Pay Equity Act)

a) The Job descriptions that appear in Schedule “B” outline the
general elements necessary to illustrate the main tasks of a Job,
and such descriptions should not be considered as a detailed and
complete presentation of the tasks that could be assigned to an
Employee performing such a Job. Any task that influences the
valuation must appear in the description.

b) For notices of public competitions intended for external
candidates, the Employer reserves the right to establish Job
qualifications that are different from those determined for

20.02

20.03

20.04

valuation purposes, as long as they do not have thé effect of
modifying the Job’s wage group upward.

c) As soon as an Empioyee is hired or promoted, the Employer
sends him a copy of his Job description.

The description, valuation and classification of any new Job or any
Job that is modified or updated after January 1, 2006 pursuant to the
present Collective Agreement shall be done as per the Joint Job
Classification Manual that is found in Schedule “1".

As of the date on which the present Collective Agreement is sighed,
the descriptions, valuations and classification of all the Jobs that
appear in Schedule “A-1" remain unchanged. Only new Jobs that are
created, modified or updated must be submitted to the Joint
Valuation Committee as envisaged in the Joint Job Classification
Manual.

a) The Employer and Union agree o maintain a Joint Valuation
Committee made up of three (3) Employer representatives and
three (3) Union Representatives to discuss the descriptions of
new, modified or updated Jobs and determine their valuation and
classification, in accordance with the provisions of the Joint Job
Classification Manual found in Schedule “I” of this Agreement.

Ay
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20.05

20.06

20.07

20.08

The parties may include any useful resource person for the
purpose of the discussion. The fees of these persons shall be at
the expense of the party that required their services.

b) The committee meets during normal working hours and the
representatives who are on the committee are deemed to be at
work during these meetings. The Union Representatives who are
members of the joint committee may conduct investigations at the
place of work in the presence of the Employees concerned after
informing the Employer at least forty-eight (48) hours in advance.
The representatives who are authorized to make these
investigations are those who are on Union leave pursuant to
subsection 5.04 of the Collective Agreement.

When the Employer notifies the Union of its intention to create a new
Job or to modify or update a Job, it calls the Union to a committee
meeting. The parties agree to finalize the issue within three (3)
months of the meeting.

If a Job is modified without the notice envisaged in subsection 20.05,
the Union summons the Employer to a meeting. The review request
submitted to the Joint Valuation Committee must, as fairly as
possible, outline changes made to the Job content or to the
conditions under which they are performed as well as their respective
impacts on the valuation factors.

The committee must meet within fifteen (15) working days following
the calling of the meeting by any of the parties. The Employer writes
a report that serves as evidence of the review request if necessary,
and sends a copy to the Union.

a) If there is no agreement regarding the description or valuation of
any new, modified or updated Job, the Union may submit the
issue to a single arbitrator whose decision is final and binding.
The powers of the arbitrator are limited to deciding the issues
presented to the valuation committee based on the evidence
presented by the parties and the rules outlined in the Joint Job
Classification Manual that is found in Schedule “I" of this
Agreement. He has no power to make decisions that reduce,
increase or alter said manual or any other provision of the
Collective Agreement.

b) Any arbitration decision regarding a Job description is only aimed
at ensuring that the Job description matches the work actually
performed by the Employee.
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20.09

c) If it is established during arbitration that a task affecting the’
valuation of said Job does not appear in the description despite
the fact that Employees perform the task, the arbitrator has the
mandate to include this task in the description. Furthermore, if
this inclusion has the effect of modifying the Job valuation, the
arbitrator must also make a decision on this aspect.

Any arbitration request regarding the desgcription or valuation of a Job
must be done within thirty (30) working days following the end of the
deadline envisaged in subsection 20.05 or otherwise agreed to
between the parties and following the procedure outlined in Section
22.

The arbitrator’s decision cannot be retroactive beyond the date on
which the joint Job valuation committee discussed the issue for the
first time.

a) No modified or newly created Job can be filled permanently if the
description of its content or the valuation of said Job has not been

agreed to at the Joint Valuation Committee or determined through
an arbitration decision.

b) The Employer may temporarily fill the Positions of a new or
modified Job and put its classification into effect as soon as it
informs the Union of its intention to create or modify a Job.

a) If, during a period of more than four (4) continuous months, the
Employee’s tasks are increased or modified such that they no
longer match the Job description, the Union may submit the
grievance to the Empiloyer. Said grievance shall outline the new
tasks that should result in a modification. If a response is not
received within fifteen (15) working days or if the Employer’s
decision is not accepted by the Union, the Union may submit the
grievance for arbitration within thirty (30) working days as per the
arbitration procedure envisaged in Section 22.

b) In case of arbitration, the arbitrator must base his decision on the
Job descriptions in Schedule “B”. If it is established during an
arbitration that a key element of a task affecting the valuation
does not appear in the Job description in spite of the fact that the
Employee performs it and is still required to perform it, the
arbitrator is mandated to determine the valuation and order the
Employer to include this component in the description. The
decision of the arbitrator cannot be backdated more than four (4)
months after the date on which the grievance was filed.

o
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SECTION 21

21.01

21.02

21.03

m‘\\ﬁ/

When determining the specifications of a Job, the Employer reserves
the right to ask for a Diploma of Collegiate Studies (DEC) for the Job,
if the ministére de PEducation dispenses the appropriate study
program.

GRIEVANCE RESOLUTION MECHANISM

The Employer and the Union have the firm desire to resolve any
grievance dealing with salary and working conditions fairly and as
quickly as possible.

Preliminary Step

Any Employee, accompanied by the Union delegate or the Union
Director or, in his absence, another Union Representative, must,
before filing a grievance, meet the Director of Human Resources who
may be accompanied by another person, to discuss and try to
resolve the problem.

The Employer agrees not to invoke any technical irregularity if there
has been no preliminary grade. ‘

The dispute resolution mechanism must be applied during this initial
grade.

If the disagreement persists following the application of subsection
21.02, the following grades shall appily:

a) Step1

The grievance that the Union deems appropriate to file is
submitted in writing to the Director of Human Resources and a
copy is sent to the City Manager within three (3) calendar months
of the date of the event that gave rise to the grievance. The
Director of Human Resources may call the Union
Representatives to a meeting or respond to the grievance.

b) Step 2

If the grievance is not resolved in the previous grade, the Director
of Human Resources must inform the Union in writing of the
Employer's decision within twenty (20) working days after it is
filed. If a response is not received within the prescribed deadline
or if the Employer’s decision is not accepted by the Union, the
Union may file a grievance for arbitration following the procedure
outlined in Section 22, within sixty (60) working days of the date
on which the grievance was filed.
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21.04

The grievance is considered to be resolved if the Union fails to
refer the case to an arbitrator within sixty (60) working days after
receiving the letter mentioned in this paragraph.

The grievance should contain the following information:

» the subject of the grievance as well as the facts on which it is
based;

« the action, the corrective measure or adjustment sought;

o the names of all the parties — the plaintiff (if any), the

~ immediate supervisor and the Union Representative.

The deadlines mentioned in the previous subsection are firm, but
may be extended after a written agreement between the Employer
and the Union.

The same deadlines and procedure shall apply to grievances that the

Employer would like to submit involving an employee, a group of

| !:_.[ i l ‘1 L._,.,-‘.J

21.05
21.06

21.07

SECTION 22

22.01

Ly

employees or the Union.

In case of grievances regarding the application of Sections 11, 16,
18 and 19, the burden of proof shall be on the Employer.

An Employee who presents a grievance must not be penalized,
inconveniences or bothered in any way by a supervisor regarding
this issue.

The Employer and the Union may jointly agree to derogate from the
present procedure.

ARBITRATION
Grievances shall be submitted to a Single Arbitrator

a) For grievances pertaining to Job evaluations and assignments,
the Employer and the Union shall designate Mr. Denis
Provencgale or Ms. Maureen Flynn to serve as arbitrators for the
duration of this agreement.

b) For the other grievances, the parties shall designate and Mr.
René Beaupré, Me Richard Bertrand, Me Maureen Flynn et Me
Amal Garzouzi on a rotational basis.

¢) The parties may agree to refer the grievance to one of the other
aforementioned arbitrators or to any other arbitrator or to present
an application to the Ministére du Travail, requesting that it
appoint one.

43-
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22.02

22.03

22.04

22.05

a)

b)

d)

e)

The arbitrator's powers are [imited to ruling on grievances
according to the letter and spirit of the Collective Agreement.
Under no circumstances shall the arbitrator be empowered to add
to, subtract from or amend this Collective Agreement in any way
whatsoever.

In the event of a disciplinary or administrative measure, the
arbitrator may not consider as evidence against an Employee any
incriminating document in his Employee file dated more than
eighteen (18) months prior to the date of the incident.

The arbitrator shall have jurisdiction to:
» uphold or set aside the disciplinary measure;

« order that the Employee be reinstated, with all rights, in the
Job the Employee held,

e rule on any compensation, with such compensation not
exceeding the lost wages unless he is ordering the payment
of exemplary damages or interest.

The arbitrator shall also have jurisdiction to render any other
decision he may consider more fair under specific circumstances.

Grievances that had not been submitted to an arbitrator on the
date of signature of this Collective Agreement shall be presented
to the arbitrators mentioned in subsection 22.01, paragraph b),
on a rotational basis. ‘

No grievance shall be invalidated by any non-substantive or

procedural irregularity.

The arbitrator shall render his decision within thirty (30) calendar
days following the last day of the hearing.

Adjudication is final and binding on the parties, who must abide by it
forthwith. Where, under an adjudication, the Employer is required to
repay certain amounts to the Employee, such repayment shall be
made within sixty (60) working days following the date of the
decision.

The arbitrator's fees shall be shared equally between the Employer
and the Union. However, any fees arising from a postponement of a
hearing date shall be assumed by the party applying for the
postponement.
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Summary Arbitration Procedure

The preceding notwithstanding, a grievance may be submitted for a
summary arbitration procedure as outlined below following
agreement between the parties.

a)

b)

The hearing shall be held before one of the arbitrators of the SAA
Service d’Arbitrage Accelere Inc..

A maximum of one (1) day shall be allowed for each grievance
under this procedure. No adjudication or written submission may
be presented during the hearing. Furthermore, no expert withess
may be called to testify.

The arbitrator must hear the grievance on its merits unless he
upholds a preliminary objection raised by either party.

The arbitrator’'s decision is a concrete case and shall not create
a precedent.

j SECTION 23

23.01

1

{

|

] 23.02

The arbitrator shall hold the hearing within ten (10) days of being
referred the grievance and shall render his decision in writing
within the next ten (10} days.

OVERTIME

a)

b)

Overtime hours shall be paid at a rate of one hundred and fifty
percent (150%) of the normal hourly salary of the Employee
concerned.

However, for overtime hours worked on Sundays, the overtime
hours shall be paid at a rate of two hundred percent (200%) of
the normat hourly salary.

For an Employee who does not hormally have a weekly day off
on Sundays, his second weekly day off shall be considered as a
Sunday for the purposes of payment for overtime work.

An Employee who performs overtime work may, upon request, and
subject to prior consent by the Director concerned, be compensated
in the form of hours rather than money, at the applicable rate. in such
cases, the following provisions shall apply:

(WA
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a) Each year, the Employee may bank up to four times the total
number of normal hours included in his one (1) week of work.

T

b) Banked time may only be claimed at least twenty-four (24) hours
in advance of the claimed period, following agreement with the
immediate supervisor, who may not deny the request without just
cause; further, a minimum of one (1) hour may be claimed at a
time.

N

¢) Subject to the preceding paragraphs, banked time that has not
been claimed by April 30t of a given year may either be carried
forward from one year to the next or deposited into the
Employee’s cumulative bank of time or paid upon request by the
Employee, at the rate in effect at the time the hours were worked.
Where the banked time balance is carried forward, the credit shall
be debited from the annual allowed maximum amount stipulated
in paragraph a).

[ i

A

23.03 Overtime hours are earned by an Employee who usually performs
the task for which such overtime hours are required. If more than one
(1) employee is performing the same tasks, overtime hours shall be
apportioned in a fair manner.
Where the Employer is forced to use overtime hours in order to
ensure uninterrupted dispatch services, the following provisions shall

apply: —

T

™

e |If the Employer has not been able to find a replacement by the
end of the shift preceding the replacement, the Employee on duty
shall continue working for the first two (2) hours following the end
of his shift.

[

T

e [f the Employer is unable to replace an absent Employee without
resorting to overtime hours, it shall attempt fo contact other
Employees on a rotational basis, and offer them overtime hours.
If no Employee agrees to come in, the last Employee on the list -
contacted shall be required to accept the proposed overtime. In
that case, or where the Employee on duty must stay at work, the
Employee shall be paid at a rate of two hundred percent (200%)
of his normal rate for all hours worked.

|

[ l

i

o The Employer agrees to make every effort to ensure that
mandatory overtime is used only in exceptional and
unforeseeable situations. This is to be used for this purpose and
not as a standard.
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23.04 After normal working hours, an Employee who is required to return
to work overtime hours shall be paid at the overtime rate for at least
three (3) hours. A half (1/2) hour is allocated for transportation within
this period; however, if the Employee's presence is still required
within this three (3)-hour period, he may not ask to be paid again for
another minimum of three (3) hours, and his overtime hours shall be
counted starting from the first cali.
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23.05 An Employee who is absent due to a vacation, a weekly day off, a
statutory holiday or a day off under subsection 27.01, paragraph a),
and who is asked by the Court to appear in regards to any matter
relating to or resuiting from the performance of his Job, shall be paid
for one (1) full workday or for the time spent in Court if the latter
exceeds the workday, in accordance with subsection 23.01 of the
Collective Agreement.

—

]

SECTION 24  SICK TIME CREDIT

1. Over a one-year period, a Permanent Employee may
accumulate, in sick time, up to two (2) times the average
number of hours worked weekly at his Job, at a rate of one-
twelfth (1/12) per full month of service, according to the
following table:

NS S SUNND I SV R AR R Sy |

Number of work hours per week Sick time credit
35h 70 h
40 h 80h

[ A

2. On May 1% each year, the Employer shall advance each

0§ permanent full-ime employee and permanent part-time
|—1 employee the sick time credit stipulated above, based on the
. Employee’s number of full months in service, for a Permanent
’ . Employee, between May 15t of the year or the date of his hiring
— and April 30% of the following year.
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b)

3. A Permanent Employee whose number of weekly working
hours is changed after May 13t of a given year will have his
sick time credit adjusted accordingly.

Auxiliary Employee

On May 15t each year, the Employer shall grant sick time credit to
Auxiliary Employees based on the number of hours worked
between May 1%t of the preceding year and April 301" of the current
year.

Over a one-year period, an Auxiliary Employee may accumulate
sick time credit at a rate of one-twenty-sixth (1/26), or one (1) hour
for every twenty-six (26) hours worked, up to a maximum of the
number of hours stipulated in subsection 24.01, paragraph a).

Change of Status

An Auxiliary Employee who becomes a Permanent Employee
during a reference year, is entitled, starting from the date of his
nomination to a permanent Position, to a credit pro-rated to cover
the months between his date of nomination and the next April
30t plus the credit he earned as an Auxiliary Employee since the
May 15t preceding his nomination without, however, exceeding
the maximum stipulated in subsection 24.01, paragraph a). Any
excess credit shall be paid at the rate in effect at the time of his
nomination.

24.02 An Employee who is absent due to sickness or an accident other
than what is stipulated in Section 25 shall use his sick time bank
credit to cover the waiting period stipulated in the short-term disability
insurance contract. These days shall be paid up to the maximum
number of hours stipulated in his work schedule for each of the days.

24.03 Notwithstanding subsection 24.02, an Employee who is absent, and
whose disability is not insured (e.g.: cosmetic procedure, ligature,
etc.) but is recognized, may use his sick time bank credit stipulated
in subsection 24.01, paragraph a) until the credit is used up.

W

5y

[

2o

= 1 & I/

T

1

[~

|

]



24.04

24.05

Where required, an Employee who is absent due to sickness or an
accident shall, upon returning to work, report to the Human Resource
department, and present a certificate or a disability insurance benefit
form duly completed by his attending physician. The Employee, upon
presentation of supporting documents, shall be entitled to
reimbursement of fees paid to the physician for completing said
documents.

Medical Examination

a) Where an Employee is absent due to a sickness or accident other
than as stipulated in Section 25, the Employer may have a
physician of his choice examine said Employee.

b} For any period of absence during which the Employee does not
receive disability benefits from the insurer, the Employer's
physician shall determine whether or not the absence is justified
as well as when the Employee may resume his work. The
Employee shall be entitled to representation by his own

R e i R e i e T B A = i e
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physician.

c) Ifthe Employee's physician and the Employer’s physician cannot
agree, they will recommend the nomination of another physician
(the medical adjudicator), who's decision will be final. The fees
and costs of the medical adjudicator as well as those incurred by
the Employee shall be shared equally between the Employer and
the Employee.

d) Where the disability falls under a specialized field of practice, the
parties shall be allowed a period of ten (10) days from the date of
decision by the Employer’s physician to agree on the designation
of a speciaity and on the medical.
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24.06

b)

The medical adjudicator is designated by the members of the
“Société des experts en évaluation médico-légale du Québec”.

Within fifteen (15) days following the designation of the medical
adjudicator, the Employee or the Union Representative and the
Employer shall transmit to the medical adjudicator all files and
opinions that are directly associated with the disability produced
by their respective physicians.

If he deems it necessary, the medical adjudicator shall meet with
and examine the Employee. This meeting shall be held within
thirty (30) days of his designation. He shall render his decision at
the latest fifteen (15) days following the meeting.

The sick time credit balance acquired over the period between
May 13t of the previous year to April 30" of the current year under
subsection 24.01, and which remains unused by the Employee,
shali either be deposited in his cumulative bank of time, or on May
1st added to the number of vacation hours for the current year
stipulated in Section 26, or repaid by the Employer latest June
30t at the Employee’s salary Grade on Aprit 30% of the current
year.

The Employee shall advise the Employer in writing latest May 1%
each year, if he wants his transferable sick time bank credit to be
added to the number of vacation hours for the current year or
deposited into his cumulative bank of time, failing which the
unused sick time bank credit balance shall be paid to him.

Where an Employee retires, resigns, is terminated or dies, the
employee or his successors shall be paid the aggregate sick time
balance in his credit, as per subsection 24.01, at the rate of his
last salary.
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24.08

SECTION 25

24.07  For purposes of the application of subsection 24.086, for
the year during which the Employee leaves the service he is only
entitled, to one-twelfth (1/12) of the hours stipulated for his Job
under subsection 24.01 for each full month of service completed
between May 1%t of the current year and the time of his departure.

The Employer is authorized to deduct from the Employee’s last
paycheques, sums proportional to any sick time credit paid in
advance by the Employer, and to which the Employee was not
entitled.

Where the Employee is no longer capable of holding his Position due
to his state of health and the Employer decides to reassign him to a
Position in a lower wage group than his initial Position, he will
maintain his current salary until the wage group to which he is
assigned catches up with his current salary Grade.

INDUSTRIAL ACCIDENTS AND OCGUPATIONAL

[N N U SUUUEE B CUU N S N G
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25.01

25.02

DISEASES

Employees who have suffered an employment injury must notify their
immediate supervisor thereof or, if the immediate supervisor is not
available, another representative of the Employer before leaving the
establishment if they are able to do so, or otherwise as soon as
possible.

a) In the event of injuries sustained or illness resulting from the
performance of their duties, Employees shall receive an amount
equal to the regular net salary they would have received if they
had remained at work. However, Employees shall reimburse the
Employer for any amount of salary compensation they collect
under the Act respecting Industrial Accidents and Occupational
Diseases (R.S.Q., c. A - 3.001) or the regulations adopted under
said Act.

However, Employees may waive this benefit in writing by
receiving their income replacement indemnity directly from the
CSST.

b) In all other cas"es, the Act respecting Industrial Accidents and
Occupational Diseases and its amendments shall apply.

The Employer may have the injured Employee examined by a

physician of his choice, subject to applicable legislation in effect in
respect thereof.
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SECTION 26

26.01

NN

Notwithstanding any contrary or incompatible provisions in the
Collective Agreement, as soon as an Employee is considered able
to work following an industrial accident or occupational disease, the
Employer shall reintegrate the Employee into his Position or into any
other vacant Position in his Job or in any other suitable Job in an
equivalent or iower wage group that he or she is able to occupy, with
no loss of salary.

The parties, having reached an agreement on the principle of
reintegration between unionized units following an industrial
accident, shall agree to negotiate the terms and conditions that will
permit such re-integrations after the date the Collective Agreement
is signed. The parties shall agree on the foliowing principles:

— Employees from another unionized certification unit who cannot
be reintegrated into a suitable Job in their certification unit,
following injuries sustained or illness resulting from the
performance of their duties, may be reasagned to a Job they are
able to occupy in this certification unit.

— Employees covered by this Union certificate who cannot be
reintegrated into a suitable Job in this unit, following injuries
sustained or illness resulting from the performance of their duties,
may be reintegrated into a Job or Position that they are able to
occupy in another unionized certification unit.

VACATION

a) Vacation entitlements are acquired on May 1% of each year for
services provided in the preceding twelve (12) months. The
vacation period runs from May 1% of a given year to April 30'" of
the following year. At the request of Employees and provided that
they have taken a minimum of three (3) weeks, a maximum
vacation credit of two (2) weeks may be deposited into their
cumulative bank of time.

b) Vacation periods are granted based on the Employee’s Seniority
and on the needs of the Employer, foliowing an agreement
between the Employee and his immediate supervisor, The
Employer must ensure that he can grant a minimum of two (2)
weeks to each Employee who wants this, in the period between
the féte nationale du Québec and Labour Day. Any additional
vacation period shall be granted after the April 15" vacation
periods have been selected.
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The Employer must provide Employees with a vacation request
form on April 1 of each year. Employees must submit their first
(1st) and second (2nd) choices by April 15", at the latest, for
some or all of their vacation credit hours for the May 15tto October
31 period.

The Employer must notify Employees of its decision to either
accept or reject their requests, and must post the vacation
schedule in the workplace in a place provided for this purpose by
May 1%t at the latest, failing which the vacation period or periods
requested by the Employee shall be deemed as accepted.

The Employer must provide Employees with a vacation request
form on Ocbtober 1 of each year. Employees must submit their
first (1st) and second (2nd) choices by October 15, at the latest,
for some or all of their remaining vacation credit hours.

The Employer must notify Employees of its decision to either
accept or reject their requests, and must post the final vacation

d)

schedule for the December 17to April 30t period in the workplace
in a place provided for this purpose, at the latest on November
1¢t, failing which the vacation period or periods requested by the
Employee shall be deemed as accepted. .

Employees may request a vacation or modify their vacation at
any time for some or ail of their vacation credit hours. However,
Employees cannot use their Seniority to transfer the vacation
period granted to another Employee who has complied with the
above procedure. In all cases, the Employer must render its
decision to accept or reject an Employee’s vacation request in
writing latest ten (10) working days following the date of the
request, at the latest.

As at February 1%, any unused credit hours for which an
Employee has not requested a transfer from his cumulative bank
of time may be determined by the Employer and when the
Employer determines the Employee’s vacation period, the
Employee is informed in writing.

However, Employees who submit a vacation request outside the
provisions stipulated in Paragraph b) of subsection 26.01 for a
vacation week of five (5) days or more, or if they want to complete
a vacation week by combining vacation hours with statutory
holidays or fioating days, and this request is rejected, the
Employee may file a grievance within five (5) working days
following the Employer’'s notice, if the latter's decision is not
based on just and sufficient cause.

DN N
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Upon reception of the grievance, the Employer shail meet with
the Union Representative. If the grievance is not resolved at this
stage, the Employer shall notify the Union of its final decision
within five (5) working days after the grievance was filed.

If a reply is not received within the prescribed time frame, or if the
Employer's decision is not accepted by the Union, the Union may
submit the grievance for arbitration in accordance with the
summary procedure outlined in subsection 22.06 within ten (10)
working days of the date the grievance was filed. :

26.02 a) Between May 1%t and April 30" every year, Employees are
entited to annual vacation based on their hiring date, in
accordance with the average number of weekly hours stipulated
for their permanent Job for each full month of service, as
indicated below.

Weekly A B c D E F
Hours Less than | One year, | 2years, | 5 years, 10 years | 20 years
1 year less than | less than | less than | less than or more
2 years 5 years 10 years 20 years
35 hrs 7 hrs 70 hrs 105 hrs 140 hrs 175 hrs 210 hrs
40 hrs 8 hrs 80 hrs 120 hrs 160 hrs 200 hrs 240 hrs
b) Employees with less than one (1) year of continuous service are

entitled to the number of hours indicated in column “A,” based on
the average weekly hours indicated for their permanent Job for
each full month of service, up to the maximum indicated in column
RB-”

The Employer may grant Employees an unpaid leave so that they
can go on vacation, but the total number of vacation hours with
or without pay must not exceed twice the average number of
weekly hours for their permanent Job.

As per the number of years of continuous service indicated in
columns “B,” “C,” “D,” “E” and "F,” Employees are entitled to the
number of vacation hours indicated for them based on the
average number of weekly hours done in their permanent Job, at
a rate of one tenth (1/10) of this number per full month of service.
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26.03

26.04

26.05

Employees who have or shall have the number of years of service
required (hiring date) on or before December 315t of the current year
are entitled to the number of vacation hours indicated in paragraph
a) of subsection 26.02, subject to the stipulations in paragraph c¢) of
this same subsection.

Subject to the provisions regarding flexible working hours, absences
for annual vacation may never be less than three (3) consecutive
hours in a given day. However, Employees with less than three (3)
hours of vacation credit left may in such cases take their remaining
hours consecutively in a given day.

Employees who leave the Employer are entitled to be paid for the
vacation hours they have accumulated as at May 1%, as indicated in

the table in subsection 26.02, based on the weekly hours indicated

for their permanent Job and on the number of years of service, plus
one tenth (1/10) of this number per full month of service since May
18t of the current year, up to the maximum indicated in the same
subsection. .
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26.06

26.07

Employees who were absent without pay in the course of the year
are entitled, as at the following May 1%, to the number of vacation
hours corresponding to the number of full months of service, and the
calculation is done in accordance with the provisions of this section.

Paragraph a) of subsection 26.01 notwithstanding, Employees who
are absent due to illness or an accident and who were not able to
use up their vacation hours or take their floating days before April
30th of the year following the beginning of their absence shall have
their credit hours deposited into their cumulative bank of time
stipulated in article 28.10 or shall receive, upon submitting a request
in writing, payment for their vacation hours and floating days within
thirty (30) days following May 1%, payable in accordance with their
normal salary as at the aforementioned April 30%,

number of vacation hours and floating days acquired during this
period, if any, shall be carried forward from one year to the next until
the Employee returns or shall be paid in accordance with the

- provisions of subsection 26.05 if the Employee leaves the Employer.

If.suchabsence goes_beyond April-30"_of the_following.year,.the _



SECTION 27

27.01

Upon returning to work, Employees may carry forward to May 1%
following their return-to-work date, the annual number of vacation
hours they need in order to reach the same number of hours to which
they would have been entitied if they had remained at work.

STATUTORY HOLIDAYS AND MOBILE DAYS

a)

b)

The following are paid, non-working days:

— New Year's kEve

— New Year's Day

- The day after New Year's Day

- (Good Friday

- Easter Monday

— Victoria Day

— La féte nationale du Québec

— Canada Day

— Labour Day

— Thanksgiving Day

— Christmas Eve

— Christmas Day

— Day after Christmas

— Two additional days off between Christmas Day and New
Year's Day

As well as days declared iegal or civic holidays and any other day
that replaces either of the aforementioned days.

For the Employees working on a regular schedule, if the statutory
holiday falls on a Saturday or Sunday, it shall be pushed forward
to the next workday. However, if the day before Christmas Day
and the day before New Year's Day fall on a Saturday or a
Sunday, they shall be pushed back to the Friday before
Christmas Day and the Friday before New Year's Day.

For the Employees working on a non-standard schedule:
Statutory Holidays are not moved. If the Employee does not work
on the day of the Statutory Holiday, it will be included is his
cumulative bank of time.

For each of the afore-mentioned days, Employees shall be paid
the salary they would have normally received for a regular
workday.

Employees who must work on one of the statutory holidays
mentioned in paragraph a) of this subsection shall be
compensated in accordance with the provisions of subsection
23.01, in addition to the compensation they shall receive for their
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d)

stafutory holiday. For Employees on vacation, the statutory
holiday days that occur during their vacation shall not be
deducted from their vacation credit.

Employees with a regular workweek of thirty-five (35) hours are
entitled to forty-two {42) hours of mobile days and Employees
with a regular workweek of forty (40) hours are entitled to forty-
eight (48) hours of mobile days, which they must take between
May 15t and April 30 of each year. These hours may not be
transferred to the following year, but they may be deposited into
the cumulative bank of time, at the Employee’s request. Mobile
days require twenty-four (24) hours’ notice and an agreement
between the Employee and his immediate supervisor.

The Employer must inform the Employee of its decision to reject
his request, failing which the period or periods he asked for will
be deemed accepted.

Mobile hours acquired by permanent Full-time Employees are

L1 b4 ded ] L3 [

L1 L1

L__J

granted based on the number of full months of service
accumulated between May 15t and April 30 of the current period,
at a rate of three (3) hours and thirty (30) minutes per month or
four (4) hours per month, as applicable. These mobile hours may
be taken in advance, between May 15t and April 30'" of the current
period, provided the immediate supervisor is in agreement.

Part-time and Auxiliary Employees accumulate mobile hours at a
rate of one forty-third (1/43) of the hours in their regular
workweek, up to a maximum of forty-two (42) or forty-eight (48)
hours, as applicable.

Employees may use the hours of their mobile hours in days, half
days (1/2) or hours whenever they see fit, up to the maximum
credit accumulated.

Before December 1 of a given year, the Empioyer determines, by
Job and in each department, the number of Employees who will
be asked to work on the two (2) additional days off between
Christmas Day and New Year's Day. A memo shall be posted to
this effect. If more than one Employee occupies the Job that was
identified for that department, the possibility of working on those
two (2) days is offered to Employees of said Job by Seniority. If
no one wants to work on those two days, Employee(s) with the
least Seniority in that Job shall work on the determined date(s).
The Employee who has to work shall be notified before December
15% of the year in question.

In order to be paid for a statutory holiday, Employees must not be
absent from work the day before or the day after said holiday
without authorization from the Employer or without just cause.
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b) Employees who have already been compensated under the
provisions of Sections'25 and 30 shall not receive any additional

pay.

SECTION 28  SPECIAL LEAVE AND LIFE-WORK BALANCE

28.01 Special Leave

a) Notwithstanding paragraph d) of the present subsection, an
Employee may take time off work without a reduction in Salary in
the following cases:

b)

NI

1.

Three (3) consecutive working days on the occasion of his
marriage,

Two (2) consecutive working days for the marriage of his child
or the child of his spouse;

Five (5) consecutive working days for the death or funeral of
his father, mother, spouse, child or spouse’s child, brother or
sister, brother-in-law or sister-in-law, father-in-law or mother-
in-law, mother or father of his minor child or grandchild.

[n addition to the leave referred to in paragraph a) of subsection
28.01, an Employee may be granted an excusable absence shall
be deducted from the accrued hours credited to him or taken
without pay in the following cases:

1.

Two (2) consecutive working days for the marriage of one of
his children, a child of his spouse, a brother, a sister, or his
father, mother, father-in-law or mother-in-law;

Two (2) consecutive working days for the death or funeral of
the spouse’s father or mother, child, brother or sister, brother-
in-law or sister-in-law, or father-in-law or mother-in-lawor
grandchild; :

One (1) working day for the death of a grandparent, uncle,
aunt, son-in-law, daughter-in-law, or grandparent of the
spouse, or three (3) working days if these relatives live under
the same roof with the Employee or if they are considered
dependants as defined in law;
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4. The day of the ceremony, on the occasion of the ordination of
a brother or a son or the taking of vows by a sister, a brother
or a child.

In the above-mentioned cases, if the marriage, funeral, ordination or
taking of vows is taking place more than eighty (80) kilometres from
Céte Saint-Luc, the Employee is entitled to one (1) additional day.

In cases of death, the Employee has the option of taking the leave in
full days or half days (1/2) at a time convenient to him. The Employee
must advise his immediate supervisor before leaving.

c) The Employee may also be granted an excusable absence
without pay, on ten (10) occasions a year, to meet obligations
related to the care, health or education of his child or the child of
his spouse or related to the state of health of his spouse, father,
mother, brother, sister or grandparent. [n all cases, the Employee
must inform his immediate supervisor before leaving.
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Ihe Employer reserves the right {6 verify the facts.

d) The working hours of excusable absence shall be deducted from
the accrued hours credited to the Employee by virtue of Section
24 or be unpaid if the Empioyee’s credit hours have been

exhausted.
Cases of absences Marriage Death
Justified Without reduction In Salary Justified Without reduction in Salary

Employee 3
Child ) ' 2
Spouse’s child ] 4 2 7 5
Brother 2 7 5
Sister 2 7 5
Father 2 7 5
Mother 2 7 5
Father-in-law & stepfather | 2 . : 7 5
Mother-in-law & stepmother| 2 7 5
Grandchild 5 5
Spouse 5
Mother or father of child 5
Sister-in-law 5
Brother-in-law 5
Grandparent 1
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Aunt

Son-in-law

Daughter-in-law

Spouse's grandparent

*3 if they live

28.02

28.03

28.04

in the same household.

Personal Leave

a) An Employee who normally works thirty-five (35) hours a week
may take a maximum of forty-two (42) hours off and one who
normally works forty (40) hours a week may take a maximum of
forty-eight (48) hours off, subject to one (1) days’ notice, with the
consent of his immediate supervisor and provided he can be
replaced at no additional expense by the Employer, during the
period from May 1% to April 30t". Each absence shall be at [east
one (1) hour a day. These absences shall be deducted from the
sick leave credits provided for in paragraphs a) and b) of
subsection 24.01. If the Employee has no sick leave credits or
sick leave bank, these absences shall be unpaid. _

b) If approved by the immediate supervisor and provided the
Employee applies within fifteen (15) working days before taking
vacation leave, these hours of absence may be added to the
Employee’s vacation period.

Judicial Leave

An Employee called as a juror or witness in a case in which he is not
an interested party shall receive the difference between his Salary
and the pay to which he is entitled for acting as juror or witness during
the time that he is obliged to do so, with the exception of amounts for
accommodation, meals and transportation. The Employer may ask
for supporting documents if necessary.

Public Service Leave

a) On written request, the Employer shall grant unpaid leave of up
to thirty (30) working days to any Employee who is running for
office in a federal, provincial or school election. Similarly, the
Employer shali grant unpaid leave, up to a maximum term equal
to the period between the day following publication of the election
notice and the day of the vote, to any Employee running for office
in a municipal election.

b) An elected Employee shall be granted unpaid leave for the
duration of his mandate as a Member of Parliament or member © Y}
of a provincial assembly. At the end of his term of office, he shall
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return to a Job identical or equivalent to the Job he held at the
time of his departure.

c) An Employee elected as a municipal councillor or mayor or as a
school commissioner shall be granted unpaid eave for the time
required to carry out the requirements of his mandate.

28.05 Maternity Leave

a) Subject to the second point in paragraph e) below, an Employee
who is pregnant shall be entitled to twenty (20) weeks of unpaid
maternity leave.
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b)

d)

The Employee must inform the Employer ten (10) working days
before the date of her departure and present a medical certificate
from her attending physician, indicating the expected date of
delivery.

The notice may be less than ten (10) working days if the medical
certificate attests that the Employee needs to leave work earlier.

In case of an interruption of pregnancy or in case of an
emergency resulting from the pregnancy that requires her to stop
work, the Employee must, as soon as possible, give the Employer
a notice supported by a medical certificate attesting to the
interruption of pregnancy or the emergency.

Even if the Employee does not present the notice described in
paragraph a), she may leave at any time during the six (6) week
period preceding the expected date of delivery and be granted
maternity leave.

The distribution of weeks of leave before and after the delivery
shall be at the discretion of the Employee concerned, within the
following limits:

1. The Employee may leave her work at any time beginning in
the sixteenth (16th) week before the expected date of
delivery. However, commencing on the sixth (6th) week
preceding the above-mentioned date, the Employer may
demand, in writing, addressed for this purpose to the pregnant
Employee who is still at work, that she provide a medical
certificate establishing that she is still able to work. If she fails
to provide the Employer with the above-mentioned certificate
within eight (8) days, the Employer may compel her to begin
her maternity leave immediately by sending her written notice
fo this effect, with reasons.

2. The Employee’s return-to-work date shall be determined
according to the date on which she left work, provided that the
leave is neither more or less than twenty (20) weeks. If the
Employee wishes to return to work within two (2) weeks
following the birth, she must produce a medical ceriificate
attesting that her health will not be placed at risk by the
resumption of work at this time. The Employer reserves the
right to verify the Employee’s state of health.
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3. If the birth occurs after the expected daie, the Employee shall
automatically be entitled to an extension of the maternity
leave equivalent to the delay period, unless she can be
granted at least two (2) weeks of maternity leave after the
birth.

Special Maternity Leave

1. When there is a risk of an interruption of pregnancy or risk to
the health of the mother or the unborn child, brought on by the
pregnancy and requiring her to stop work, the Employee shall
be entitled to special maternity leave and be considered to be
on sick leave by virtue of Sections 24 and 30, for the period
indicated in the medical certificate attesting to the existing
danger and indicating the expected date of delivery.

2. A pregnant Employee shall also be entitled to special
maternity leave as a result of a natural miscarriage or a
miscarriage procured legally before the beginning of the
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a)

twentieth (20th) week, and she can be absent by virfue of
Sections 24 and 30, for a period not exceeding three (3)
weeks, unless a medical certificate attests to the need to
extend the leave.

Upon presentation of a request accompanied by a medical
certificate, a pregnant Employee exposed to radiation, toxic
substances or working conditions involving a physical danger to
her or to the unborn child must be moved to another Position
immediately.

During maternity leave, the Employee shall continue to accrue
the Seniority, experience, vacations, sick leave credits, statutory
holidays, and leave mentioned in paragraph a) of subsection
27.01, continue to participate in the health insurance plan and
other plans applicable to her by paying her share of premiums, if
any.

However, an Employee who receives supplementary benefits by
virtue of paragraph o) shall not be entitled to the holidays and
leave mentioned in paragraph a) of subsection 27.01 that occur
during this period. ‘ '

An Employee who, before the end of her maternity leave, sends
the Employer a notice of extension of maternity leave
accompanied by a medical certificate attesting that her state of
health or that of her child make it necessary, shall be entitled to
an extension of the maternity leave for the duration indicated in
the medical certificate.
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i) When her child is hospitalized, the Employee may suspend her

maternity leave, by agreement with her Employer, and return to
work for the period of this hospitalization.
On her return to work after the maternity leave, the Employer shall
reinstate the Employee in the Position that she occupied at the
time of her departure or a Position that she would have obtained L
during her leave with the Salary to which she would be entitled if
she had remained at work.

j) If the Employee’s usual position does not exist anymore when
she returns, the Employer must recognize all the rights and
privileges that she would have been entitled to when the position -
was abolished had she been at work.

k} During the fourth (4th) week preceding the end of the maternity —
leave, the Employer shall send the Employee a notice indicating N
the expected ending date of the maternity leave and the
Employee’s obligation to give the notice described in paragraph -
k). .

) The Employee must give the Employer at least two (2} weeks
written notice of the date of her return to work. If such notice is
not given, the Employer, provided it has sent the notice described
in paragraph j), shall not be obliged to take the Employee back
before two (2) weeks from the date on which she reports for work. -

m) Due to a poor state of health related to her delivery, the Employee
may, immediately after her maternity leave described in -
paragraphs a) and h), be considered to be on sick leave and the
provisions of Sections 24 and 30 shall apply.

n) If the interruption of pregnancy occurs on or after the twentieth l:
(20th) week of pregnancy, the Employee is entitled to maternity -
leave of a maximum duration of eighteen (18) continuous weeks -
following the week of the event.

o) The Employee may exhaust her vacation leave credits on her
return to work or may carry them forward in accordance with
subsection 26.07.

p) Supplementary Benefits Plan -

A Permanent Employee who has twenty (20) weeks of service or |
an Auxiliary Employee who has five (5) years of Seniority with the L
Employer before the beginning of her maternity leave and who,

pursuant to the presentation of an application for benefits under |
the Quebec Parental Insurance Plan, is declared eligible for such L
benefits without being declared disentitled to such benefits, shall 9
receive, during her maternity leave: \w i |
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1. For each week during which she receives or could receive
benefits under the Quebec Parental Insurance Plan, a top-up
allowance equal to the difference between ninety percent
(90%) of her weekly Salary and the benefits that she receives
or could receive under the Quebec Parental Insurance Plan,
for a maximum of twenty (20) weeks.

2. The Employee benefits from being exempt from contributing
to the pension plan during her maternity leave for which she
receives benefits under the Supplemental Benefits Plan of the
Quebec Parental Insurance Plan.

q) The allowance described in paragraph o) shall be paid weekly
beginning in the second (2nd) week following the presentation by
the Employee of evidence attesting that she is receiving benefits
under the Quebec Parental insurance Plan.

r) Forthe purpose's of the present subsection, the weekly wage is
that which she received immediately before she stopped work

(.
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28.06

and, for a part-time Employee, the average weekly wage received
during the twenty (20) days before going on leave.

s) The Employee may be absent without pay for a medical
examination related to her pregnancy or for an examination
related to her pregnancy carried out by a midwife. The Employee
shall inform her immediate supervisor, as soon as possible, when
she must be absent.

Parental Leave

a) The Employee is entitled to paid leave of up to a maximum of five
(b) working days on the occasion of the birth of his child. The
Employee is also entitled to this leave in case of an interruption
of pregnancy occurring on or after the beginning of the twentieth
(20th) week preceding the expected date of delivery. This leave
may be discontinuous and must be taken between the beginning
of the delivery and the fifteenth (15th) day following the return
home of the mother or child.

One of the five (5) days may be used for the baptism or to register
the birth.
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b)

d)

An Employee of the same sex whose spouse gives birth is also
entitled to this leave if she is recognized on the birth certificate,
and it is a joint parental project. '

On the occasion of the birth of his child, an Employee is also
entitled to unpaid parental leave of up to five (8) weeks, which,
subject to paragraphs c) and d), must be consecutive. This leave
must end latest at the end of the fifty-second (52nd) week
following the week of the child's birth. '

An Employee of the same sex whose spouse gives birth is also
entitled to this leave if she is recognized on the birth certificate,
and it is a joint parental project.

An Employee who has twenty (20) weeks of service with the
Employer prior to the start of his paternity leave and who,
following the filing of a claim for benefits under the Québec
Parental Insurance Plan, is declared eligible for such benefits
without being excluded from receiving them shall receive, for
each week in which he receives or could receive benefits under
the Québec Parental Insurance Plan, a top-up aliowance equal
to the difference between ninety percent (90%) of his weekly
salary and the benefits he receives or could receive under the
Québec Parental Insurance Plan, but not exceeding twelve (12)
weeks

When his child is hospitalized, the Employee may suspend his
parental leave, by agreement with his Employer, and return to
work for the period of this hospitalization.

The Employee who sends to the Employer, before the expiry
date of his leave, a notice accompanied by a medical certificate
attesting that the health of his child so requires is entitled to an
extended leave of the duration specified on the medical
certificate.

At the Employee’s request, the parental leave may be divided into
weeks if the child is hospitalized or when a situation arises that
would justify the Employee’s absence pursuant to subsections
79.1 or 79.8 to 79.12 of the Act respecting Labour Standards
(R.8.Q., c.N-1.1) and in cases determined by regulation.

During such a suspension, the Employee is considered o be on
unpaid leave and shall receive no compensation or benefits from
the Employer; he shall accrue Seniority, retain his experience and
continue to participate in the heailth insurance plan and other
applicable plans by paying his share of premiums, if any.

Upon his return to work after paternity leave, the Employer must
reinstate the Employee in the Position he occupied when he left
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or in the Position he would have obtained during his leave with
the salary to which he would be entitled had he remained at work.
If the Employer's usual position does not exist anymore when he
returns, the Employer must recognize all the rights and privileges
that he would have been entitled to when the position was
abolished had he been at work.

28.07 Unpaid Parental leave

a)

b)

Continuous unpaid parental leave of up to two (2) years following
the birth of a child, or the custody date in the case of an adoption,
shall be granted to an Employee who so requests.

The Employee who does not take advantage of the parental leave
described in subsection a) shall be entitled, when approved by
the Employer and subject to its needs, to partial parental leave of
up to two (2) days per week without pay, which may be spaced
out over the same two (2) year period.

3 3 3 3 /3

1

The Employeé may howeéver combing, in uninterrupfed fashion,
a continuous unpaid leave and a partial leave within this same

_two (2) year period. In this case, the notice described in

d)

paragraph c¢) must contain the breakdown of the period of
continuous leave and the period of partial leave.

The Employee must inform the Human Resources Department at
least thirty (30) days before the date the leave is to begin by
presenting a written statement aftesting to his application for
parental leave and indicating the likely duration thereof.

When the Employee opts for a period of partial parental leave,
the above-mentioned notice must identify the day or the two (2)
days off for the leave period as well as the likely duration of the
leave.

Subject {o paragraph €), an Employee on parental leave shall
continue to accrue Seniority, vacation leave, and sick leave
credits during the first twenty-six (26) weeks of the parental leave.

Upon his return to work after the parental leave, the Employer
shall reinstate the Employee in the Position he occupied at the
time of his departure or to a Position that he would have obtained
during his leave with the Salary to which he would be entitled if
he had remained at work.

If the Employee’s usual position does not exist anymore when he
returns, the Employer must recognize all the rights and privileges
that he would have been entitled to when the position was
abolished had he been at work.

A
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f) An Employee who wishes fo end his parental leave or his partial
parental leave before the expected date must give written notice
of his intention at least fifteen (15) working days before returning
to work.

g) The Employee may exhaust his vacation leave credits on his
return to work or may carry them forward in accordance with
subsection 26.07 if agreed to by his immediate supervisor.

h) Unless explicitly stipulated otherwise, no provision of the present
article may have the effect of conferring to an Employee a benefit
greater than that he would have enjoyed if he had remained at
work.

f) When the child is hospitalized during the parental leave, it may be
suspended, by agreement with the Employer, to allow the
Employee to return to work for the period of this hospitalization.

i) In addition, the Employee who sends to the Employer, before the
expiry date of his leave, a notice accompanied by a medical
certificate attesting that the health of his child so requires is
entitled to an extended leave of the duration specified on the
medical certificate.

Adoption Leave

a) An Employee who adopts a child is entitled to up to five (5)
working days of paid leave.

This leave may be split up at the Employee’s request and may
not be taken after the end of the fifteen (15) day period following
the arrival of the child in the home. The Employee must inform
the Employer of his absence as soon as possible.

b) An Employee who adopts a child is entitled to unpaid adoption
leave of up to seventy (70) weeks after he is given custody of the
child. He must inform his supervisor fifteen (15} working days
before the date of his departure by presenting a written statement
and the supporting documents attesting to the legal procedures
for adopting the child.

During the adoption leave, subject to paragraph c), the Employee
shall continue to accrue Seniority, vacation leave and sick-leave
credits during the first forty-six {(46) weeks of the parental ieave.

c) Upon his return to work after the adoption leave, the Employer
shall reinstate the Employee in the Position that he occupied at
the time of his departure or in a Position that he would have
obtained during his leave. S
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d) An Employee who has twenty (20) weeks of service with the

Employer before his adoption leave begins and who, following the
presentation of an application for benefits under the Quebec
Parental Insurance Plan, is declared eligible for such benefits
without being declared disentitled to such benefits, shall receive
for each week during which he receives or could receive benefits
from the Quebec Parental Insurance Plan, a top-up allowance
equal to the difference between ninety percent (90%) of his
weekly wage and the Quebec Parental Insurance Plan benefits
that he receives or could receive, but without however exceeding
twelve (12) weeks.

The allowance described in paragraph d) shall be paid weekly
beginning in the second (2nd) week foliowing the presentation by
the Employee of evidence attesting that he is receiving benefits
from the Quebec Parental Insurance Plan.

The Employee may exhaust his vacation leave credits on his

return to work or may carry them forward in accordance with

28.09

28.10

—

subsection 26.07 if agreed to by his immediate supervisor.

Note: Subsections 28.05, 28.06, 28.07 and 28.08 shall apply, mutatis
mutandis, to persons continuing to receive employment insurance
benefits.

Unpaid Leave

a)

b)

Subject to the Employer's needs, an Employee who wishes to
take unpaid leave for personal reasons may obtain permission to
be absent for a defined period. The Employer's decision cannot
be subject tc a grievance.

The Employee shall retain but not accrue his fringe and other
benefits, whether or not provided for in the Collective Agreement.
The Employee may however maintain his group insurance
coverage by paying the total cost of premiums for the duration of
his leave before his leave begins.

Upon his return, the Employee shall receive the Salary that he
would have received if he had remained continuously in his Job,
with the exception of grade Grades in proportion to the length of
his leave.

Cumulative bank of time

a)

An Employee may set up a cumulative bank of time that may not
exceed three (3) months of work by transferring to it the annual
balances of sick leave credits, mobile days, accrued time and the
excess of three (3) weeks annual vacation, subject to the
maximum set out in subsection 26.01.
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b) The accrued credits in the cumulative bank of time may be used,
at the rate in force at the time of the event, by agreement with his
immediate supervisor in the following cases:

- to meet obligations related to the health of a close relative as
set out in subsection 28.11;

- 1o allow for pre-retirement ieave or progressive retirement as
set out in subsection 28.12.

c) The accrued hours in the cumulative bank of time may not be
converted into money except in the case of resignation,
termination or disability declared by the Quebec Pension Plan,
retirement or death. The Employee, or his successors, if any,
shall then receive the balance of the unused days in this
cumulative bank of time, at the most recent rate of pay.

28.11 Required Presence Leave

28.12

AN o

Following the production of supporting documents, the Employee

shall be entitled to leave, unpaid or taken from his cumulative bank

of time described in paragraph a} of subsection 28.10, if his presence
is required because of serious illness or serious accident involving
his child, his spouse, the child of his spouse, his father, his mother,
a brother, a sister or one of his grandparents and any other relative
as defined in the Act respecting Labour Standards 72.6.1.

This leave may not exceed sixteen (16) weeks over a twelve (12)
month period. The absence may be extended if a minor child of the
Employee is suffering from a serious and potentially fatal iliness. This
absence shall not exceed one hundred and four (104) weeks after
the beginning of the absence.

Pre-retirement and Progressive Retirement Leave

a) An Employee may take pre-retirement leave by using his
cumulative bank of time. However, he must take it in a single
block immediately before the beginning of his retirement. The
Employee must make a written request to the Human Resources
Department at least three (3) months in advance.

b) An Employee who is less than ten (10) years from normal
retirement age, sixty-five (65) years, or who is over this age, may
also take a progressive retirement payable from his cumulative
bank of time described in subsection 28.10, over a maximum
period of one (1) year, including:

- areduction in work time of at least one (1) day a week and a
maximum of three (3) days.

%Y

:

r
!

=

-70- % CF



| I—

]
J
}

28.13

c) The Employee must make a written request to the Human
Resources Department at least three (3) month in advance.

Deferred Payment Leave

a) The goal of the deferred payment plan is to permit financing of
unpaid leave without penalizing the Employee with respect to his
rights and benefits set out in the present agreement. At the time
of his leave, the Employee may not engage in activities that might
place him in a conflict of interest with the Employer.

| S B ——a — ]
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b)

d)

Definition

The purpose of the deferred payment leave plan, hereinafter
referred to as the “plan,” is to allow a Permanent Employee who
has obtained a decision in advance authorizing unpaid leave to
have his Salary spaced out over a predetermined period, in order
to be able to receive his compensation during the leave obtained.
This plan includes a contribution period followed by a leave
period.

Duration of Plan

The duration of the plan may not exceed seven (7) years.

Plan Contribution Period

The contribution period shall be eighteen (18) to fifty-four (54)
month unless the leave is being granted to continue studies and,
in this case, the minimum contribution period shall be eight (8)
months and the maximum fifty-seven (57) months.

Leave Period

The leave period may be six (6) to twelve (12) consecutive
months. [f the purpose of the leave is to continue studies, the
minimum leave period may be three (3) months.

Percentage of Salary (DPLP)'

The Employee may choose one of the following options — the

percentage indicates the proportion of the Salary received for the
duration of the plan.

PLAN PERIOD
Length of 2 years 3 years 4 years 5 years
leave
6 months 75% 83.33% 87.50% 90%
7 months 70.83% 80.55% 85.42% 88.33%
8 months 66.67% 77.78% 83.33% 86.67%
8 months 75% 81.25% 85%
10 months 72.22% 79.17% 83.33%
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11 months

69.44% - 77.08% 81.67%

12 months

66.67% 75% 80%

g)

h)

Applicable Pay

The percentage of his Salary that the Employee receives during
the years of participation in the plan shall be calculated, according
to the option chosen in paragraph f), on the basis of the annual
Salary adjusted for the increases provided for in the present
agreement, with the exception of the relevant statutory increase,
if any, in proportion to the period of leave.

Rights and Benefits

Paid days and other leave described in the present agreement
shall be paid according to the percentage of the option chosen by

S S B E B SR
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i)

the Employee during the contribution period as well as during the
period of leave.

During the period of leave, an Employee on deferred payment
leave shall retain but not accrue fringe and other benefits,
whether or not provided for in the present agreement. He shall
also maintain his full balance of vacation hours accrued but not
taken at the time the leave comes into effect. These hours may
be used upon his return from leave or carried forward in
accordance with the provisions of subsection 26.07.

During the period of leave, the Employee shall continue to accrue
service as per subsection 26.086.

Eligibility

A Permanent Employee with at least two (2) years of service may
participate in the plan. The Employee must make a signed written
request to the Human Resources Department, specifying the
length of the period, the length of the leave and the date the leave
is to begin. The plan shall come into effect latest sixty (60) days
after a contract is signed between the Employer and the
Employee. Such a contract cannot derogate in any way from the
provisions of the present plan.

Contributions to Insurance and Retirement Plans
The Employee and Employer confributions to group insurance

and retirement plans during the contribution period shall be the
same as if the Employee were not participating in the plans.

. / Y
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k)

1)

During the period of leave, the Employee may continue to
participate in insurance and retirement plans provided he so
requests when the leave begins and pays all premiums, including
the Employer's portion, taking into account the provisions of
applicable insurance contracts and retirement regulations.

Termination of Plan

The plan will end if any of the following events occurs:
— if the Employee leaves his Job,

- if the Employee is dismissed,;

~ in the case of the Employee’s death.

In extraordinary circumstances, such as serious financial
difficulties, and with the consent of the authorities concerned, the
Employee may withdraw from the plan on condition that he gives
at least six (6) months’ notice to this effect before the planned
date of the leave.

If the contract is terminated for any of the reasons given above,
the plan shall end on the date of the event in question and
contributions deducted from wages shall be repaid without
interest.

Suspension of Plan

[f the Employee becomes the victim of a work accident or an
occupational disease before the beginning of the planned leave
period, participation in the plan shall be suspended as of the date
of the event. The period of the plan shali be adjusted accordingly
and the leave period postponed by the same duration. During the
suspension period, full work accident benefits shall be payable.

If the Employee has to be absent because of illness before the
beginning of the planned leave period, participation in the plan
shall be suspended for the duration of the absence beginning at
the end of the waiting period provided for in the shori-term
disability insurance contract. Upon his return to full-time work, the
duration of the plan shall be adjusted accordingly and the leave
period postponed by the same amount.

m) Parental Leave

In the case of parental leave, participation in the plan shall be
suspended for a maximum period of twenty-four (24) months. The
duration of.the plan shall be extended by the equivalent of the

number of weeks of leave used for parenting and the leave period
74- %
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set out in the plan shall be postponed accordingly. During this
parental leave, benefits, if any, shall be established on the basis
of the Salary that would be paid if the Employee had not
participated in the plan.

Suspension of Employee

If the Employee is subject to a suspension of an administrative or
disciplinary nature that extends beyond the date on which the
planned leave is to begin, the Employee may postpone the
unpaid leave for a period equivalent to the term of the
suspension, unless it is reversed pursuant to a grievance
challenging it.

At no time may the duration of a plan that is extended pursuant
to the provisions set out in paragraphs i), m) and n) exceed the
seven (7) year maximum set out in paragraph c).

In the event that the absence due to illness or that the disability

SECTION 29

29.01

U\\QC
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p)

resulting from a work accident or occupational disease or a
suspension continues past the maximum duration of the plan, the
plan shall end and contributions deducted from Salary shall be
repaid without interest.

Return

Upon his return from leave, the Employee shall receive the salary
that he would have received if he had remained in continuous
service in his Position, with the exception, where applicable, of
the corresponding statutory increase in proportion to the duration
of his leave. The Employee must perform his usual Job or any
other Job governed by the present Collective Agreement, for a
period at least equal to the duration of the leave.

General

No provision of the present plan may have the effect of conferring
on an Employee a benefit greater than that to which he would
have been entitled if he had not taken advantage of the deferred
payment leave.

GRADE INCREASE

a)

Beginning January 1, 2013, grade increases shall be granted to
the Employee until he has reached the maximum for his wage

group.
N
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SECTION 30

30.01

30.02

30.03

b) The Employee shall receive the equivalent of a grade increase
each year on the anniversary date of his nomination as an
Employee or of his temporary or permanent promotion.

Grade increases shall be granted to the Employee taking into
account his efficiency and performance.

The Employer must inform the Employee of its intention not to grant
his grade increase at least twenty (20) working days before the date
on which the Employee is entitled to receive such an increase. The
Employer must submit to the Union the reasons behind its refusal.

INSURANCE PLAN

The Employer undertakes to enrol all Employees who meet the
insurance carrier's criteria in an insurance plan that provides
coverage for a life insurance plan before retirement equal to two (2)
times the Employee’s salary, temporary disability benefits equivalent
to seventy-five percent (75%) of the Employee’s salary for a period
of twenty-six (26) weeks after a waiting period of five (5) working
days, as well as accidental death and dismemberment insurance and
insurance in the event of the death of a dependent.

The salary reported to the insurance company for purposes of
computing the benefits includes premiums and pay for a temporary
nomination (assighment).

The short-term disability benefits are payable for up to fifteen (15)
weeks if the Employee is sixty-five (65) years old and above or if he
is eligible for retirement without penalty to their pension benefits.

The Employer shall pay all the premiums for said insurance policy.
The Employer shall provide the Union with a copy of the life and
disability insurance master policies within thirty (30) days of signing

the Collective Agreement.

The provisions of Sections 21 and 22 do not apply in consideration
of the insurer's decisions.

The rebate accorded ~ Employment and Social Developemnt

Canada (ESDC) shall be paid to the Union’s insurance fund as
contribution to additional insurance costs.

For the year 2019 , the Employer contributes a supplement

equivalent to two point six percent (2.6%) of the Employees' mass €

salary subject to the Collective Agreement.
-76-
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For the year 2020, the Employer contributes a supplement
equivalent to two point sevent percent (2.7%)of the Employees’
mass salary subject to the Collective Agreement.

For the year 2021, the Employer contributes a supplement
equivalent to two point eight percent (2.8%) of the Emplloyees’ mass
salary subject to the Collective Agreement.

For the year 2022, the Employer contributes a supplement
equivalent to two point nine percent (2.9%) of the Emplloyees’ mass
salary subject to the Collective Agreement.

For the vyear 2023, the Employer contributes a supplement
equivalent to three percent (3%) of the Emplloyees’ mass salary
subject to the Collective Agreement.

For the year 2024, the Employer contributes a supplement
equivalent to three point one percent (3.1%) of the Emplloyees’ mass

L3 10
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30.04

salary subject to the Collective Agreement.

For the year 2025, the Employer contributes a supplement
equivalent to three point two percent (3.2%) of the Emplloyees’ mass
salary subject to the Collective Agreement.

For the year 2026, the Employer contributes a supplemént
equivalent to three point three percent (3.3%) of the Emplloyees’
mass salary subject to the Collective Agreement.

The insurance that may be financed by these contributions directly
or indirectly is limited to a health insurance plan and a dentai plan,
with the exception of any supplementary disability insurance or short-
term or long-term disability insurance.

The definition of the mass salary of Employees subject to the
Collective Agreement is similar to that provided for in paragraph b}
of subsection 32.06.

The Employer shall take out a long-term Employee disability
coverage that will include the following:

a) Upon expiry of the twenty-seven (27) week waiting period, a
disabled employee is entitled to an annual disability benefit
payable biweekly at a Grade equivalent to thirty-five percent
(35%) of his best salary. The best salary is equivalent to the
annualized best thirty-six (36) consecutive months’ average
salary prior to the disability. The Employer shall take out
additional long-term disability insurance for the Employee similar
to the one set out in this paragraph. The insurance will be paid

fully by the Employee, who pays the premiums deducted at \)Q
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b)

source by the Employer. The premium shall not be higher than
that paid by the Employer.

For the purposes of this subsection and subject to the application
of paragraph d) below and the limitations and exclusions that
ordinarily apply to insurance contracts in the event of short-term
disability, disability over the first eighteen (18) months is defined
as the state of physical or mental impairment that requires
medical follow-up and renders the Employee completely unable
to perform the essential duties of his Job. Thereafter, disability
refers to the physical or mentai state that renders the Employee
completely unable to perform any Job that he may be offered by

- the Employer and for which he is reasonably qualified on the

d)

basis of his training or experience, and which is remunerated at
the equivalent of at [east twice the amount in paragraph a) of this
subsection.

Payment of the disability benefits terminates when a medical
report demonstrates the end of the disability as regards the
Employee's original Job, when a Job that meets the requirements
of the definition of disability becomes available, when the
Employee attains the age of sixty-five (65) years, or when the
Employee retires or is eligible for retirement without penalty to
their pension benefits.

Medical Examination

1. Basic procedure: at least one (1) physician designated by the
Employer or the third party if applicabie shall perform the
requisite medical examinations for the purposes of the
insurance cover described above to determine the
Employee's disability. The physician's decision is final,
subject to point 2.

2. Right of appeal: If the Employee’s physician and the one
designated by the Employer have divergent opinions, they will
recommend the nomination of a third physician, whose
decision is final.

The Employer and Employee shall each bear one half of the
costs of producing medical certificates, medical reports and
any other documents required of the Employee as well as
those of the physician-arbitrator.

Indexation

:I'he benefits paid in the event of long-term disability is increased
by the salary increases provided for under the Collective
Agreement.
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The long-term disability coverage may be paid through a self-
insured and self-directed plan and operated by a fully-insured
insurer or a combination of both. In the event of a contract with a
third party administrator or insurer, a copy of the terms of the
winning bid and the policy shall be sent to the Union. The
insurance premiums and all taxes and administrative fees shall
be paid by the Employer.

An Employee who continues to work after attaining the age of
sixty-five (65) years or more ceases to be efigible for the long-
term disability coverage.
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30.05 The Employer makes one (1) source deduction of all the mandatory
contributions of Permanent, Temporary and Part-time Employees to r
the insurance plan, as established by the Union, and makes periodic (
remittances of the amounts collected to the Union’s insurance fund.

SECTION 31  EXPENSES, TRAVEL ALLOWANCES AND PARKING

FEES

31.01 The Employee is not expected to use his personal vehicle in the r
course of his employment. L
If no vehicle from the Employer is available on the premises of the r

workplace, the Employee who, as requested by the Employer, uses
his vehicle occasionally or on an ad hoc basis, receives a minimal
allowance of ten ($10) dollars per day or $0.54 per kilometer, when

above ten ($10) dotlars, which is indexed in accordance with the - [
salary increases provided in Section 33

—

31.02 a) The Employer shall reimburse the Employee for all expenses
incurred in or as a result of his employment duties, provided the
authorization of the immediate supervisor is given beforehand
and upon presentation of supporting documents or explanations
if the documents are not available.

b) It is the Employer’s policy to pay a consistent expense and travel
allowance rate to Employees who are called upon to incur such
expenses in like circumstances.

c) Upon request, the Employer shall provide advances for all travel
involving anticipated expenses of twenty-five dollars ($25) and
above to compensate for travel expenses approved beforehand
by the immediate supervisor. .

[ — H |

31.03 Employees who are currently entitled to free parking at or near their
work place will retain the entitiement, unless the physical location of
the said Employee’s department is moved or there is a land use
change of the available space.

1 o fe

SECTION 32 PROFESSIONAL DEVELOPMENT

32.01 Upon presentation of an aftestation of successful completion or an i
attestation of course attendance for non-exam courses, the
Employer shall reimburse the Employee half the registration and P
tuition fees for courses approved by the Employer prior to the course !
and which are related to the Joh performed by the Employee or which
may allow him to apply for another Position or more senior Position
with the Employer.
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32.02

32.03

These provisions also apply to Employees on unpaid or deferred
salary leave pursuing their studies. If the Employee terminates his
employment within twelve (12) months after completion of the
training, he shall reimburse all the amounts paid.

If agreed to at the Training Committee under subsection 32.05, the
above reimbursement may include the repayment of any other
expenses that are not listed if applicable.

If the course is taken at the request of the Employer or the
government or if it falls under a career development plan agreed to
by the parties, the registration and tuition fees will be fully paid by the
Employer; if the courses take place during working hours, there is no
loss of wages and the Employee will not be expected to make up for
the training period. These provisions are subject to an agreement
between the Employer and the Employee concerned.

Professional Association or Corporation

32.04

32.05

The Employer is free to join a professional association or corporation
unless the right to practice is related to membership in such
association or corporation. The costs associated with mandatory
membership in a professional association or corporation shall be
assumed by the Employer.

Career Development Plan

The Employer agrees to discuss training issues at the Labour
Relations Committee to encourage Employees to acquire skills for
transfer or promotion purposes. The Committee will also discuss all
issues related to professional development.

Training Committee

The Training Committee’s mandate is to:

— facilitate the career development pian;

— maintain, develop and acquire skills;

- access superior function;

— meet institutional requirements for workforce development;

— facilitate the management and mobility of laid-off Employees.

a) Every three (3) months, the Employer will pay the equivalent of

three tenths of one percent (0.30%) of the mass salary of % S
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SECTION 33

33.01

b)

c)

Employees governed by the Collective Agreement for the
preceding three (3) months into the Union’s Education Fund.

The mass salary for Employees governed by the Collective
Agreement refers to the salary paid plus the amounts paid in sick
leave credits, mobile days and paid special leave, statutory
holidays and leave with pay, premiums, benefits paid under
paragraph 25.01 a), holidays, maternity or parental leave
benefits, Union leave paid by the Employer and overtime. The
mass salary includes the amounts paid to Employees who have
resigned or have been placed on availability or dismissed during
the said period.

The Union Education Fund shall be used for education purposes
touching on all aspects of unionism.

Orientation and Retirement Training

a)

b)

An Employee shall attend an orientation session on work
conditions pertaining fto his Job, particularly covering
Occupational Health and Safety, in the months following his
assignment. The information session shall be conducted during
working hours without loss of wages.

An Employee is entitled to training on his retirement plan and
related provisions three (3) years before he is entitled to retire.

This training session is given jointly (Employer and Union) and
shall be conducted by instructers nominated by both parties.

SALARY

a) As of January 1, 2019, or the date of nomination if the Employee

was nominated at a later date, the Employee's remuneration shall
be based on the compensation plan (Schedule "A") for the period
January 1, 2019 to December 31, 2019 .

. The individual remuneration of the Employee employed by the

Employer on January 1, 2019 is increased by two point five
percent (2.5%) with effect from that date.

b) As of January 1, 2020 or as of the date of nomination if the

Employee was nominated after this date, the Employee's
remuneration shall be based on the compensation plan
(Schedule "A") for the period January 1, 2020 to December
31,2020.
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The individual salary of an Employee employed by the Employer
as at January 1, 2020 has been increased by two point five
percent (2.5%) with effect from that date.

c) As of January 1, 2021 or as of the date of nomination if the
Employee was nominated at a later date, the Employee's
remuneration shall be based on the compensation plan
(Schedule "A") for the period January 1, 2021 to December 31,
2021.

The individual salary of an Employee employed by the Employer
as at January 1, 2021 shall be increased by two point twenty-five
percent (2.25%) with effect from that date.

d) As of January 1, 2022or as of the date of nomination if the
Employee was nominated at a later date, the Employee’s
remuneration shall be based on the compensation plan
(Schedule "A") for the period January 1, 2022 to December 31,
2022.

L4 L L1 3 [ -3 L1 [Z3
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The individual salary of an Employee employed by the Employer
as at January 1, 2022 shall be increased by 2.25 percent (2.25%)
with effect from that date.

e) As of from January 1, 2023 or the date of nominated if the
Employee was nominated at a later date, the Employee's
remuneration shall be based on the compensation plan
(Schedule "A") for the period January 1, 2023 to December
31,2023.

The individual salary of an Employee employed by the Employer
as at January 1, 2023 shall be increased by two percent (2%)
with effect from that date.

f) As of January 1, 2024 or as of the date of nomination if the
Employee was nominated at a later date, the Employee's
remuneration shall be based on the compensation plan
(Scheduie "A") for the period January 1, 2024 to December 31,
2024,

The individual salary of an Employee employed by the Employer
as at January 1, 2018 shall be increased by two percent (2%)
with effect from that date.

g) As of January 1, 2025 or as of the date of the nomination if the
Employee was nominated at a later date, the Employee’s
remuneration shall be based on the compensation plan {Schedule
“A”) for the period of January 1, 2025 to December 31, 2025. ‘DQ‘
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33.02

33.03

33.04

33.05
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The individual salary of an Employee employed by the Employer
as at January 1, 2025 shall be increased by two point five percent
(2.5%) with effect from that date.

h) As of January 1, 2026 or as of the date of the nomination if the
Employee was nominated at a later date, the Employee's
remuneration shail be based on the compensation plan (Schedule
“A”) for the period of January 1, 2026 to December 31, 2026.

The individual salary of an Employee employed by the Employer
as at January 1, 2026 shall be increased by two point five percent
(2.5%) with effect from that date.

No Employee shall suffer a reduction in pay as a consequence of the
reclassification of his Job and the implementation of new
compensation plans. '

The individual salary for an Employee whose Position is reclassified
into a higher Grade than his group shall be established from his
salary plus the amount for the Grade of the new salary group. Using
the results obtained, the salary shall be set at the Grade immediately
above but will not exceed the maximum.

Part-time or Auxiliary Employee

Part-time or Auxiliary Employees receive a periodic salary for the Job
they are assigned to on a pro rata basis of hours worked in relation
to the regular workweek; the provisions of full months of service do
not apply.

The benefits under the Collective Agreement shall be prorated to the
hours remunerated at the regular rate in relation to the regular
workweek. To be eligible for the prescription drugs insurance, the
Employee must work for a minimum of twenty-four (24) hours a week
for at least four (4) weeks or have five (5) years of service.

Premium

a) A premium of $1.03 per hour shall be paid for each regular hour worked
during:

— the period between 6:00 p.m. and midnight.

— the period between 7:00 a.m. and 6:00 p.m. on Saturday or
Sunday.

A premium of $1.63 per hour shall be paid for each regular hour
worked during:

— the period between midnight and 7:00 a.m.
-84-
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Notwithstanding the foregoing, the premium shall not be paid
concurrently with the overtime rate when the latter has to be paid or
compensated.

b) Availability Premium — Technical Services: Permanent officers and officers
hired under Section 6.03 to occupy the following positions:

1

1

1

—
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33.07
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- Computer Networks Technician
- Office Software Technician
- Senior Computer Technician

For any period outside of business hours, the Employer may, as
needed, use the services of one or several officers among those who
normally perform the task to be on availability to ensure continuity of
services.

2. The Availability Premium for working days (evening and night) is $25.
3.
4. When answering a call, the officer will make every effort to fix the

The Availability Premium for weekly days off and legal holidays is $50.

probiem or restore the service for which he was called.

5. If the officer can solve the problem remotely, he will be paid for a

minimum of two (2) hours, in accordance with Section 23 of the
Collective Agreement.

If the officer has to go on site, then he will receive compensation for
three (3) hours, in accordance with Section 23 of the Collective
Agreement.

If no officer qualified to provide the service accepts to be on availability,
the officer of the officers directly assigned to the service concerned will
be assigned by the Employer, starting with the officer with the least
seniority.

The Employer provides the equipment required for remote problem
solving, the officer must have the equipment in his possession and he
able to use it. When an officer on standby does not answer calls, or
when he does not have with him the equipment provided by the
Employer to solve the problem, the Employer reserves the right to
decline to pay the premiums associated with the availability period.

Effective January 1, 2019, the premiums under the Collective
Agreement and the letters of agreement in effect shall also be
increased at the same percentage, for the same periods and
according to the same terms as the Grades under section 33.01.

Seniority Bonus

Effective January 1, 2009, all Permanent Employees shall be entitled
to a seniority premium on or around December 15, calculated as
follows:

o After five years of service——$100
 Atfter 10 years of service——$150 D
o After 15 years of service $200 _
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SECTION 34

34.01

34.02

34.03

34.04

After 20 years of service
After 25 years of service

$250
$300

PAYMENT OF SALARY

The annual salary is divided into fifty-two (52) instalments. The
payment is made by direct deposit every Thursday.

If a pay day falls on a statutory holiday, the pay day shall be on the
preceding working day.

a)

b)

The pay check stub shall include the following information:

— the Employee’s last and first name;
- the Employee’s identification number;
~ Job title:

— regular hourly rate;

- name of employer,

— date and pay period,

— number of regular hours;

— number of overtime hours;

— salary for regular work hours;

— salary for overtime hours;

- premiums;

— taxable benefits;

— details of deductions:net wages;

— cumulated earnings and deductions;
— sick ieave bank;

—~ vacation bank;

— mobile bank;

~— cumulative overtime bank;

— cumulative bank of time.

In the event of a payment error on the part of the Employer, the
Employer undertakes to correct the error on the next pay
following the Employee’s request.

When the Employee has to reimburse money to the Employer,
the reimbursement shall be made through salary deductions.
Before any deductions are made, the Employee must be
informed of the debt and confirm in writing that the debt is true
and exact. The Employer and Empioyee must agree on the
reimbursement and how the debt shall be spread out. In the
absence of an agreement, the Employer shall not make
deductions in excess of ten percent (10%) of the Employee’s net
earnings.
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34.05

SECTION 35

SECTION 36

An Employee who has voluntarily resigned or who has been placed
on availability or dismissed must return all property belonging to the
Employer before his departure. The Employer shall make salary
adjustments on the last pay. The Employee shall receive his salary
and personal effects at the time of departure or latest the next pay
day.

PENSION PLAN

The Employer shall maintain the current pension ptan with the same
terms and conditions in effect. All amendments made by the
Retirement Committee to the current plan must be submitted to the
Union before implementation.

JOINT EMPLOYEE ASSISTANCE PROGRAM

L L1 [1 1 =3 C[m 3 1 o 43
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SECTION 37

W Ge

The Empioyer and the Union mutually undertake to treat alcoholism,
drug addiction or any other dependencies affecting Employees in a
cooperative, constructive and confidential manner.

To that end, the parties:

— agree to work together to help Employees affected by the above
problems;

~ recognize that these dependencies are ilinesses that can and
must be treated;

— undertake to respect confidentiality, which is critical to effective
response. Under no circumstances shall the information obtained
be used for any other purposes than the application of this section
or for the insurance plan, and only with the written consent of the
person concerned.

Union Representatives will get time off in accordance with the terms
of subsection 5.04. The Employer undertakes to facilitate the work of
Union Representatives whenever possible.

This section shall not be construed as constituting a relinquishment

of the Employer's right to maintain order or exercise its managerial
or disciplinary right in the event of unbecoming conduct.

TECHNOLOGICAL CHANGE

Z



37.01 Technological change refers to any changes or developments to
equipment, materials, processes or tasks assigned to one (1) or
several Employees as a result of the introduction of new technologies
and work processes.

37.02 When the Employer purchases new equipment that requires the
Employee who will operate the equipment to have more advanced
technological skills than those necessary for the equipment currently
used by the Employer, the Employer shall allow interested
Employees, based on Seniority, to take the necessary courses or
training for the proper operation of said work equipment.
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39.03 At the end of the term of this Collective Agreement, following the
notice of termination of agreement in accordance with the provisions
of the Labour Code, the provisions of this Collective Agreement and

-letters of agreement signed between both parties shall remain in
force until the next Collective Agreement is signed.

IN WITNESS WHEREOF, the parties have signed at{ &S‘l’ ﬁ;c, this _ﬂ(day of

the month of AuJuul‘ 2021.

PR
L

~
| —

City of Céte Saint-Luc Syndicat des fonctionnaires

T municipaux de Montréal (SCFP)
—_— :

ﬂ Mitchell Brownstem
L3 Prgsident
_ . “—Q L_A

' 18}
Nadia Di Furia Lyné Lachapelle
Associate City Manager & Human Secrétaire générale
‘] Resgurces Digactor

{07798 | /Z/Z //4/,

Andrea Charon. Gités Maheu
Legal Counsel Treasuger-Archivjst ;
e /Z ,

Cornelia Zig& ) Bfigitte Boyte ’
Director Parks & Recreatiqn Vice- ident

H .

r_J

3

F nue Coude
4 ice-Preside
O '
L Sebzstie Payette
Directeur Syndical
i
: NS W

Daniel Dussault -
Union Representative (SCFP)



¢ yo L

b b L. L3 L3

R B

W™



4\
£

6065 S| ZP'98Z'€8 S | 8E'TERSL S| 6298V S| TTTTEBO S | 2T'99v'SS €T
S6vZEY S| v0Teo'8L S |80L6T¥L S |€TTi6e'6a] S| 8ULv9's9  $ | zzzze9 zr
VITEV'Y S| L982'8L S | VvS/66'EL S |0v99S69; S| Zzser's9 S| €Tv0L09 UBIDIUYD3Y [EJUDWIUOLIALT - GTT
S6°€S9Y S| 766928 S | vZ/TL'tL S | 8T'E90%€L! S| E€E60v'89 S [ S9'95L°E9 {3} uepluyda] sisAjeuy SUIUNCIIY - YTT
ETVTY S |89POE'EL S |v0e9T’e9 S | TH'TZ099) $ | 26809 S | vi'sELos 11
ve'vse's  $]0cT69'89 S| S6/04%S S [ T9€zL08] S| izeeL'es S | zevsLTS o1
LZ'SL6°E S| 9€7/6L99 S |O0T'TZ8'79 | €8'9v88s| S |SST/8%S S | 82968705 (3) 1oudisag o1ydess - gg
TT6ELy S| 9E€TELTL S |9T'€66'98 S | S6°€SLe9| S | vLvises S | vSSLTWS (3} 3udide aanensiuIWPY S143USY |BID0S 1] ||0JARd - V6
v2'858°€ S| TC6E8'Y9 S | 8Y0B6°09 S |SLTCTZS| S [7T0°€9TES S | LZvOvey 6
PS'PEE'E S | 9E00SY9 $ 12899809  § | 8b'zE9os| $|S6L69TS S | 6SveL'sy (3) edy Sununony - yg
SS'6IL'E  § | TTBL609 S| 19%8STLS S |CT'6ES'ES| S| /5618%6F S| 2000Tov 8
S9'9T0Y  § | €L°€STv9 S | 80°Z€r'09 | ev0zEos| S| Z2'€t0z'zs S | TT/8T8v (3} 1aymedsiqg peaH - s
¥L£08'E S | 99TT60S S | T6'E0T.S S |er96r'es| S |svssv'er S | z2'089'Sh uepluysa) Aeiqry -/
Vb8’ $ | TSTTSTY  $|82'999°/S S | 90°TZ8'ss| $|zgsze’er S | 65°0STOF (3) 3usBy Sunaxien - 97
TSYB'E S| VTTITE9 6 |16991'6s S | 69°022'SS| S |SVSLZTS G | €COEE'Ly (3) uePIUYID] BAIYIIE PUB UOIIRIUBWNIOQ - VL
TETLS'E S| L96C1°LS $|9€'886'€s s | vO/86'6Y| S |EeLsivor S | TviteTy L
VZ'ES8'€ S| 0L86T°09 § |9v'SbE9S S | Tzeves| S |668€E9°8y S | ovv8LWh (3) 11910 Aeaqr Alewild - g9
97'qZ8'€ S| T9T9L'6S  § | /£'9€6'6S S |OT'IITZS| S |vRsse'sy S | IE6Sv'vv (3) 01095 BAneISIUULPY AlR}ald3s - v9
9LTIV'E S |SE00E'€S 5| 098886y S |v8ov'ar| < |80G990°€r | ceeso’se )
VS'GSE'E S| VETECTS S| 08'98Zy S |9TTeStr| S |zLSOTTy S | 00'608°ZE {3) wedy a0 -85
yoove’s S| 86LbT0% S| ¥6TOE9S S | 16°9SETS| S | 860v8Y S | Sheovh {3) 19yo3edsIq - vg
0T60C's S| 069668y S |oL8L'sy S |0s8.ST] S |0€69EBE  § [ 60°09T9E S
ST'870°c S |G6u8l'sk S |186stTy 5 [99TereE] S |1SE€0Tof  $ | Z£°5/0%¢E ¥
68°£20°c S |88T0TW S |eszitty s |oewrr8el S |00ZITeE S [ ¢T680zE (3) 210 Aeaqn - ye
IS'€€8T S| 9Te9E Ty [ S9%6ze'ee S | v19e9'Ge| S [€97e8Te S | zi'62070¢
9T S| LT0TS'LE S | 16'V68" S |29692°CE] ¢ S | 80’6102
| _

ﬂf}.ull_

3 3

2 O

VA ¥3d ANLINULS AVd FHL 40 AMVINIAINS

s R e SN o NN s N S

R D S

3



L4 L

SR R O R N S R S R FT S TUUS R SRR S SN SR A [ oo
JNI b
A
or99st & |€9'89g’se S |sreogo8 S |osLseror s |veesets S| 4LTOTY9 S €T
80°€cy'y S [ 6578508 S |ISvST9r S |EvTTLTL S | 9E'88Z19 S| 8TSS8T9 S 7r
T6'IVSY S| 6E68608 § |Syiv8'SL S |99°G0ETL S |S9€9L99 S| E€LTETT9 S ueRIuYI3L [EJUBWUCIIALG - GTT
0E0LLY S| /T6zvr'P8 S |£1099'6L S |/8°688%FL S |9S6TT0L §|950SE's9 S (3) uepIUYIB] SISAjeuy BUUNOXDY - VTT
8TShcy S |6CZ€16. S| TTTe80L S | ¥E'9¥9'99 S | 9LTOvT9 S [6599ST8S S 1T
S6'€807 S [09'60v'0L S |G9'SzE'99 S |0LTre'Te S| GLlSt'8S § | 08'EL0WS S o1
SOp/0T S |0€°/9v89 S |SOTEETO S [00QTE09  $ | vEEVZ'9s $[6989TTs S ‘ (3) 1auBisag oydess - g6
6TSvEY S |ZTEI0EL S |66/99'89 S {087Zev9 S 1T9/4/6%6S S |EFTEISS S (3) uaSe aaneASILILPY S11J2U3Y 81205 B {j0IARd - V6
07'SS6'€ S |0Z09Y99 S | 6670579 S | 6L6WS'8S  $ | 8SESTS 6 | 8E6E90S S 6
162E0Y S [/8%CIT99 S| /664079 S |6T8Y0BS S | OP'SIOWS S [TIL€8eEY S (3) a8y BulunoNy - v
ve7I8'E S [ 2920579 S |vT069'8S S | 09'4/8%S S |90'690TS §|TSTSTLY S 8
0Tty S |80098'se S |tTocrs1Ts S | #6°679°4S $ | 98'805€S S| 08Iy S {3} 1oyd3edsiq pesH - QL
€6T06'c S| PvpEPZ9 S [ ZSTESBS S [ 698ZIVS  $ | 99'6TL0S S| €LTE8OY S uepRIUYIL Aeiqr] - 3L
LE'THE'E S |OE'6V0'E9 S | ¥6°/0T'6S S | 89'99T'SS S | TT'SCTTS S [ 98€8TLF S (3) 3uady Funaxien - a7
S3'EP0T S [C6'889Y9 S |90°Sk909 S | TT'T09'9s S [ vELSsTs S |evEiser S (3) ueIUYI3} BAIYDJE pUR UOKEIUBWNDOQ - V.
65099t S |T16°465'85 S| TE/68VS S | ZL9gT'TS S | €T94SU S | ESGIREY S L
[S6v6'E S [/9¢0£T9 S lorvessS S |€SV08'ES $ | 96vS8'6y S| LOWOBSE S (3) 331D AMeagn Atewind - 89
06'0¢6'€ S | 99GSC'T9 S 8L VEELS S | 88EIVES G | 66T6VEY S | 6L0LSSE S {3) s201M9S DANRIISIUILIPY AIRIBIDBS - Y9
soz6v's $|98zears S| I8'GETTS  $ | 948€9Ur S| TLTHTYE S [ 99vweOr S 9
sveer’s S [SI'E1SZS S |20y S| eTvEd’sy S| /8¥eLTy S | TTYSL8E S (3) W23y D0 - 85
69Fr0v S| 8I'PSLT9 ¢ | 6¥'60L°S S |I8¥99ES S | ¢T0Z9%BY S| T0vwLSSy S (3) 13yojedsiq - vs
€V'682'c  $ | €8 Tzz'0s S |6£TEeor - S | 96THO'Ey  $ | €5€SEDY S [ OT'V90LE S q
o8e0l's S |so/igor s logereer S |G660TOv S [ OT'900°ZE S | SCTOBEE S t
85'c0l'e S |e690e'st s |ortzoz'cy S |2S'8e0'6E S| eewee'sE S | vETe8ETE S (3} Aeagn - ve
SEP06'T S |vTL6ETy S | 68T6YBE S | ¥5'886'9€ S | 61'VB9EE S | ¥8'6LLDE S €
€6°069C S $ |sez9s'se S | Tro0€E S S | SSpes’se S 4
eUojaypa] - . ZUOPY] ] T “759dn0ID

S [ U S U R




" N
5
g
€9°089Y $|S87T0S/8 $|TCTT8TR® S |6SIVL'GL] $|46°09v°Es S| vE08L'89 ¢ €T
06°€VSY S| 8270978 S |/E£850'8L § | ivvIS'el S |Z50.6'9 S| 999ty $ 4"
9v'SS9Yv S | TT'66ET8 S | 99°€WLLL $ | 0T'880°€L] S| vLTEV'S9 S |8TiLL'E9 S URIUYII) [EIUBWILONIAUT - TT
95688y S | 066598 $ | /9TS9T8 S |IT?9L'9s S| GSTUSTL S |£EvBE99 S (3) uepluyda| sisAjeuy SUNUNOIDY - YT
TETSEY S| TLSI0LL S| THP99TL 6 | TT'ETE89) S| T8196C9 S| 050196 S T
S098LY S |vBE9TTL S {6L7€86°79 S |vLi6£'€9] $[169TI9%BS S |voSErss S 0T
TSIy S {BEBRLIOL S {9PTO099 S |S6'SC8T9] S |zvero’ss S| oszives S (3) 1ausisag oiydeun - g6
BESPY S [ 058E8Y. S |69vBE'DL S | /806659l $ | souvte § | veezo’ls S (3) 1uade aanensiuIwpy s}§auUag B120S 3 ||0IARd - V6
80¥S0Y S |0LTCT'89 S| 79/80v9 S | €9€T009l  § | stesess S [9gsoe'ls S 6
CLEETY  $|6999L49 5| 46TE9'es S |o0gesreS| S| 8/¢ec’ss S |ofegzts S (3} 2By 3uiunody - ¥g
S8'L06°€ S |vTS90Y9 S| 6ELST09 S |¥SebTos] S| 89ThETS S| egEsrsyr S 8
66'6T7Y S [8590579 S [89982'co S | 65'990%6S] S [6S9v8PS S [ 6592905 S (3} 18yoiedsiq peay - as
050007 S |0€G66°€9 S| 18v66'6S S | TEWEE'SS] S | 18'€66'TS S | 0£€eer S uepuYda) Aeigy - DL
06660 S| vSsTOY9 S |¥9's85'09  § | SLGahS9s] S| vSosTS S| seSor'sy S (3} 3uady Sunayie - g4
S6WWIY S| vT'90€99  $ | 6TT9TT9 § | vToT0'ss| S | L¢Ti8'es S |zggzier S (3} ueIUYd31 AIYIIE PUE UOIIBIUBWNDIOG - Y/
TT'ZGLE $ | 9812009 § | SL'692'98 & | v9/18Cs| S |essoc'syr s |zreto’sy  $ L
TEBOY S |9TIWTE9 S 66/6L6S S| vo6¥T'Ss] S| vETOTIS S| /9150 S (3} 3D Areaqry Arewirid - g9
6810 S |S0°L8LT9 S| ST89L'8S S |ceevits| S |T1€0eL0s S |oooOrior $ (3) s@01M18S BARIISIUIUPY AIRIBIIBS - ¥9
B'¥8SE S |89'966'sS § | TTYIYZS S | €L6r8’8y] S |Scsve’st S [8L099Ty S 9
TP'STS'E  $|96'S28°eS  $ | LS'00E'0S S |ST'SiL'ov| S |vievesr o |80€cl6e  § {3} wedy 200 -85
I8'SYTYy 6| €0'86C°€9 S| €CTSTBS S | Ev900°SS| S [ 7909808 S | LEE€TLOr § {3)Jayanedsiq - vg
OTLE'E S| LELPTS  $|0L90T'8y | E0vEL Y| S |LE79€TF S |0L066'ZE S S
SPI8T'E S |6SSiviy S |STveCWr S |OLTITTY. § | STTE6LE S | I86WLYE S v
LTT8L'E S |096EvoF S |9TiST'st S |86's/00¢] S |08ve89E S | €9°€Ti’EE S (3) 913 Aeaqn - ve
96'9/6C S | LTLSP'EY $ |TT08Y'Ov - S |9zE0s'ZE] S |0E9TSVE S | VEGVSTE & €
0T8sLT  § S S | Ec'eo6'sE] S - $12698€8C S
N S NI ANNOR s s o v Y s S oo S oo S o SRS st SN ot N s BN s SN s SN s N st I S




| I

]

¥6'68LY S | 99°1/t68 7L689'P8 S | 8Le68'6L S | vREITSL S| 06°4ZEDL €T
PTOr9Y  § | £8°09¢' V8 69'v18%6L S| ¥S'89T'sSL S| OFTTS0L S | 92'9/8G9 4
T209LY  $ | OT'ESE'v8 63°T6V'6L S | 69TELYL S| 8VTL6'69 S| LTTET99 UeIDIUYII] [BIUBIUOIIAUT - §TT
[S6667  $ | G0'/87'88 €R'88V'E8 S |9T68F'8L S |69BBYEL S | LVTEVR9 (3) vepiuydS sIsAjeuy Bununody - VTT
16y S| 8S8PLBL L8660 L S [910s8%9 $|S600F'S9 S | vLTSE09 1T
vz'ost'y S| L9€6L'EL CH'EIS'69 S | 6T'€EC'a9 S| 967TS6'09 S | TLes9'9s ot
6v°0LZ'y S | TO'SSLTL 798v'/9 S| €01e'e9 S| €s9ve8s S | ¥0'9/9S {3) 18uBisaq diydets - g6
€Ovssy S | LeTTsoL qe'896TL S | TEYIYZ9 S | 8r098Te $ | 9T'90€'8s (3) U3k 2ARRNISIUILIPY S1{BUSE |BIDOS B j0MARd - V6
ogSvty S | rr'vS9e9 ¥I'608'G9 S | ¥RE9E T S | #9°81TUS  § | YT'ELO'ES 6
VLT S| Tr06T'69 89°€90°G9  § | ¥¢'8€809 S | ISTL99S  § | S0'98ETS {3) usdy Bununomny - v
8/°966'C S { TL'905°59 €6°0TST9 S [ GT'GIS/S G | LE6IS'ES S | BSECS'6Y 8
VeVIEY $ | Lv'ST0'69 ESOTLY9 S| 6596809 S |€90809s S| 69°G9LTS (3) 1oyd3edsiq peaH - QL
15°060%  $ | 6T°GEF'SO 69VFET9 S | 8T¥SZ4S S | [9€or'es S | SUE/06h ueRuyd| Aeigr -2/
08°0ETY § | T9'6£0°99 1887619 S | £0918°7s S| €7/89'€s ¢ | ¥H'9SS6Y {3) uady Bunayie - g/
128€Cy S | €0°86L°49 78'655°€9 S | 09'TZE'6S S | 8E'ERO'SS S | LT'SK80S {3} uepuYI} SAIYdIR pUE LONEIUBWNIO( - V.
€6°9€8'c  $ | GETLETY T86ESUS S | 6U669'ES S | SLT9”BY  $ | TT'9TOOV L
6S6ETY S | 0£°6990 06'625'09 6 |T906E9S S |ZU'IS2ZS S| ¥EOTT8Y (3) 419D Areuqry Arewinig - g9
PEeOT'Y S | 94766119 €’06009 S |60TBE'SS S | WLTLBTIS S | VOTOL'LY {3} $301M19G dA1RIASIUILIPY A1RYBIIBS - Y
€199t § | s9'8s¢LS €6°¢65cs S |ovgee’sy $ | LT°€9T9r S | ¥1'86S‘TY 9
vL¥09'c § | 90£g0'ss ECCEVTS S | 69/¢8'ty S| 98°TTCvr S | S8IT9OF (3} 1wady DO - 95
6O'6ETY S | YT TTLwS STeEgr’09 S| L0pbees S | 66'000°CS S | ev VLY (3) 13yoiedsiq - v§
€S /PYE  § | T9'SEDTS 808816y S | SsOpi'sy S| coeseTy S | 6v°Sr8'8E q
£0'€GC'E  $ | BLEPS'SY L1°062°6 S | vL/E0Ty S| TLWBL'RE $ | 89'TES’SE v
GLTST'E S | evvsyLy wostyr S | 69°46°%0F S| €6VTLUYE S | 8TTLYYE (3) 4310 Areaqn - ve
Y E0’s S | 96'vEY I TOTEE Ty S | 80UPE'RE S| ¥TEOE'SE  $ | 0T'6STCE €
9z0e8c S | 89'90£0F Tresr'ie S S {68°6H8TE  $ | 79'S206T f4

~53dnoin




qo

/’,.

Va
2

b2

Zig

RIRGR
Be!

i

L s

5

2
4
7968 S| LLV8PT6 S | STI6S'98 S | €5°/68°T8] S| 06'€089L S |8Z0I6TL  $ €l
890SLY S |0TT9E98 $[7S0T9T8  $ |v8'6989s S |9re0r'Ts S |s8vesEzo S T
1€°/98Y S |088pI'e8 S [8y18C'T8  $ | LTPIV9L S |9govsiz S| vSe9'99  $ UBRIUYI] (EIUSWIUOIIAUY - GTT
90CZIT's  $|108/p'06 S [€EL98's8  § | Lzssz'og] S |oTeriss S |gszeons  § {3} uepiuyoa] sisAleuy BulUNONY - ¥TT
eerS'y S| Tr0Te08 S |OUTLE'SL S | 6LTew T4 S | ivTi8es s |sreegee § 1T
PSOLEY S| TOWSK'SL S | 8v/AL0TL S | ¥600L°99) § |OvvRETO S |S8UIve4S S 01
LS99y S| 95ziE'EL S| 6650069 S |evee9v9] S |e8esz’oe $|9zoosss S (3) 1oudiseg o1ydesn - g6
05989 S [eTvye'sL S| v9U8SEL S | vTTE6'89] S | ¥ovLEY9 S [ST'8196s S {3) 3uade aAnensiuiWpY S3IBUAY |2ID0S 1] ||0JARY - V6
LSBELY S| L9TTCTL S |OT'€8699 S |€Svb/79] S |S6'G0S'8S S | 8€L9zVs S 6
P8TEY S |ovev8DL $|T94£TS99 S |OT°/0TT9| S| £Lre88S S |vLposss S (3) w28y Bununoddy - y§
89S80Y S| 1908699 S |€6V6879 S |vTe088S $|9S5€eL¥s S |8s€908 ¢ 8
€0'CIP'Y S |SS'8.S0L  $|TS99T99 S |evvSLTI] S |[syTveZs S |zvosees  § (3) 18yozedsig peaH - az
Se'T8L'Y S | 6v'L0699 S| S6vZLT9 S | ObTye'ss] S | e86sEvs S |o€sLT0s $ uepjuyday Aeiqry -3/
voeee'y S| 0v99sL9  $ | 99TvE'E9 S [ £6'8T1%6S] S |61968%S S |or1/905 S (3) uady Sunayie - g/
[S'EEEY S |BP'ETEBY 5 | T6'686'V9  $ | ¥E999'09] S |Grzzeas  $ [ 8T686'TS S {3) uePIUYIS) BAIYDIE pUB UOIIEIUDWINIOQ - /.
G8'CT6'E S | €TESLTY | L€0£88S S | Tsf06%s| S {/9v8s0s S| 18190y  § L
€9°CECy S | 9E¥eT99 S | €R'168'T9 S| 0£'659°7S] S [Zz9zv'es S |z8Terer  $ (3) =10 Ateaqry Alewid - g9
08TOZY & [Setvh9's9 S |overbT9 S |99ovcss S [9880'es S [99'se8sy S {3} sa21A19G SA13RASIUIWPY AIR1BIDBS - Vg
69 LVL'E S| L6'9YS'8S S |8EG6LYS S {64TS0TS| S |6TvOsr S |09'9ssEr S 9
¥8's89’c S |ovsizcos s loesessTs S| TLcoe'sy] S [s8iTT'sy S | €L0ssTh S : (3} uasy 010 - a8
rvEEY S| 6Y'8L199 S| ov8T9 S| /56087 S |orSi1eS S |zresssr S {3) doyoredsiq - v
01'sZs’s S| 16'618'€S S |18v6c’0s S |Tre9s9r S |Tovvzer S| 1SelseE S q
zote’e S| eo9gd'ey S| 1seocor S | eSeseTy S | 9£/S9%6E S fvITEE9E S ¥
v6'SZE'E S| 68TsS8y S |eosee'st S 169668TH S |wLE/S'8E S | I8ivEseE S (1) Y430 Ateuqn - vg
EVCILE S |SLVEY'SY S |TETCETY S | 686006 S | OV/60'9€  §| €0'SBEZE S €
7.°€88" S|esetetr S [98ereee S| vTovp'sg S S$|oL8/9'67 s

L] COoO 3 T .3 .

(R




{ A IR DRV SR U SR b SN S DU S AR S ORI SR RUNICA) N S SR FUNNUN SRS SRS R SO S SO
-9 9

05166 S | LVVIE'S6 S [ /672E'88 S |ovTec's8 G | 866868, S |GYBVE'EL S €1
69'SY8Y S | 88088 S |€LTvE'e8 S | £0/66€8L S| pETSS'EL S [S9S0L89 S 4
99'v96Y S | Z£T/8718 S |TT/068T8 S |Svevets S |eLii6tL S| ETEW0BY S UBPRIUYDR] [BIUBWIUOSIALT - 9TT
1EVIZS S | 45748776 S |89v/0748 S| ££098'T8 S |l09v9'9L S |8TEEVTL S {3) uERIUYDD] SISA|RUY SUBUNONIY - YTT
0E0OV9Y S | €8°0ETC8 S |ES 06V L $ |{7e0S8TL S| 766089 S | T969SE9 S 1T
Lovery S |OT'€969L S | €066YTL S | 96'7E0'89 S | 8804569 S| 18'90TBS  § 01
06Esr't S | TOOW8Y. S |TT'98€0L § |07'7€6'S9 S |6Z'B/KT9 S| 8EVIOUS S {3} 1susisag a1ydels - g6
€o6rLY $|00608°%6L S |6€650'SL S [9L'60E'0L  $ | ET09S'S9  $ | TSOIB09 S {3) 1188k aAnENSIUILIPY SHY3UIY |BO0S B [|0IARd - V6
veceer  Slortovdzs S| 9LTrE'sd S| Theee’cs  § | £09/9%6S S leLTeess S 5
8T8OPY S |Sv99zTL  $ | 4188819 S |¥TISP'E9 S |86Th0'BS S | E0T9EYVS S (3) U2y SununoNy - v
Ov'/9TYy G |2Z0ZE89 S {C8TSIY9 S |€¥'S86'6S S | €E0'818'SS  § | €9'0S9TS S 8
[T005F S |2r066T. S |S8esr/9 S [85'686C9 S |0E£'68y'8S 5 | €0'686°ES S (3) 1oynedsiq peaH -as
099z S |vosteee S |Svese’ts  § | GTETL6S S| SO/bbSS S [ ¥8O8TIS S ueuYdI] Aeaqr - DL
ZT80EY S |€L416%9 S [TS609%e S |TeT0E'09 S| 60°€66'SS S| 68¥89TS S (3) 1uady Bulidyen - 4.
v ocr'y S | see0L'0L S {TL68T99 S | Lve98Te S |TuevviS S| /68T0ES S (3} uedIUYDID] PAIYDLE PUE UOIBIUBWINDOQ - VL
TETO0Y S [62°800%9 S |86900°09 S |£9'6009S  $|9gv00TS S | SO'E00BY S L
ST/IEY S |v8ovp'Z9 $|99'621°€9 S [8r'CIRBS S | OES6YYS S [ 89°9LT0S S (3) %430 Aeagry Atewinid - €9
v8'e8Zr S | PT4S6'99 S | TET/9T9 S | ireBERS S | €9'660WS S| LETI8Er S (3) s901A198 BAIIRIISIUIWIPY AIRIDIIAS - V9
vs7ee'e S |16°4TL6S  $|/gse8’ss S | T8T0TS S| scoszey S| eLLevvy S 9
95'6GL'c S |0600FLS  $ I SETHO'ES S| 641886y S| E€TTCI9Y S| PETIEY S (3) 2By 210 - 99
9T Ter'y S | 90708719 S |06080'€9 S [94°659'86 S| 098ECYS S | 06'GI86BY S (3) 1oymedsiq - g
09968 S| T€968%%S S| TL00ETS S| TU'SOLLP S |OS60T'vr S [06EISOF S q
GL'7TeE'E S |G4'879'05 s {oo9ezsy s lozevg'er S| TSO0SPOr S | L[S0 S ¥
sheee’s S| Se€es6y S |YTOETOr S | 69LELTy S| TTSvE'SE S| 9LTS6'SE S {3} 4310 Aresqr] - ve
89V/T'E S |WPEVE9Y S | LLBIT'EY S | 60TE6'6E S | TWEIB9E S | ELWPIEE S €
6ETV6T S S |ov9e0’6e S |90'ssT'9E  § | Z9€ITEE S S

OB RN I

I S




| >
h ps %
€ET60'S . $|92°08T'S6 S| €v'680°06 S | TT'866%8 8L°906'6L S |9OV'SI8YL S €T
T9er6r S| 6105868 S [85706v8 S | /6196%6L L£Teo'ss S |ore00L  $ F4)
G6°€90's S| TTero68 $ [ 929958 S | 0£'T0S 6/ SELEY'VL S |OV'ELER9 S UBIIUYD3] [EIUBWUOIIALT - GTT
658TE'S S |Teeet've  § | /191888 S | 85 /6VER 66'8/1'%2 S |¥8T1982L S (3) ueUYI3| SISAlEUY BUIIUNODDY - YTT
TUEELY S| SYeLL'e8 S| vEObO'6L S | ST L0/ TS89 S| TOTHBY9 S 1T
QEESSY S| LET0S8L S| TO6We'EL S | 99°6E69 QETYBY9 $|S6'88C°09 S 0T
86ThSY | 189E€9L § | €8'€6LTL S | 68°05CTL9 S8°L0L'79 S| £8V9T8S S {3) 12uBis2Q 21ydeiD - g6
P8y S | 8TSOPT8 S [8509S°9L  § | S6'STLTL €ET/RY9 S |TL'92079 S {3} 3uaBe aAnensiuILLPY SHiDUBY |B1D0S B [[0LARd - V6
18600y S |20660VL S| TZ'689'69 & | OF'6L2°S9 65'698°09 S |6£65v98 S 6
vroevry S| LLTTL'SL S| €E'ST2'69 & | 92°02L9 V8'€Te'09 S |SLgeL’ss S (3) WeBy SunUNOY - y8
SL0STY S| €9989%69 S| 88'SEF'S9 & | ¥T'S8TIO 6EYE6'9S S| voEgeTs 8
8C06SY S |z7eeTP'EL S| S96E8'R9 S | LE6VLYO 80'659'6S S [ 1889065 S {3) 4oyd3edsiq peaH - QL
ZSTSEY S| SS01969 S | vO'6STe9 S | 15°/06°09 66'5569S S |9orbOTes S uepiuyday Aeiaqn -3/
geveey S| 60960/ S |0£TOB'Se S | ¥E£0ST9 S6TIT'LS S |6s81Lcs S (3) 3uaBy BunadpeN - 9/
S9'80SY S |ST¥ET'?L S |0SST979 S | 98°90TE9 6T865'86 $[S9680%S S {3) ued1UYd3) BAIYDIE PUR UOIIBILBWINDOC - Y/
PETI0Y S| 9r'88T'S9 S |ZTL0CT9 S | 84°STTUS SPyr0'es S| TT'€96'8y S L
ISE0r'y S| 8L'S6L'89 S |9TTEEWS S | ££°886°6% TZ'686'6S  § | TTO8TIS S (3) 42D Aeaqi Asewlid - 99
9ST/EY S |8T96Z'89 S |PLTEe'ss & | 8T'¢esss €9°18T'sSs  $ | 7980805 $ (3) s@01048S SAIRAISIUIWIPY AtR13108S - Y9
00'668°€ $ |/ZTI609 S |/C€I0US | 8THITES 8TSIZ'6Y S| 6T9rESE S 9
G/¥ER'E  $|T68YS'RS S [ LTVILWS S | zres80s LOV0'Ly S| i5802°y S (3) 3uaBy 210 - g5
856057 S {0T'ZS889 S {TSTYETS S | S6°TER6S (eece’ss  S|waigos  $ (3} 12yoiedsiq - v
16/99°¢ S| €Ty6e6'ss S| 229ze'es S | Tz'6s9'sy 69'I66PF S |STVHZETy $ g
09°09r'c S |ZETPOTS S |zs08T'8y S | ZT0TLY| IS65CTy S [Te8eLie S 12
ogoor’s S| evvIS0S S |vLTS0'Ly S | vrzes'ey reel’or S| 787199 ¢ (3) 31240 Aeaqr - vE
LT8ET's S |1e0Le’ty S |vi'eeory S | L6°S6LOF 08'GSS.LE S €9u1eive S €
CZ000t  $|T98/8U S [8E'8/8%6E  $ | 91'8/8%¢ ¥6'LL8'EE  §|TL 4808 S z

| —— — [ P—




o [ it S ot S s s [ s s e e e OV AU SO SR SV U T ]
PR Y,
A

io —‘I

£5°T60'S 5 | €5 ¥8L'S6 S | TO'SA0'06 S [ 8F'I00'S8 S [S6'606'6L S | Tr8I8YL  $ €T
08ZV6y S | OL'€58'68 G | S60I6Y8 | GI'896'6L S | SEseo'ss S| vS'7800L S A
STY90'S S | £LCE9'68 S | 1989SP8 S | 9y v0S6L S | OEOWYPL S | ST'9LEE9 S uBI21UYIa | [EIUSWUCIIAUT - 91T
088IES & | S66ETT6 S |STTZ888 S |VET0S'€8 S| vS'€sr'8L  $ | vLv9sTL S (3) ueniuydaY sisA|euy SunUNOY - YT
0ESELY S | ZL9.L°€8 S | Lvev0’sL S| srtoTErL  $| 889869 S| 8SEMBYI S 1T
vSE56y | S | 8v'S0S'8L S | G6IS6'EL S | TW'86EBY S | 88YVBYY S | YETI6C09 S Ot
OL'ErS T S | C86EE9L S | [9'96L7TL S |0S€STL9 S| PEOILT9 S |8TL9T8S S (3) 19usisaq@ 2lydess - g4
18778V S | vv8OV'I8 S | £9°€959L S |I88ILTL S |00%/899 S |6I67079 S {3) JuaBe SAlIRAISIUILUPY S3II3URg |B120S 1] ||0JARd - V6
3660ry S |96T0LYL G | 8616969 S 0078299 S |T10T/809 ¢ |E€079v'9s S 6
7996vF S | WWATL €L S | 7800269 S |OTvelV9 S [ 854709 S [96°08LSS S {3) sy 3ununomny - vg
1605y S | 6668969 S |8veersd S [95/8TT9 S [59'9g6'9s S [€4989CS S 8
or065 Y S | 8 TErEL S | ZECv8'8e S | I6ISCY9 S | SPT996S  $ | 660,068 S {3) 49ysiedsiq pesH -z
OLTSEY & | ZE€1969 G | €9'192'G9 S |€6'606'09 S |€7895'95 $|€5902°28 S uepIuYday Adeigy -4
9G¥6EY S | 068620L S |GEVO6'S9 S | 6460819 S| €TSITLS S |8902LTS S (3) uasy Bunayien - gL
€3'80ST S |00ZtiTL S| /181949 S [SE60T'E9 S |7S009'8S S [ 69TEO0YS S (3) ueIUYDS] 2AIYDIE PUB LOIIBIUSWINDOQ - YL
0ST80F S |SOT6T'S9 S | GS60CT9 S | SO'BZIZS S| SSOvQ'ES S| S0'S968Y S L
0L°€0PT S |v0/61'89 S | vE€6eEr9 S | tv9686'6S  § | ¥6'S8S'SS S | vTZ8LTS S (3} 21D Aeigr Aewilid - 99
€LTIEY S| 9546789 S |€8'See'e9 S |OTvSS'sS S| LET8T'SS $ | v90I80s S (3) $301A195 BAnRIISIUILPY AIR1DIDSS - VG
GT668C & | 69VI609 S |¥S'SIOZS S |6E9ITES §|vTiiTer S |eogiesy  $ 9
06'7E8'c & | 6869585 S | 66VTLPS 6 [ 6008805 S |8T'SYO'L S | 8TOIC'Er S {3) Uy 0140 - 95
9/'60ST S |Z2esg’8e S [ 1SEreEv9 S | GaL'ce8'6s S | eeEre’ss S [Eevigos  $ {3) 1oyoiedsiq - vs
99°/99°c S |9v'966'SS S | 08'8TETS S | ¥TT99'8y S | 8veeewy S | Z8SZETY S G
VL09%'E S | ZE'EWOTS S | v9Z8IBY S |06TeLYk S |9TT9TTY S | TVOOBLE S ¥
vroov'e S | vO'SIS0S S |09ve0’Zy S |oTves'sy S |elest'or S| 8TEL89E S {3) 310 Aedqr] - vE
S [6rzzz’sey  $168€c0vr S [69S6L0F G | 624SGZE S| 66QIEVE S €
S s | /661868 $|£€96/89E S S| v68/80e  § 4
IIXE | S ERE U0 3| 1 Sz UoJayRal: TEED oA | : “Sednoio
- .. ."810¢3suny
(sanoy of) 910z ‘1 Arenuer jo se aimonas Aed oy} jo Aremiwng (e
SUYNOH oF

)
=

£
D



IFFI
Z8'817Ss S | ST'H9S°/6 €E'SYEC6e  ${TS9TT/8] S| 0L/06T8 S |68'8899L ¢ €T
££'990'c S [ OT'00TZ6 EL'EE0/8  $ [ SE/96T8 S |860069L S |09vERTL S T
9L06T‘S S | 6S'E/8'T6 €8°789'98 S| /0CebT8] S |TETOE'9L S| SSOITTL S uepPIuY3a) |BIUIWUCIIAUT - TT
LLTSK'S S | St'E6h 96 89THOT6 S| 06'685'G8] S |€TReT08 S [ocogets ¢ (3) vepluyda] sisAjeuy SunUNOY - YIT
€9°'158Y $ | 6T°T/8'S8 99'610T8 S | €6°/91°94] S |0€9TETL S| Z9F9v98 1T
LE7/99Y S | CT'89F08 SL008°GL S |ieeeT'Ty] S |0099b99 S |zogeLte  § ot
¥L'959y S | €£8rE'RL 8S16S'€L S |¥BPeE6'89] S |OT'8/ZY9 S |9€ToBS § (3) +euBisaq o1ydess - g6
€6'696Y S | S9EFPER LY.L S| 8LT1S'es| S| Sgers8e S| ze'els’Es S (3) 1us3e aanensIUILIPY SHIDUSY [BOS B |[0JAR] - V6
€20TSY S { IS'¥S6SL STVEY'TL S| SOVI6'99] S |T18'€6ET9 S |85€E/8YS S 6
€0°609v S | 8€°095°GL VETS6'0L S [ IETVEQQ] S| LTEELT9 S |vTveris S (3) usdy Bunnunoddy - yg
6T LSEY S| E9T1ebTL vrvL0't9 S} STLTLZ9]  $ | £009E'8S S | 88°TO0YS S 8
soL'y s | v9esziss Tre9s’0L  § | 12'8s8'69] S [66TSTTI9 S | LLivv9s S (3} 4audiedsiq peaH - Q/
6v'0%v't S | 99°€sETL [T'€6899 & | 89°TEk?9| S |6T'TL6%ZS S |0LTISES S uertuysa) Aeaqr -2/
Wwrost S| ZE950T, S6TGS/9 S| vS/v0'e9] S| ZT'EPS'8S 5 | 02'880PS S (3) 3uaBy Sunayie - gz
SS TV S | 8T°0E6EL €9°80€'69 S |80°/89%91 $[€5°99009 S |8eEwr'SS S (3} uediuYaa} BAIYDIE PUB UOLIBIUBLUNDOG - /.
YS'E8TY  $ | ZE'€E6ea9 BL6ELTY S [Sz9es8s]  § | TlTLEYS S 8168105 S L
6L€ISY S| 96791504 LT'€00'99 S [ 8c'68V'T9] S [69'Si695 S | 081I9vZS S (3) 34210 Aeuqry Aewnd - g9
018 S | 00°S00°0L L6'€75'99  § [S6'TH0'TO] S | €6'T95'9¢ S| 0608025 S {3} sa01mas aanensiuiwpy A1elasnas - yo
€9'966'E S | 9SLEVTO €6'0¥y'8S S |OEVPPS| $ | £94vbos S| vOTSvOr S g
LL°0S6'E S | ¥9°€T009 9878095 S| 60°TSIZS] S |IETCTSY S |vS0eIWY S (3) 3uady 20140 - 45
05'Te9Y S | 09%/S0L 01'¢S6'S9 S| 6S'6ZET9) S [60202°9s S |6Sv80TS S (3) 1aydzedsiq - v§
SEBSLE S| LE96ELS TOLE9'ES S| £97448%6Y] S |zegITOF S |s68SETy S q
9T'LYS'E S | 9PPEE'TS 0T48E'6r  $ | S6'658°Sy| S |69T6CTy S| evsrLsE S ¥
S69rS'e S| 76LLLTS 96'0Ez'8y S | TOY8OYY S {90/€ITF S| TTO06SZE S {(3) 2D Atelqi - ve
9g6IEs S | 66°ESHSY VLVEL'SY S | 8V'SI8TY] S (cz9ev'se  §|L69LFle S €
Se's/0'e s | zezseer S |zotos'Lel S |s2otLve  §|7e0s9TE S
TR T SRR
_ _ _ _ _
— O 3 30 O O /g 3 1 | N SN S A B S N IS AR S I S



(W I R S B S B | S S U SUVLTE I SEUUES  SRE S PEEN E  Y B RO

o
Noa
-Zl- RW%

6T6YE'S S | ST'E00'00T S |/6'€59W6 S | 89W0E’68 S| 6E'GS6'E8 S| TI9098L S €T
£0'E6TS S |09corve S |/se0z’e8 S | v99TOY8 S | 0S'ETR8L S | LYOE9EL S 4
€5°0ze’s S |EvoLTve S |066U8'88 5 | LE'6CS'E8 S| ¥8BOT'GL S| CE8BBTL S UeDIUYID] [eIUBWUOIAUT - GTT
£0'885'S S | 6LS0686 S |cilIE’ee S | S9'62L/8 S| 8STYTZT® S| IS€ESSUL  $ (3} uepiuyda] sisAjeuy 3uuUNoNY - yIT
676 S| L67/1088 S |SOost0'ss S| €TT408L S {TT6E0EL S |6L9ZI89 S I
90veL Yy S |eg6rTe S |o9rsee’ts S| TLTIETL S| S9LTL8Y S| 6SEVEED S o1
gre/ly S |Estoz'08 S | ZETEvSs S | TT8S90s  $ | S0G88'G9 S| 68TITT9 S (3) 12uBis3q 21ydess - g6
80°060°6 S |vL6zs's8 S [ 99'6Ev08 S | 8SEvE'S, 5 |0S6STOL S| TYEITss S (3) ua@Be aniz_AISIUIWPY S1142USY [B120S ] [|0JARd - V6
vzee9r S [8cES8ZL S |vIOTT'eL S| 0698589 S [99°€S6'E9 S |TrOIEBS S 6
9cveL'y S | 6E6WYLL S| ETScLTe 54800089 S| T99/C'e9 S |vETSS®S S {3) a8y Buntunony - vg
o'y S|orziTesc  S1o£Ise'89 S| 8Ts8e'9 S | L06T8'6S S | S6TGEGS S ]
q8'ze8'y S | 9€0sr’Ze S| 1S/e€TL S| 990649 $ | T8T89T9 S | 96'858LS S (3) 1oyo3edsIq pesH - QL
o0'est S |oseerec s |osces89  $ | 6veee€9 S | 6vITY'eS S | 6ver8YS S uepRIuYIIL Aeaqi - DL
€0'/T9'? S |84°4S8'€L S |SLOFTE9 S |TLECYPI  $ | 6990009 S| 9968E'SS S {3) a3y Bunayie - 9/
60°LELY S| €V8LL'SL S| PETROTL S |9THOE9S S| /T°£95T9 $ | 8ODEB9S S {3) uenIuy2a) 3AIYDJE PUR UOHEIUIWNIOQ - V.
7188y S | T¥'965'89 5 | 8z'e0st9 $ | 9T0Z0'09 S €0TELSS S | IEEWTIS S L
¥9'929Y § | 686/20TL S| S2ES979 S| T199z0'c9  $ [ 86'66€°8S S | VEELLES S (3} 34910 Aeagn Aewiid - g9
QO€eST S |TTSSLTL S| L0T9TL9 S [20695T9 S| 86°6L6LS G| €6C8EES S {3} s221A195 aAnleISIUIWPY AIBIBIDSS - Y9
vS960r S | 618669 S | G6'TO6'6S S | OF'S08'GS S | 98'80LTS S |TETIILY S 9
y0'620r S| 86EISTO S |[€6¥8b/S § [ 68°G5FES S |S89ty'er S| ogLeEw S {3} uaBy 201130 - 4
1086l S |96'8ecTL S| 0600949 6 |€8798%T9 S| LLvTI'8S S | 0L98EES S (3} 1ouymedsiq - vs
EEESR'E S |8Z°Te8'8s S lvesi6WS S |I9VETTS S |8TTLTr S | vELIvEY S S
¥6'6€9'c S | Z8/STYS G | 88°TT90S S | v6'S869y S | TO0SEEr S | LOVILBE S v
€9'GE9°c S | 9€°TLO0ES S |vLogv'sy S | TT'TOB'SY S |6v'eotTy S| 98'67SBE S (3) 1310 Ateaqry - v
vTTor'e S | vE'S99’sr S |oveszor S | 480987y S | £9'8s'6E S| 6£795009E S €

S| ETIS0'6r S | 68°868°TF 6 | 999b/8E S | evves’SE S |eTTbiE S 4

. .. 7 AT EXTEE | EEE A CTE TS \  sodnoig

£ g



...m —\I

v9'69v'S S | €EESTTOT S [ 89'€8L96 S | VOVIETE| S |6Et¥8S8 S |SLYIEDS S €T
88'60E'S $|99925'96 S |8L9TZT6 S [T16'906'G8| S |€0/6508 S |9ri8Z'SL  § 4
voovr's  $ (9768796 S | C0'6v806 S | 8Lgoves| S |veg96’er S [o0e8TsvL S URDIUYI3] [RIUSWUONIAUT - g1T
08°€TL's S| LTTELTOT S| LE/TV'S6 S | /S€0L'68| S| /L4'686'€8 S [L6'GLZ'BL & {3) ueniuyaa} sisAjeuy BURUNOIIY - YTT
I8¥80'S  $ | 8E'866'68 S [ 9SEI6V8 S [SL87Z86L| S |veEwLhL S| ET659'69  $ 1T
0LTEBY S |C9SEEV8 S |T6Evv'eL S | TTTSSVL| S 17509969 S |Z88ILYVY S or
95088y S| VI'600T® S (8S'BLILL S |C08VZZL| S ) /¥/9€9 S| 1698¢T9 S (3} 12udisegoiydess - g
19v0Z's S| 9TvSv'/8 S |[SSeveT8 S | ver04s| S )eeoveTs S| zLse998  § (3) uaBe aanens|uIWpPY SHJIUIG |21D0S 77 |[04ARd - V6
6V LELY S| 80°S09°6L S |6S/98%. 5 |OTO0ET0L] S {T9TeE'S9 S| €T'SS909 S 6
95'0E8v S| 00T6T'6L S |VPTI9EPL 6 | 68°0£5'69) S| EE00LY9 S | LL'698%BE S {3} 328y SUUNODY - yg
09995y S |I8V98Y. S |TZ86z'0L S |09TELS9l S [0069TT9 S [e£'8es9s S 8
9EIE6'Y S |¥2988°8L S [88¥Se'cs S |tS€e0'69] S |[SsTTe0vS S [e6L09t6s S (3} 1ayzedsiqg peaH - qz
8Yv/9'v S| 60€8LW. S |eZ80T'0L S |seeevsel S [8vgsioo S [o0ogsoos S UL Aeiqr -z
T602LY $|89'615°6L  §|/986L°0L $|944/099] S |v89sET9 S [g6'9E9'9s S (3} 3uaBy Sunayie - g7
L9ev8Y S |Sv'esv's. S |8L689CL S |0T96L749] $ | eveseTd S [9s801'8s S {3) uemiuyaal aaydIe pue uoneuBWNI0( - Y/
T9V8EY S | €8'6ET0L S| 2TS6L'S9 S |T9'0/E£T9) S |0098s9s S [ovT109zs S L
PLOELY S| 8T906'€L S |SES/T69 S | TLvYel S | 86€Ti'es S | vTEgsvs S {3} Areaqry Alewiid - 99
6E969r S | T9'69E'EL S | TT€L9'89 S | €8'9/6'¢9| S |Ev08Tes S |vOWBSYS S (3) se01Mu8S BAlIRIISIUIWPY AIRIDIIRS - 9
TL8STY S| ovser’'sy S| wL6YZT9 S| €0T90%S] S| T€T8TS S [65€898r S 9
OL'61TY S |v0'868'79 S |vE8LL'8S S |S98s9%s] S [se68es0s S |szelror S {3) 18y 20130 - 49
L9V8Y S |69996CL S |TETIT'6S S | STLLTYY] S [8STEYES S | 064851 S (3) 28yo1edsIq - v§
E0'0V6'E S |86WST09 S |G6¥IZes S | T6bizTs] S| e8veesr S [ s8veetr S S
SLLTL'E S| T98p'SS S| £8'094°TS S| Erevosy| S |[seszevr S| €9z090r  $ ¥
EVLILE S| 6r99Z%S S| 906¥S'0s S | v91Esor] S [TZvirer S | 896E6E S (3) 4810 Aeaqr] - vg
6L'8LF'E S| T8BLOS S |COVOELY S |vrseger] S |[svoveor $|99z989c S €
9T'€ZC'e S {8LFIW09Y S S | st'819%6 3 S S

o o U0 O g /4

I 3 3 -3 3 1

Lol

|



Na
~l- N /

A

12656 S| 20VSSPOT S | TET96%86 S | 09799€'e6  $|68'G/LY8 S {8TEBIT8 €1
SE'6Tr’s S| 1986986 S |9T69z't6 S | I8'6E8/8 S |LVOTVE8 S | TTTI8E9L S 4
¥o'zos’s s |zissb’'ee S| ET€e8T6 S [ 8vOEEL8 S [ ¥8UGL'T8 S |61'S0C9L S UBIZIUYIS| [RIUBLUOIIAUT - gTT
9gz8's S [ 2990v°e0T S |9Tves'l6 S | 06'TTLT6  $ [ vSeL8'68 S [8T/€008 S (3) veniuyda] sisAjeuy SURUNODY - YTT
ZZe6T's S| veEEwoTe S| Zrve898 S | 06'We9T8 S | 89'seroL S| 99TETL S 11
9/ T00'S S | ZT€eC’98 S| Tv'TEZT8 S | v96ceor S| 88seetL S| TT9TC9 S ot
[E0667 S |VEPS8'E] S |£6'E98°8L S | 09E/8CL S |€Tess89 S [98ee8E9 S (3) 12udisaqg rydess) - g
TLTEE'S S | 83Tev'68 S| /LT00TY8 S |9ov'8/s'se S |viosv'sL S |€0SET89 S {3} 3usde aAljeaISIUILIPY S31ISUSQ (BI00S 33 |{0IARd - V6
PY8Y S |6T96ET8 S |IT'Z6S9. S | €080 T/ 6 |G6'€98'99 S| /86108 S 6
voeeey S| ¢8°€/6°08 S| /9VE09L S | €E°960°TL  $ | 6095199 S| ¥8ITZT9 S {3) uaBy Bununomny - yg
SE'699Y S| fT6¥S9r S |T6'6/8TL S| 9S0TZL9 S| TLIVSTO S | 98TL8ULS S 8
ZETW0's S| 8TT9908  $|98'8T9°6L S | 6S'9/6°0L S| €CYES'SY S| IeTEr0e S (3) Joynyedsiq peaH - AL
90'08L% S {TLSOV'9L  $|99'G88'TL S |09'G08'99  $ [vSSTiT9 S| 8WSvELS S uepluyda) Aeiqri -z
€T/78'y S| LLgre’is S| VOTeETL S | TSWISL9 S | LgLELTY S| vTOIeLS S (3} Juedy SullayieN - 94
S9'TS6t S |789teel S LTVTYL S |[TSTTEES S| 98'89EY9 S| TTOIFES S (3) vepuyaa1 31y puR UONREBIUBWINIGQ - V.
oz'egyy S| /6TLTL S| TLPELL9 S| SHISLT9  $ | 618978 S |€6¥BLES S L
8T'/e8% S |/0698'se S |06TEL0L S| TLvER'S9  § | ¥6LS0'T9  §|9g0zees S (3) 3D Aeugn Alewiid - 99
90z08%Y S| ebowo'se S |sie81TOf S iTEOTY'SS S| ¥THTO09 S Is8TTI8SS S {3) s201M198 dARRASIUIWPY AIBYIIIS - V9
96'z8¢'y S | £8'016'99 ${98/7979 S |06vbERS S | ¥ETO0YS S | /68LLer S 9
6ETICYT 6 |STEIEYI S {9800T09 S| /t888°GS S| 809/9'TS S |69€9WLY S {3) 3uaBy 201440 - 85
89°c56y S | ¥B0E9'SL S |9T'/Z£90L S| 6VETL'SYO  $|1869.°09 §|€T918'GS S {3) 1audiedsiq - v§
89°820v S | LV'80S°TS S [8L'6LvIS S {OT'ISY'ES | Thzev’sy S |€L€6E'Sy S S
Ov'108'c S 16892295 S |6vszezs S |oTver'ey S |oLTeesy S| TETSTY S ¥
[0T08°s S |ep/8v’ss S |Tr989'TS S| ses88’iy S| sTwRoW S| TTEgZOr S {3) 1310 Aeuqr - v
90°LGS'€ S| EV'STETS S |9g'89EBy S | OETIBYY S |vTWSTTY S | 8TL69LE S 5
89'S6C'c S| ETTIOTZyY S| 959086y S [8860SOF S |0TVIT/E S ISQIEEE S 4
FpuolRy2 fAWIXE uadypa). ;. Z UQBYIT}- v T W adnoiy




Imfl

G

ATy

LSYOL'S S {TU'SP9'90T S |¥SOW6'00T § | /6'SET'S6] S | TY'1€S'68 S | 18'978'€8  § €T
P6LES°S S | 8YT/O00T S |SSvEL'Se S | T996s68| S |,99s08 S |wrozsss S 49
06'€/9°c S |68vev'00T S| 6605L%6 S| 607068 S |6T€Ov'Es S |ogeziis S URRIUYIB) [eJUBWIUOIIAUT - GTT
12'696's  $ | SLPLY'SOT 6 [ vS'61S'66 S | ve9ss'ee| S | €TZ6548 S| 762€9'T8 S (3) ueniuydal sisAjeuy 3unuNoY - yIT
0Z'E0E’'S S| T8'€98'€6 S |09096'88 S {Ov/STe8] S |6Tvs6'LL S |66099%2. S 1T
087T0T's S |€84/S6°78 S |v09s878 S |vewsr'ts] S |tvvesete S |v90ss9 S or
8T°060°s S |ev'1es’'se S |sz1vb'oR s |goTsess, S| 0609z S |zzostes $ (3} 1audiseq aydess - g6
SI'sty's S| Ze0TT'le S |/LrT8.'s8 S |ZOPSED8| S |88'Gee'vL S | €L°L6V69 S (3) 9k aAnRASIUIWPY S1142UDY [BID0S 73 ||01AR] - V6
96’06y S |TTvZ0’e8 S [ST'€80'8L S |6T'cvTes| S| E€cToT'89 S |9zo9z’ed S 6
€0'8€0°s S | 0£'€6ST8 S| LTess'lr S | vTLISTL| S| tTeivio. S |sTIvTO S (3) wady uiunony - vg
v27oLy S| sz080%L S| 1ssTE'SL S | 44v66°88] S| £0T6L't9  $ | 6262068 S 8
LTEYT's S| Wriee8 S| vTIer’se 5| 80'886°T4 S| 1644899 S {vLT04T9 S (3) 4oyaedsiq peaH - Az
99'6/8% S |€0°S66'LL S |LEGIT'EL S |TLepr'89] S [S089E9 S |e6cTOV'ES  $ uepluyaa) Aeiqrl - D/
89'€L6Y S |ST'E9L'8L S| LveE8'EL S [ 08'GT6°99] S |eTzee'e9 S | v890'6S S (3) uady Bunayien -9/
TLTS0'S S| 9ETI808 S| S9%6SL'SL S [S6°40L°04] S |veese’se S| Esvo9'0e S (3) uedIUYD BAIYDLE PUR UOIIRIUBWNIOQ - ¥/
€6CLSY S| EETSTEL S| TV6LS'89 S [ 8F'900T9| S| SSEEr'6S S [ £9'098FS S 2
T6'EE6'Y S | 9v'080°LL S| ESovTeL S | 19219 S |69'8LzTe S| zrvwEds S {3) 480 Aeugqy Atewand - 99
OT'868%Y S |v¥80TS9L S |eLTeo'ts S| €9vzL'99 S | €S9z8Te S | evgzeos S {3} 5321135 2AlRIISIUIWPY AlR11D9S - Y9
T9'89EY S |vO'6vC'89 S | ZH088't9 S | 08°TIS'6S S |ZTEvTSs S [ssviL0s S 9
¥996Cy S |TS'665'SS S| /8TOET9 S |vzooo'ss, $10960LTs s |9eTiver  § (3) wady 1Yo - gs
SLTS0'S S| 9vErTLL S| TL060TL S | 96728049 S |17S86T9 S [Svzess  $ (3) 4ayo1edsIq - S
9T'60Ty S |V9'BEL'C9 5 [ 8E'6798¢ S | ZT0CSYS S| 980TrDs S |09ToEer S S
Wi8'e S| ErT198'4S S| 00R6'ES S [8S'90T'0s| S [9T6zeor S |eLT1SeTy S ¥
60'LL8°€ S | ¥C'L689S S {STOTLTS S |90Ey8'8y] S |96996Wv S [ /8'880TY {3) 131D Areagry - ve
02879 § | €6'€96'7S $ (ELSEE6v S | €5/0L°SY] S | €£'6/0T¢ S | ZTISPBE S

6STIEE S s | L9189V LOOTETY| S |8p8s6’ZE S [88965%E S

TR — — v .

= B .

D 3 3

— -1

I




©
%///

¥,

b -4 L L L L e Ly ) e
-g1- a

99'8T8'S S| T0'8LL'80T & | SE'656C0T 690FL26 S| f0zzeTe S |sceosse S £1
698¥9's 6| €6'989'70T S | ¥T'ZE0'46 ¥6'88€76 ¢ |sgeeL’'se S ISTTE00R S 7T
8E°/8LG S| BE'ESKFTOT S | TO'9Y996 £9'868°06 S ]9¢1/068 S [88€8LEL S ueRIuUYDAL |EIUSWLIUCIIALT - 9TT
6E'8/0'9 S| ¥Z¥8SLOT S | S8'SOSTOT 9y’ [Tv's6 S | LOBYEB8 S | BYOLLER S (3) uenIuY3] siIsAjeuy SulIUNODY - VTT
[Te0r's S| 80ThL'G6 S | T8'TEE06 GSTE6'Y8 S [ 8TEISBL S| IOVOTWL S I
€8°€0'S S |669T.'68 S [ 9OTEISYB IE60E'6L S |6vYSOTPL S [99T0689 S o1
86'T61°s S |90eve’z8 S | 800S0T8 078589/ | 2r999TL S |¥Tviv'99 S (3) 18uBISaQ d1ydeln - 86
1L98s's s |egveo’se S | zeisvs8 TI'T96'T8 S | 6€vzr'or S |894/880L § (3) 1ua3e aAnensIUILIPY S112UaY [BID0S B [|01ABd - V6
8L'6E0S S |09'¥89'v8 S | 78 ¥9'6L €0S09'v. S | STS9s69 S | Lv'STSYe S 6
6£°8EL'S S |9T'SKC'¥R® S | LE'90T'6L 86°/96°CL S |6.°878'89 S |00069€9 S (2) Jus3Y BuUNOY - ¥
00858t $ |98 TYeBL S | 988 VL [8'ST6'69 S | /819069 S |8860Z09 S 8
€09ve’'s S | 06'616'€8 S| £8°€£9'8L v8ITy'EL S | T8'I8T'BY S | BLSE6T9 S {3) 4aynjedsiq peaH - QL
LTE6y S |E6vss'6L S| 9L188VL 89°809°69 6 | T¥'SE9F9 S | ¥TT996s S uepIuYda] Aleaqn - D/
SI'7Z0's S | I¥'8EE08 S [ 929IesL TTv62'0L S| 96T/2'69 S |I86VEDI S (3) ueby Sunaven -4,
PLTSY'S S| 6SITFT8 S | S8 WL TTCCLeL $|9€696'99 S| 2991819 S {3) uepiuyd) BAIYIE PUB UORIUBWINIOG - VL
8EVI9Y  $ | 8ESI9VL S | 66705669 19098269 S | 2¢e9’09 s | veLse'ss S L
09280 S |907ze'st S| /¥'68SEL [8'958'89 S| /lTvesse S| /916v'88 S (3} 44310 Aeagy Aiewinid - 99
90966t $|SZTS08L $ | 6T'SS0°EL ZT'650°'89 S 190'€90€9 S |00/90°88 S (3} se21A19S BAlRAISIUIWIPY AJR1DIDAS - 9
009st'y S| Z0¥T9'69  § | €0'8STSH €070L'09 S |voovzos S |v006LTS S 9
[STBEY S |0STI6'99 S | €6'875'29 9eopPT'8S S | 64°€9L°es S | zeIseey  § (3) W98y 0140 - 95
T8'EST'S  §|€c989'8. §|TSTES'EL TL'8/EB9 S |T6WTC'ES S |OTTL08S § {3} 1oyd3edsiq - v§
wWIel't S [Treee’se S | £6'T08°6S TS019'SS  $ | 8OBIV'IS S |voLCT'ir S q
/6956'€ 9981068 S | 89°€90°sS 1£°80T°TS S |bLrestiy S |iLgst'sy S ¥
€9¥S6'c S| 8T6TL'IS S | GSPLLES 66186y  §|8csegsy S |sS90r6 Ty (3) 810 Aeuqn - ve
L00L°€ S| TTe0ws s | streeos 89'129°9y S | 160C6'Cy S |ST0CC'6E S €
€88ZV'c S| TTvo0'sy S | 0E'SLSSY 8y ovL'th S |S9LTL8E  $|T88Y%TSE S

- 0oT, AVIETSR Rl B owcu

P p— J—




INFI

TT96's OV'L6P'TIT § | EE'EES'SOT | TC'69S'66 S (605096 S [960p978 S €1
T6°68L°C BO'EST'SOL & | /T'€9v'66  $ | 9C€/9'€6] S |vE'Es8t8  § | €r'es0T8 S [4"
90°2€6's TCYe6 V0T S | 91°C90'66 S |OL'OET'esl S| v0'86TL8 S| 86'59TT8  $ UBIDIUYD3 |RIUSILONAUT - GTT
GE'0ET'9 S8'ELZOTT S |O0SEVO'VOT S |ST'EI8Z6 ¢ [ 0878516 S |sbesess ¢ (3) uepiuyos sisAjeuy Bununody - yTT
0S't¥5s TOVET'B6 S| IT06S°C6 S |ToSKOZ8 S |TITTOST8 $|1199s6's. S T
€6'EEES I6'656'T6 S| 66'S79'98 S |90762T8 S |Er8se’ss S| 0TvCo0L S or
8LTEE'S ITeev'es S| e€TOTv8 S| Seserr'ss S| iLisveL S| 66'SETBY S {3) +audisaq o1ydels - ge
€1°6/9°S 6E°09€'66 S |97S89'68 S |E€TOTOY8 S |oosee'ss S |88659TL S (3) 3ua8e aapRIISILIWPY SHJDUIY [BID0S 3 ||0JARd - V6
8L'SIT'S 12'T08'98 S [v6'S€9'T8 S |9T0/v9/ S [QEWOETL S| T98ET99 S 6
97°/9Z°s 6C'TSED8 S | €OVB0T8 S | £L918'Gd S| TS6vsDL S |szegr'ss  § (3} sy Bununony - yg
Sr6/6Y 1626918 S| 9v'es9oL S| cow9Td S |isvesss S| erstiTo $ 8
8T°/L£G 68°£T0'98 S| TL0M908 S |[e€seg'ss!  $[6E98868 S| /T60SV9 S (3) 1ayo3edsig pesH - as
0S°£60'S 08€bs I8 S |oe9vy'or S |088bETd S [0£T1Sz'99 S | 08'€eSTTO $ uepuyea] Aeiqry - 3£
OL'i¥T's [89YEC8 S | LU66L'ZL S |Lv1SOTYd S| 94°€06'99 S [9095.'19 S (3} ady Sunayien - g
95'18¢2'S 8T8BYY8 S | TL90T6L S |9rsEe'ed S| 09Er9'89 | t0'eoe’e9 S {3) ueidIULIS) BAIYIIE PUE UOLIEIUBWINDOQ - V.,
66'08L" 9£°08V'9L S | LL'669TL S | LL°816'98 S | 8L/ET'T9 S |6L958'S  $ i
T¥'8ST'S 79'(85'08 S |oOzeew'se S |64°0.204 S |LETTT'S9 S | 96€966S S (3) 3810 Aeuqr Aewing - g9
L6°0CTS PST00°'08 S| LST88'WL S [0909.88 S {¥96€9'79 S| Z9°816%6S S {3} se01M85 2ANRIISIUIWPY AIR}RIIBS - ¥9
6€°£9S'Y LEVSETL  $| 869899 S [8S6TC'TY S {617S9YS S |6L¥80€S S 9
YTTer'y 62V85'89 S [9T'CROYI  $ [ Z0009'6Y S| 88s0TSS S |SLSI80S S (3) a8y 203140 - 95
$9°78Z'S 8y°€S9°08 S | €8'0LE'S. S | 818800/ S |[E€9908t9 S 88TESes S (3) Jay2redsiq - v
€2°967F ¥C'E65'S9 S {TOL6LT9 S| 6400028 S |9svoLzs S |ecsovsy S g
SR'€S0Y ayer’09 S| 8zovv'os ¢ {ebosezs] S [ sszeesr S |wiwszewr ¢ ¥
0S"€50Y wer'es s |1estr'ss S| Tso0ts] S |eeTioty S| avssey S (3) 491D Adexqry - ve
62'€6L'C 6L'ELE'SS S |1S08S'TS S [TTi8Ly S |veees'st $ [S900cOr S €
QSIS S|89viL'or S |vT'o0Cey ¢ S TLT9e S

D AN R s [ s A s S s Y s SN o SO s S s SO s S s SN i AN s R Sty R el RO




e L 73 J -4 = -1 ‘-7 4 ¥ 3 i+ L1 L4 L& L& L1 L_. @_
Im _..I

vym
STEIT9 S| 68Y8TPIT S |L9TLI'BOT § |vP8S0COT S | 1T'St6'se $ | 66T€8%68 S €T
99've6's S| IYP8R/0T S | SLEVETOT § | 601096 S | EF08006 S | LLSPTVE S [4?
9€'080°9 S| LO6T9'LOT $ | TL'8ESTOT § | SE'8svh's6 6 6644868 S| €9'/62'E8 S UBIUYD3 [BJUBWUQIIAUT - gTT
TT'98€'9 S | OL0E0CIT S | 6SPPO'90T S [ 8¥'8SZ00T S | LEZ/8'E6 & |9T98Y/8 S (3) uenuyda] sisAjeuy BuUNONY - VTT
TI°€89'S & | £6°£8500T S |98v06'v6 & |SLTTC'68 $|v98Ese8 § | €99S584L S It
8TI9%'S S| 168STv6 S| €9T6L'88 S| 9cbTEE®  $|80°/98°ZL S |0868€ETL S 0T
®YSr's S| 6985976 S| 98'€0T98 S| vOerL08 S| TTPEL'SL S |6E6EREY S {3) 1oudisaqg 21ydeus - g6
10/18°'s S |ovvwi't6 S |6E/76T6 S |6E0TT'98 S| 8E€6208 S | LE9V'WL (3} 1uale aaeAISIUIWLIPY S1J2USG [RI00S ] ||0JARd - V6
ev6e's S |9r146'88 S| E89/9't8 S| 1618E'8L S | 66'980°€L S| /0TELYL9 S 6
¥6'86€c S 1 /001588 S| ETTIT'E8 S |6UTLLYL S |STEIETL S |TEVIE9 S (3) ady Bununody - yg
€6°€0T'S S| €LE/9°€8 S |08'695'BL S |/899v'eL S |E6TISEBY S| 008SCE9 S 8
T9TIS'S S |{PEBOT'B8 S| €£959'78 S |zisvr’zs S |1S€e9TL S |06TTTO9 S {3) Jaymiedsiq pesH -z
vevee's S |6e78s'es S |ovise'sr S |zezerer  $|8si0649  $ 1978979 S uepiuyda) Aeaqri-DL
OF'9LT’'s S |SSSOPY8 S |ST6CT'6L S |SLTS8EL  $|989/5'%9 S |9666CE9 S (3) ady Bunasyen - g7
09°€TP'S & |8V009'98 S |6898T'18 & |6TELL'SL $|6965€0L S |609WETY S {3} ue|1UYIS AAIY2UE PUE UOREIUBNDOQ - L
IS006 S |BLTEEBL S |9TTGV'EL S |VLI6SB9 S| TTTE9C9 S| 0L06L8S S L
L£/87°S S| IET0978 S |E6VIELL 6 |95/207L S |8TOWL99 S |I8ISKTI9 S {3} 1310 Areuq] AMewld - g9
66'8¥2'S S| 09770078 6 [ T19'€sL9. S| E9WOSTL 5| €9'65299 S| v9900T9  $ {3} se01A195 PAllRNSILIWPY AUR}RIDDS - v
86 T80 S| €TBETEL S| G99SP'89 S | /0GLL'E9 S | 6VE606S S| TIETIFYS S 9
P09y S | 06°86C0L S | 9PPE9’se S | Z0060'T9 S | 8SG8r9S S | FTISRTS S {3) a8y 201440 - 85
LYIP's  $| 7869978 S |OrTesTlL S| 6E0V8TL $ | l9'6Tv99 S| SEOTOTS S (3} 4ayiedsiq - vg
YoEOFy S |80°€ETI9 S| vv6Z8T9 S | 18'6Tvkes S| LTTTows S| eserosr S q
6T'SSI'y S 8y90079 S |8TISRYS $[60969'€S 6 |060VS6F S| 0LGRESY S 1
V8PSTY S| TLTS909 S {6896v9S S | SOTYETS S| TTL8T8Y S | BETEOYY S (3) 34910 Aueaqry - e
TU'888'c S | VI'8SL9S & | TO0/8TS S [06I8E'8F S| 8BLEBO'SE S | L9S0TTY S €
TP'Z09'e S | 96v8YTS S| SST88Ly S| VI'OBCW S | €490V S| TESL0ZE S 4




ANNEX “A-1": LIST OF JOBS BY WAGE GROUP

L JOB CODE
[} WAGE GROUP 2
— Office clerk 792810
N Facilities Monitor
- WAGE GRQUP 3 ,
Library clerk 763810
] Microfilm machine operator 793880
. Data entry machine operator 731810
Hearing attendant 703410
] Computer attendant 731830
- WAGE GRQUP 4
Print shop assistant 793430
Cashier 743810
j Weighing Clerk _ 754810
Reception, admission and shop attendant 762410
Plan reproduction clerk 756410
] Secretary 791410
Communications clerk 794420
Income security information clerk 761390
D WAGE.GROUP 5 .
Office agent 792820
D Leasing agent 715620
Technical help 700030
Laboratory helper 757810
D Printing and auxiliary machine operator 751380
Timekeeper 784810
Documentation clerk 792430
D Complaint officer - municipal court 707410
Dispatcher 794820
- Collections clerk 743480
] Meterman 749810
- Typesetter 795860
- Meter checker 783110
- WAGE GROUP 6
- Customer service agent 700860
_ Primary library clerk 763820
Primary salesman assistant 754820
7 . Microfilmer 799810
Budget analysis officer 700660 N >
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Printing coordinator

Factory floor reproduction attendant
Canine patrol officer

Tape library operation officer
S.P.I.M station attendant

Cadastre modification officer

Water and sanitation license officer -
Legal procedure clerk

Secretary - administrative services
Legal secretary

Medical secretary

WAGE GROUP 7

Local improvements agent
Distribution agent - municipal equipment
Payroll clerk (CSL)

Cash Receipts Agent

Public security agent (CSL)
Circulation clerk

Water leakage field scout

Draftsman

Property management investigator
Examiner — certificates of title
Iustrator

Horticulture inspector

Photographer

Primary fimekeeper

Photolithography officer

Cash inflow control officer

Data processing control officer
Marketing agent

Head dispatcher

Cartographic material production attendant
Rolling stock dispatcher

Cash inflow supervisor
Documentation and archive technician

WAGE GROUP 8

Customer service — computer center agent
Property control analyst

Accounting agent

Lead Office clerk

Distribution agent - motorized equipment
Liaison officer - cinema

Forms analyst

Rolling stock analyst

Botanist assistant

Technical assistant — architecture

JOB CODE

793440
793410
789420
751390
771810
783420
789410
707430
791930
791860
724810

743380
711840

743370

763830
754840
752810
782610
756860
793830
755610
700300
784820
793420
743450
731430
700740
794830
700020
713810
743820
742330

731450
716310
741310
792830
713820
701120
700060
713510
755810
752850
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Documentation support officer :
Lead plans reproduction workshop officer.
Public land inspector

Traffic and parking inspector

Water and sanitation inspector

Primary printing and auxiliary machines operator
Contract management officer

Mobile library attendant

Information centre officer

Files control attendant

Technical support officer — transportation
Laboratory analysis attendant

Telephone facilities officer

Survey instruments officer

Astronomical information agent
Entomological information agent
Horticultural information agent

JOB CODE

792950
756850
781680
784610
781650
751370
711460
763420
792460
792410
784430
757410
794410
753410
751420
769410
755410

-1 -1 T [ 3 3 3 1[4

Lo

Primary S.P.I.M station agent

Reviser

Director's secretary

Office Software Development Technician, Information Systems
Legal technician

WAGE GROUP 9

Procurement officer Grade 1

Social communications officer

Payroll & social benefits administrative agent
Cash inflow control agent

Fire prevention agent

Officer in charge of special projects, promotions and evenis
Equipment analyst

Primary library technician - precataloging - library
Property disposal agent

Information officer

Research officer - Commission de toponymie de la Ville de Montréal
Environmental restoration controller

[nvestigator — appraiser

Graphic designer

Renovation programs inspector

Excavations Inspector

Buildings Inspector

Lieutenant (CSL)

Liaison officer - supervision of the parking area
Bailiff ~ collector

Animation agent

Quality agent - procurement

Budget attendant

Administrative office clerk

%[\\ Ck%ijﬁr- 3-

771820
700010
791840
732880
732900

700720
706310
723410
743350
771310
705340
711560
763870
711910
723450
709810
700710
782830
793840
700750
781690
700760

705110
743870
763010
711890
744420
792840



Programmer

Minutes writer

Activity supervisor
Electrodynamic works supervisor
Building works supervisor

WAGE GROUP 10

Primary distribution agent

Health care agent Grade 1

Sanitary landfill technician

Technical agent for water safety

Files analyst

Income analyst

Analyst for administrative methods and procedures
Regulation support analyst - license and inspection
Account executive for visual communication
Artistic designer - exhibitions

Filter plant controller

Work assessor

Liaison officer with legal courts (license and cleanliness)

Purchase specification attendant

Audiovisual production director

Engineering supervisor - water and sewer system
Noise control technician

Industrial designer

Technician, information systems (CSL)

WAGE GROUP 11

Accounting analysis technician

Supply agent Grade 2

Primary social communications agent
Technical support and regulation agent
Chemistry laboratory technician

Electronics and electricity laboratory technician
Civil engineering laboratory technician
Geology laboratory technician

Physics and mechanical laboratory technician
Agueduct and drainage laboratory technician
Architectural agent

Landscape architect technician

Framing and structural agent

Technical agent for traffic and parking - T.P. - H.D.U.

Electricity technician

Electronic technician

Environmental technician

Civil engineering, water and sewer technician
Geomatics (photogrametrics) agent
Horticulture and arboriculture technician

-4-

JOB CODE

732820
703830
762940
753840
753820

711920
706420
754310
723430
792930
751430
732540
782310
700040
755860
754830
717410
782910
711420
795840
753810
781310
700590

723460
711820
769310
711870
751310
751320
751330
751340
751350
754320
783310
783320
782330
772340
752360
752350
755330
754330
752300
7558310
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JOB CODE

Municipal engineering agent 789310
Engineering technician - instrumentation & control 789320
FJ Engineering technician — building services 789340
L Engineering technician — urban planning 788330
Engineering technician — appraisal & real-estate brokerage 785320
D Claims analyst 732560
Animator - sporis & recreation 762810
Assistant entomologist 769830
D Operations officer 754850
Grants & renovation officer 782900
Coordinator of scientific recreation activities 755420
D Head graphic artist 795850
Buildings inspector (CSL) '
Head buildings inspector 700800
] Liaison officer — fire prevention 707810
Emission of permit clerk 782930
_ Programmer-analyst - systems development 732850
_J Programmer-analyst — technical studies — operations 732840
Programmer-analyst — production 731840
Programmer-analyst — performance 751400 .
] Draftsman 700670
Plan verificator — fire prevention 771830
3 WAGE GROUP 12
Health care agent Grade 2 706430
:] Primary liaison officer with legal courts (licenses and inspections) 700690
WAGE GROUP 13
"_'] Primary technical agent 705350
L Primary subsidies and renovation executive 782940
Primary license issuance attendant 700810

1 [
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ANNEX “A-2": STUDENT JOBS

Student employees who perform the Jobs described below shall enjoy the working
conditions provided for by the Collective Agreement under the following sections:

e Section 5 Union Security

o Section 15 Occupational Health and Safety

In addition, they shall be entitled to the following:

e a maximum of forty (40) hours work per week after which they shall be paid at one

hundred and fifty percent (150%) for the additional hours worked.

« the statutory holidays stipulated under the Act respecting Labour Standards and shall

be paid as such;

o a four percent (4%) or six percent (6%) paid vacation after five (5) years continuous

service;

e Upon presentation of supporting documents, the Employer shall reimburse the
Employee who returns for a second (2) year or more, the amount of money required

to maintain the qualification demanded by the Employer.

—

a) Salaries shall be reviewed annually based on increases provided for by the

Collective Agreement.

b) The minimum rate shall always be at least (2%) more than the minimum wage set

forth in the Act respecting Labour Standards.

—

c) If the minimum rate is to be adjusted pursuant to subsection b), al the rates shall be

revised to maintain gaps among them.

1

N

2018 . L ! ! i
Position liere Année|2e Année  [3e Année  l4e Année

Wading pool lifeguard 12,91 % 13.15 § 13.60 $ 13.86 $
Pedal boat attendant 1291 8% 13.14 & 13.39 $ 13.63 &
Qutdoor pool cashier 12.91 5 13.15 § 13.41 % 13.68 S
Day camp Coordinator 18.19 $ 18.55 $ 18.93 § 19.30 §
Assistant Day camp Coordinator 1578 § 16.08 & 16.40 $ 16.74 §
Specialized Instructor 14,50 $ 14.78 S 15.06 $ 15.34 $
Park Leader 1450 § 14.78 § 15.06 S 15.34 &
Senior day camp Instructor 13.33 § 13.59 $ 14.06 & 14.34 §
Junior day camp instructor 12,91 $ 13.14 § 13.39 § 13.63 §
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Position liere Année|2e Année |3e Année |4de Année
Wading pool lifeguard 13.23 § 13.48 5 13.94 § 14.21 5
Pedal boat attendant 13.23 § 13.47 § 13.72 % 13.97 $
Qutdoor pool cashier 13.23 § 13.48 $ 13.75 $ 14.02 §
Day camp Coordinator 18.64 § 19.01 § 19.40 § 19.78 §
Assistant Day camp Coordinator 16.17 § 16.48 S 16.31 $ 17.16 §
Specialized Instructor 14.86 S 15.15 § 15.44 § 15.72 5
Park Leader 14.86 S 15.15 § 15.44 5 15.72 &
Senior day camp instructor 13.66 § 13.93 § 14.41 5 1470
Junior day camp instructor 13.23 $ 13.47 § 13.72 § 13.97 §
Pasition liere Année{2e Année [3e Année |4e Année
Wading pool lifeguard 13.56 S 13.82 $ 14.29 & 14.56 $
Pedal boat attendant 13.56 § 13.81 S 14.07 $ 1432 5
Outdoor pool cashier 13.56 § 13.82 & 14.09 § 14.37 5
Day camp Coordinator 19.11 5 19.49 & 19.89 $ 20.28 §
Assistant Day camp Coordinator 165878 16:89°% 17.23°% 17:59°%
Specialized Instructor 15.23 § 15.53 5 15.82 $ 16.12 &
ParkLeader 15.23 § 15,53 § 15.82 3 16.12 §
Senior day camp instructor 14.00 14.28 $ 14.77 15.07 §
Junior day camp instructor 13.56 $ 13.81 § 14.07 5 14.32 §
Position liere Année |2e Année |3e Année  |4e Année
Wading poa! lifeguard 13.87 $ 14.13 5 14.61 $ 14.89 $
- {Pedal boat attendant 13.87 § 14,12 $ 14.38 § 14.64 §
Qutdoor pool cashier 13.87 S 14,13 § 14.41 $ 14.70 §
Day camp Coordinator 19.54 § 19.93 § 20.34 § 20.73 &
Assistant Day camp Coordinator 16.95 § 17.27 § 17.62 § 17.98 §
Specialized Instructor 15.58 S 15,88 § 16.18 § 16.48 §
Park Leader 15.58 § 15.88 § 16,18 § 16.48 5
Senior day camp instructor 14.32 § 14.60 § 15.10 $ 15.40 %
Junior day camp instructor 13.87 8 14.12 8 14.38 § 14.64 §
20925000
Position liere Année|2e Année  |3e Année |4e Année
Wading pool lifeguard 14,18 § 14.44 § 14.94 § 1522 §
Pedal boat attendant 14.18 & 14.43 § 14718 1497 §
Qutdoor pool cashier 14.18 $ 14.44 5 14.73 5 15.03 5
Day camp Coordinator 19,98 § 20.38 § 2079 § 21,20 §
Assistant Day camp Coordinator 17.33 § 17.66 $ 18.01 & 18.39 §
Specialized Instructor 1593 % 16.23 § 16.54 § 16.85 S
Park Leader 15.93 § 16.23 § 16.54 § 16.85 §
Senior day camp instructor 14.64 & 14.93 5 15.44 5 15.75 §
Junior day camp instructor 14,18 § 1443 § 14718 14.97 &

)
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ANNEX "C":  RIGHT TO RECALL OF PART-TIME OR AUXILIARY
EMPLOYEES

An Employee who has completed his probation period and who has Seniority as defined
in Section 18 is entitled to a right of recail. The recall procedure is outlined in this Annex.

C-1  Punctual Replacement

When the Employer decides to recall an Employee for an punctual assignment, the recall
will be based on the following grades:

e by order of Seniority from the fist of part-time Permanent Employees in the Job
category who are on the punctual replacement list,

« by order of Seniority from the list of part-time Auxiliary Employees in the Job category
who are on the punctual replacement list;

e by order of Seniority from the list of unassigned Auxiliary Employees in the Job
category who are on the punctual replacement list;

C-2 Right of Recall

An Auxiliary Employee who has successfully completed his probation period is eligible for
recall in that Job following a layoff.

Recall Procedure
a) The call back for work is done by order of Seniority.

b) The Employee must inform the Employer of the means of communication to be used
to contact him (voicemail, pager, cell phone or email} and provide the Employer with
his contact details.

¢) The Employer must try to contact the Employee a second time within twenty-four (24)
hours. The Employer shall offer the Job to another Employee if the Employee does
not respond or return the call.

d) If the Employee could not be contacted as per the previous paragraph, the Employer
shall inform the Employee by means of registered letter sent to the Employee's last
known address and invite them to provide their contact details. If the Employee fails
to respond within fifteen (15) days, their name will be withdrawn from the recall list
and he will lose his Seniority.

—
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ANNEX "D™:

UNION

LIST OF INFORMATION TO BE PROVIDED TO THE

This Schedule contains a checklist and reference list of information to be sent to the
Union. Although references, dates or frequencies, and other information are provided, the
Coliective Agreement supercedes the Scheduie.

| Frequensy. |
H 4.03 ¢) List of interns Timely Narne, duration
. ; _— Name of Employee, ID number,
] 5.03 List of union contributions Monthly salary eamed, deductions made
Hiring and departure of an -
- 6.06 Employee Monthly Copy of decision
30 days after
signature

:] Annually or 10

9.03 Administrative structure days after Administrative structure

entry into force
Before January
31st
:] | 11.02 | Abolition of Position 30 before the Timely | Abolition notice
) . abolition
j 16.03 \é’york accident or occupational As event is known All relevant information
isease
'-‘F] -
_l 10 working days
Disciplinary and administrative from the time .
16.01 a) MEasUres Employee is Timely Copy of document
E notified
|
B_ 18.15 Seniority list March Annually g:mgr’i t‘;Ob title, date of
ry . N 10 days after filling . .
i | 18.02 d) 2. Notice of nomination the Position Timely Employee nominated
—
- Names of Employees, exam
' ; e s 5 days after the . date, Job title
b 19.03 ¢) Eligibility list exam Timely
Q/\@Q » S
- s



.. i Maximum 4 . Name of Employee, reasons
19.08 b Return to criginal Position months Timely and date of reintegration
18.10 List of workforce changes Monthly
Between January
1st and January
15th N
. o Organizational chart of
19.10 Register of Positions Between Positions and names of holders
September 1st and
September 15th
1940 | Abolition of Position or Jobs Timely | Memos on the abolition of
Job description, normalized
20.05 Job modification or creation Timely requirements and compensation
plan
30 days after
30.01 Insurance contract signature Copy of contract
Type, implementation schedule,
identification of Positions or
Jobs, anticipated outcome with
37.03 Technelogical change Timely regard {o work organization,
and the major technical
characteristics of the new
equipment
&
«12a
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ANNEX "E™

Ville de(m City of
Cote Saint-Luc

ABSENCE FOR UNION ACTIVITY FORM

Application for leave of absence for union

business

——d

]

C

—
S

.

—
S

{

S—

L

[OCivil servant OSupervisor [OProfessional - Name of upion
Employee's last and first name ID#
Department — Administrative unit N2
Job.
Pursuant to Section | Depar | Day Month  Year | Time Anticipat Day Manth Year | Time
the Collective ture ed
Agreement return | | [
Duration of lunch Total number of leave hours
Reason
i
To be completed if the absence is for purpeses of investigating a grievance
_—J ‘ Type of grievance
|
] Persons or groups met Time of Tine of
(Department — Administrative unit) amval ]| departure | |
]

I

{

Employee's signature

Day

Month

Year

Signature of unicn or assaciation

president

Day Month Year

To be completed by department

The union or association representative must forward the original application to his immediate supervisorbefore their absence and submit a.copy to the president of his

+¢" association.

The supervisor must return the application form to the Service du caplitat humain, Direction des relations professionnelles el la Division des recours el de larbitage,

U

oS
-
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Actual return

Day Month Year

Time

Human Resources
Depariment
Day Month  Year

Supervisor's signature Day Month  Year

Distribution: Original (white} — to the Divislon des recours et de larbitrage
18t copy (canary) — to immediate supervisor

Mo, WA

14-

2 copy {pink) — o the union or association
3" copy (goldenrad) - to the union or asscciation representative

1 1 o




ANNEX"F":  UNIFORMS

a) Clothing will be issued to Public Security Officers and the Lieutenant annually
according to the following provisions:

Permanent Employees: All items in Annex F
- New hires: Complete clothing and equipment

- Auxiliary Employees working less than twenty (20) hou‘rs per week: 50% of
annual equipment

- 'Auxiliary Employees working more than twenty (20) hours per week:
complete equipment

b) Clothing provided annually to Public Security officers and Lieutenant is as
follows: '
- four (4) long-sieeved shirts;

L

C3 1 1 CO CO 3 O3 OO O3 0 o, o

J

- four (4) short-sleeved shirts;

- two (2) ties or two (2) turtlenecks or one (1) of each;

- two (2) pairs of summer pants;

- two (2) pairs of winter pants;

- two (2) pairs of shoes or two (2) pairs of boots or one (1) pair of each item;
- one (1) pair of overshoes

- one (1) scarf;

- one (1) pair of winter leather gloves;

- one (1) hat with the Cdte Saint-Luc logo.

The following items of clothing will be issued every two (2) years:
- one (1) all-season jacket (if necessary);

- awool sweater if necessary.

The following items will also be issued if necessary;

- one (1) leather beli;

- one (1) raincoat; : 0 D
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d)

- one (1) Yukon-style synthetic fur hat;
- one (1) radio clip;

- one (1) pair of handcuffs with a pouch;

one (1) pair of epaulets.

A cut-resistant and anti-ballistic protective vest is provided to the officers and to
the lieutenant under the following conditions:

- The Employees who decide to have a protective vest will exchange annually for a
period of five (5) years: a pair of overshoes or shoes and one (1) pair of pants.

- The Employees who decide to have an anti-ballistic vest must sign a confirmation
of their choice of protective vest.

Upon request, the Employer may ask for the return of the above-listed uniforms upon
the replacement of the old clothing.

The clothing supplied remain the property of the Employer and shall be returned upon
the Employee’s dismissal of employment.

Summer clothing — delivery: around May 1%t every year.
Winter clothing ~ delivery: around October 1%t every year.

The following clothing will be issued to motorized equipment distribution
agents:

- five (5) long- or short-sleeved polo shirts at the Employee's choice;
- five pairs (5) of pants;
- one (1) % length winter jacket;

e) The following items will be issued to the Civil Engineering Inspector and
Supevisor:

- one (1) jacket with zip-out lining;

- one (1) pair of overshoes;

The items will be replaced as they wear out or they become unwearable:

A committee consisting of two representatives of the Employer and two
representatives designated by the Union, one of whom shall be a Public Safety Officer,

shall be formed to oversee the application of this Schedule and to agree on changes
to be made to it and to select clothing.

-16-
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ANNEX "G": INTERNS

The Employer may hire Interns for a predetermined period under the Co-op education
programs. The Intern is assigned tasks relevant to the program of his study and is paired
with an Employee. The hiring of an Intern shall not result in the dismissal or non-recall of
an Employee on a recall list who would otherwise have been recalled.

With the exception of those listed below, the provisions of the Collective Agreement shall
not apply to the Intern:

Section 5 Union security

Section 15 Occupational Health and Safety
Section 17 Working week and hours
Section 23 Overtime

Section 27 Statutory holidays

The internships may be remunerated at the following rate:

—Seventy-percent-(70%)-of the-minimum-annual-salary-for-the-Position-the-Intern-is
assigned to if he has completed their third CEGEP session.

) Eighfy percent (80%) of the minimum annual salary for the Position the Intern is
assigned to if he has completed his vocational secondary education or fourth CEGEP
session.

¢ Ninety percent (90%) of the minimum annual salary for the Position the Intern is
assigned to if he has completed his fifth CEGEP session. '

The Employer shall inform the Union of the presence of all Interns as well as the
predetermined internship period.

Za A7- | /



Section 7: Regard for Others

[

Section 9: Organizational Structure
Section 10: Contract Work, subject to 4.03 a) ﬂ
Section 12: Legal Aid |
‘Section 13: Labour Relations Committee

Section 14: Posting of Union Messages

Section 15: Occupational Health and Safety

Section 17: Workweek and Working Hours

- Aquatic Center: The Employer shall post the required schedules at least 1 H
month prior to the start of each session. [

- Employees will select their schedule according to seniority as set out in 18.01
of this Appendix over the next three weeks.

. Schedules are in effect for the entirety of the session.

_ In the event that two Employees have the same seniority date as per 18.01d)
of Annex S and L, the provisions of Section 18.04a) will apply.

Section 18: Formerly Sports and Recreation

18.01 ];
a) Probation period for an Employee of Sports & Recreation: An Employee S & R

who has worked two (2) uninterrupted years for the Employer is deemed to have -
completed his probation period. The actual seniority date of the Employee refers
to the first day of the employment period, with the exception of the provisions of
Section 19 of the current agreement and of the Collective Agreement.

b) Is not considered an interruption of service:

o 3 3 3

- The Employee who is absent for no more than a session, during his.
probation period; ‘
- Once the probation period is over, the Employee who is absent for no

more than a session in one year,
- The Employee who, during the summer session, is hired in a student

status job.

c) Upon the signing of this agreement, a list of Employees with their seniority will be
prepared.

QY
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d) The Employee who has not completed his probation period set out in Section 8
o will see his seniority recognized only for the purpose of providing work
schedules.,

18.02 Maintenance of Skills (Lifesaving)

—_— B

It is the responsibility of each Employee to maintain adequate physical fithess.

I |

Employees must participate in technical and physical activities and assessments
to maintain skills. :

——
i
1

- The Employer will post a notice in all its facilities indicating the skills to be
assessed at least one month prior to the assessment.

]

These evaluations will be conducted four (4) times per year or at the discretion of
the City.

o]

Successful completion of these evaluations is mandatory for promotion to duties
where they are required.

In the event of failure, with a resuit between 70% and 79%, the Employee will
have four (4) weeks to retake the evaluation, failing which, assignments will be
given to the Employee based on the skills passed. The employee will lose his/her
job after 2 consecutive failures.

In the event of a failure with a result of less than 70%, the Employee will lose
his/her job.

Section 19;
19.06: Stages of a Permanent Assignment

7. (Addition) : The Employee of the Aquatic and Community Centre who meets
the normalized requirements for the Position. :

b 19.08: Stages of Temporary Assignment:

4. (Addition): The Employee of the Aquatic and Community Centre who meets
the normalized requirements for the Position.
* For Employees of the Aquatic and Community Centre, seniority will be accounted for
[ based on the hours worked for the purpose of Permanent or Temporary Assignment.

Section 21: Grievance Resolution Mechanism
[ - For the provisions applying to this annex

Section 22: Arbitration
- For the provisions applying to this annex

==

Section 23: Overtime
23.01 a). Overtime hours over forty (40) hours are paid at one hundred and fifty
percent (150%) » S

r_'::j
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Annee 2021 . - pl i :
Pasitions Minimum |lier echelon]2e echelon |3e echelon |Maximum
Head Lifeguard Supevisor 20.23 § 2138 & 2293 5 2568 § 2876
Lifeguard Supervisor 18.26 $ 19.21 $ 2094 $ 2262 % 2443 §
Lifeguard 13.97 $ 15.37 § 16.75 S 18.00 § 19.54 §
Lifeguard Instructor 16.07 § 17.67 $ 19.26 S 2081 5 22,47 §
Arena Cashier 13.86 § 1413 § 14.41 § 1470 S 15.43 $
Skating Monitor 13.86 $ 14.13 S 14.41 § 14.70 $ 15.43 §
Manager tennis 19.54 § i9.93 $ 2033 § 20,74 5 21,78 §
Assistant tennis Manager 16.95 5 17.28 § 17.62 17.98 § 18.88 S
Tennis attendant 13,86 § 14,13 $ 1461 $ 14.89 S 15.63 $
Tennis Instructor 14.48 § 14.77 S 15.08 § 15.38 16.15 $
Annee.2022 T e e s '
Positions Minimum | lier echelon{2e echelon |3e echelon [Maximum
Head Lifeguard Supervisor 20.68 § 21.86 S 23.44 § 26.26 5 29.41 §
Lifeguard Supervisor 1867 & 19.65 § 2141 8 2313 § 24.98 §
Lifeguard 14,29 § 1571 § 17.13 S 18,50 $ 1998 §
Lifeguard Instructor 16.43 $ 18.07 & 19.70 2127 § 22,98 §
Arena Cashier 14.18 § 14.45 § 1473 § 15.03 § 15.78 5
Skating Monitor 14.18 § 14.45 $ 14.73 § 15.03 § 15.78 S
Managertennis 19.98 $ 2038 § 20.79 § 21.21 5 22,27 8
Assistant tennis Manager 17.33 § 17.67 $ 18.02 § 18,38 § 19.30 &
Tennis attendant 14.18 § 14.45 $ 14.94 § 15.22 5 15.98 S
Tennis Instructor 14,81 $ 1511 5 15.42 & 1573 § 16.51 $
Annee2023 - i B
Positions Minimum |lierechelon|2e echelon |3e echelon |[Maximum
Head Lifeguard Supervisor 2110 S 2230 5 2391 % 26.78 § 30.00 §
Lifeguard Supervisor 19.05 & 20,04 5 21.84 S 23,59 § 25.48 5
Lifeguard 1457 $ 16.03 § 1747 $ 18.87 S 20.38 S
Lifeguard Instructor 16.76 & 1843 $ 20.09 5 21.70 § 23.43 §
Arena Cashier 14.46 $ 14.74 $ 15.03 & 1533 § 16.10 $
Skating Monitor 14.46 S 14.74 S 1503 $ 15.33 § 16.10 $
Manager tennis 20.38 § 2079 $ 21.21 $ 21.63 $ 2271 %
Assistant tennis Manager 17.67 § 18.02 § 18.38 § 18.75 § 19.69 §
Tennis attendant 14.46 § 14.74 $ 1524 $ 15.53 § 1630 $
Tennis Instructor 15.10 $ 1541 § 1572 § 16.04 16.84 §
Annee 2024 . i T gk S
Positions Minimum  {lier echelon|2e echelon |3e echelon |[Maximum
Head Lifeguard Supervisor 2152 § 2274 2439 S 2732 8 30.60 $
Lifeguard Supervisor 19.43 3 2044 S 22.28 § 24.06 5 2599 §
Lifeguard i4.86 $ 16.35 § 17.82 & 19.25 S 20,79 §
Lifeguard Instructor 17.09 $ 18.80 $ 2049 S 22,13 S 23.80 $
Arena Cashier 1475 5 15.03 $ 1533 $ 15.64 $ 16.42 $
Skating Monlitor 14.75 § 15.03 § 1533 & 15.64 § 1642 §
Manager tennis 2078 § 2120 § 21.63 $ 22.06 § 2316 §
Assistant tennis Manager 18.03 § 18.38 § 1875 & 19.13 § 20.08 §
Tennis attendant 14.75 § 15.03 & 1554 § 1584 5 16.63 $
Tennis Instructor 15.41 $ 15.72 § 16.04 $ 16.36 S 17.18 &
30. o7
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Positions ' Minimumn |lier echelon]2e echelon |3e echelon |Maximum

Head Lifeguard Supervisor 22.06 § 2331 8| 2500 % 28.00 & 3136 §
Lifeguard Supervisor 1991 § 20.95 S 22.84 S 24.66 § 26.64 §
ieguard 1523 § 16.76 S 1827 S 19.73 § 21318
Lifeguard Instructor 17.52 & 19,27 & 21.01 8 22,69 S 2450 §
Arena Cashier 1512 & 15.41 § 1571 § 16.03 § 16.83 §
Skating Monitor 15.12 § 1541 § 1571 & 16.03 § 16.83 35
Manager tennis 21.30 § 2173 8 2217 § 2261 % 23.74 §
Assistant tennis Manager 18.48 § i8.84 5 19.21 § 18.60 § 2058 §
Tennis attendant 15.12 § 15.41 % 15.93 % 16.23 § 17.04 §
Tennis Instructor 15.79 § 16.11 & 16.44 S 1677 § 17.61 §
Paositions Minimum |lierechelon|2e echelon |3e echelon |Maximum

Head Lifeguard Supervisor 2261 & 23.89 ¢ 2563 § 2870 S 3214 §
Lifeguard Supervisor 20.41 § 2147 § 23.41 § 25.28 § 27.30 §
Lifeguard 15,62 § 17.18 § 1872 § 20,22 § 2184 S
Lifeguard Instructor 17.96 $ 1875 S 2153 § 23.25 § 2511 8
Arena Cashier 15.49 S 15.79 $ 16.10 $ 16.43 S 17.25 $

_|Skating Monitor 15.49 § 15.79 § 16.10 S| 1643 S|  17.25 5|

Manager tennis 2184 8 22,27 8 2273 § 23.18 & 2434 S
Assistant tennis Manager 18,94 S 19.31 & 19,70 § 20,09 & 2110 $
Tennis attendant 15.49 § 15.79 § 16.33 § 16.64 $ 17.47 &
Tennis Instriictor 16.19 $ 16.51 § 16.85 5 1719 §| 1805

ANNEX "M":

POSITION: AUXILIARY EMPLOYEES WORKING AS A RECEPTION,
ADMISION AND SHOP ATTENDANT AT THE AQUATIC AND

WORK RECALL FORM

EMPLOYEE NUMBER:

COMMUNITY CENTER

LAST NAME:

FIRST NAME: HOME TEL.:
-31-

oy %

g
o



ADDRESS:

MOBILE TEL.: EMAIL ADDRESS:

BLOCKS:

SEPTEMBER TO DECEMBER [ | JANUARY TO APRIL [_] MAY TO
AUGUST [ |

M f ' !

AVAILABILITY ACCORDING TO SCHEDULING REQUIREMENTS

11 PM to 7 AM 7AM to 3 PM 3 PM1to 1l PM

SATURDAY
SUNDAY
MONDAY
TUESDAY
WEDNESDAY
THURSDAY
FRIDAY

**YOU MUST PROVIDE A MINIMUM OF TWO (2) AVAILABILITIES**

O 1am not available during this period.

O | no longer wish to work for the City of Cote Saint-Luc.

1 ~ 1

|

SIGNATURE DATE

L
The employee must advise their employer of their vacation period so as to avoid r
being called during this time. The vacation period cannot exceed three (3) L
consecutive weeks | i
An employee will lose their seniority for one (1) of the following reasons: [

M The employee that does not submit their availability;
M The employee that, on three (3) occasions during the year, unreasonably {_
rejects replacements after expressing availability for the proposed block.

Q)\\(\M S %2 % A
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D Confirmation of reception

SIGNATURE DATE

D Copy given to employee

SIGNATURE DATE

1 [

[

(-

1 =1
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